Kerala Gazette No. 21 dated 26th May, 1959 . 
PART I 

GOVERNMENT OF KERALA 
Public (Integration ) Department 

Abstract 
INTEGRATION OF SERVICES — PRELIMINARY INTEGRATED GRADATION 
LIST OF THE FORMER TRAVANCORE -COCHIN PERSONNEL AND 
THE STAFF ALLOTTED FROM MADRAS AS ON 1-11-1956- 

POLICE DEPARTMENT- APPROVED 
G.O.No. 34786 -SI. 5 |57 |PD. Dated , Trivandrum , 9th May 1959 . 
Read :-- 1. Government Proceedings SI. 2-4045156 |PD . dated 

29-12-1956 ; 11-3-1957 and 2-4-1958. 
2. Government Order No. 34786 - SI. 2 |57 |PD. dated 
9-4-1958 . 

ORDER 
Government approve the enclosed preliminary integrated 
list of the former Travancore- Cochin personnel and the staff 
allotted from Madras in the category of Deputy Superintendents 
and Circle Inspectors of Police of the General Executive branch 
and of the Fire Officers and the Fire Masters of the Fire Service 
Branch of the Police Department as on 1-11-1956 prepared in 
accordance with the general principles and the orders regard 
ing equation of posts contained in the Government orders read 
above . 

( 2 ) The Superintendent of Government Presses will ar 
range to publish the list in the next issue of the Gazette and 
supply 125 copies of the list to the Inspector General of Police , 
a dozen copies each to the Home ( A ) Department and the 
Public Department ( Integration Special) and 50 copies to the 
Public Department ( Integration ) . 

( 3 ) The Inspector General of Police will circulate the list 
among the officers concerned inviting appeals, if any, from 
aggrieved persons to be presented within a period of one month 
from the date of publication of the list in the Gazette and for 
ward such appeals to the Public Department ( Integration ) 
with his specific recommendation in each case. 

By order of the Governor , 

M. P. GUNAN , 

Assistant Secretary. 
То 

The Inspector General of Police. 
The Comptroller (with C. L.) . 
The Secretary , Public Service Commission (with C. L.). 
The Superintendent, Government Presses . 
The Home ( A ) Department| The Finance Department. 
The Public Department ( Integration Special). 
The Gazette . 
G. 1691 


COMBINED GRADATION LIST OF DEPUTY SUPERINTENDENTS OF POLICE AS ON 1-1 1-1956 


Qualifications 


Sl. No. 


Name 


General 


Date of 


Special 


birth 


Date of 
Commencement 
of continuous 

service 


Date of 
appointment 

to the present Date of 
post (equated confirmation 
category ) 


Remarks 


2 


21-6-1945 
1-11-1945 


1-11-1956 
do . 


O. D. 
O. D. 


O. D. 


4-4-1904 


Permanent 16 (10 on Rs. 250-450 and 6 on Rs. 280-650 ) and Temporary 7 on Rs. 250-450. 
1 K. Ramanujam 

B.A. First Aid Exmn. 

13-8-1903 
K. Sethumadhava Menon do. Parts 1 and 

5-1-1910 
III 
3 G. Raman B.A., B.L. 

17-6-1079 15-10-1104 
4 K. V. Mohammed M.A. 

5-12-1902 
5 C. C. Verghese B.A. 

1-9-1902 
6 P. K. Narayanan Nair B.A. 
7 V. Mariar Putham B.A. 

16-8-1082 

15-10-1104 
8 William Michael D Cruz B.A. 

Departmental tests for 1-7-1906 do . 

Probationers 
9 P. Gopalan 
B.A. 

20-3-1079 do . 
C. K. Narayana Panicker B.A. (Hons .) 

1-7-1905 
11 K. Madhavan Pillai B.A. 

19-9-1081 

15-10-1104 
12 Simon T.Manjooran B.A. 

10-8-1918 

27-2-1118 
13 E. A. Narayanan S.S.L.C. 

17-9-1909 
14 P. Vijayan B.A. 

2-2-1925 
15 P. B. Ummer 

Inter 

Crl. Judl; Police tests, 15-11-1083 26-4-1107 

Trg. in Field Security 

• Course . 
16 Post held by I. P. S. Officer. 


3-12-1947 
4-11-1946 
18-3-1947 
29-5-1947 
28-10-1946 
27-10-1947 


do . 
do . 
do . 
do . 
do. 
do . 


O. D. 


TO 


21-10-1947 
14-11-1947 
30-10-1947 
14-6-1948 

2-9-1948 
6-10-1950 
10-8-1953 


do . 
do . 
do . 
do . 
do . 
do . 
do . 


0. D. 
O. D. 


Supernumerary 
Pt. Deputy 
(Supdt. of Police 
as Vice Principal, 
(Pol. Trg. School.) 
Under suspension 


Temporary and Officiating . 
1 K.T. Varkey B.A., B.L. 

22-9-1904 27-6-1108 18-4-1951 ) 
2 R. Chakrapani Poduval B.A. 

26-2-1078 21-2-1103 7-10-1953 ) 
3 N. Parameswaran Pandalai 

26-1-1954 
4 V. K. George 

11-6-1954 
5 M.Mohammed Hussan 

I - 10-1954 
6 V. Sivarama Pillai 

24-5-1955 
7 E. A. Venugopalan 

15-6-1955 
8. P. Balagangadhara Menon 

12-7-1955 
P. K. Mohammed Hussan 

1-9-1955 
10 M.N. Bhaskara Panicker 

7-9-1955 
11 P. Chandrasekharan Nair 

3-5-1956 
12 A. Kuttalalingom Pillai 

9-6-1956 
13 T. N. Rassalam 

1-7-1956 
14 V. Narayana Iyer 

24-7-1956 
Combined Gradation List of Circle Inspectors of Police as on 1-11-56 
Circle Inspectors of Police (l ermanent-38) 24 on Rs. 200-300 and 14. on Rs. 175-275 and (Temporary 15 ) 
9 on Rs. 200-300 and 6 on Rs. 175-275 


9 


I 


2 


Permanent. 
P. M.Mohammed S.S.L.C. 
P. Damodara Menon 

do . 
3 A. S. Rajeeva 
4 M. Govindan 
S P. Chandrasekharan Nair S.S.L.C. 


29-11-1904 
6-2-1902 

5-4-1907 
6-10-1906 
30-6-1909 


1-11-1938 
27-12-1942 

3-5-1945 
21-10-1945 
20-4-1946 


1-11-1956 
do . 
do . 
do . 
do . 


B.A. 


Crl. Law ; Excise and A /C 

tests . 


On leave 
O. D. 


6 K. Ahamed kutty B.A., 
7 B. M. Hussain Abba Beary S.S.L.C. 
8 M. T. P. Mohammed Kunhi B.A. 


6-5-1912 
7-11-1914 
9-6-1909 


21-7-1946 
do . 
13-1-1947 


do . 
do . 
do . 
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Qualifications 


SI. M. 


Nams 


General 


Date of 

birth 


Special 


Date of 

appointment 
to the present Date of 
post (equared confirmation 

category 


Date of 
Commencement 
of contintrous 

service 


Remarks 


9 
10 


30-10-1110 
1-11-1110 


O. D. 
O. D. 


Account test 


15-9-1109 
27-2-1118 


C. Mohammed 

B.A. 
V. K. George 

B.A. 
11 M.Mohammed Hussan B.A. 
12 S. A. Abdul Latiff S.S.I.C. 
13 V. Sivarama Pillai 

B.A. 
14. E. A. Venugopalan B.A., B.L. 
15 K. Sekharan Nair 

S.S.L.C. 
16 H.Mandlody 

F , A , 
17 K. Gopala Menon S.S.L.C. 
18 P. V. Kunhiraman 

do . 
19 P. Balagangadhara Menon B.A., B.L. 
T. S. Venkitachalam Iyer Cambridge 

Sr. Examn . 
21 P. K. Muhammed Hussan B.A. 
22 M. N. Bhaskara Panicker B.A. 
23 A. E. Nicholas 

Matric . 
24 T. M.Mammutty S.S.L.C. 
25 A. Kuttalalingam Pillai B.A. 
26 T. N. Rassalam 

B.A. 


15-7-1916 
6-7-1084 
23-8-1082 
3-1-1913 
5-8-1079 
18-3-1917 
1-3-1907 
5-11-1908 
28-5-1909 
10-6-1912 
18-6-1920 
15-9-1917 


O. D. 
O. D. 


17-9-1947 
2-12-1948 
do . 
6-10-1948 
22-7-1949 
14-6-1948 

2-1-1949 
10-4-1949 
21-4-1949 
23-5-1949 
16-6-1948 
9-7-1949 


1-11-1956 

do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do. 
do . 
do. 


Spl. Police trg., 


27-2-1118 


20 


O. D. 


A.R.P. Trg . 
Crl. Judl. test 


27-2-1118 
15-8-1113 


O. D. 
O. D. 


6-8-1918 
5-10-1088 
13-8-1915 
15-2-1910 
28-12-1089 
10-2-1915 


17-6-1949 
23-7-1949 
22-8-1949 
11- TO -1949 

1-7-1950 
do . 


do . 
do . 
do . 
do . 
do . 
do . 


Crl. Judl. I and II 
Spl. branch trg.; 

(Intelligence Bureau ) 


13-7-1113 
13-8-1113 


O. D. 
O. D. 


O. D. 


27 

V. Narayana Iyer 
28 R. Chellappan Nair 
29 K. Ganapathy Iyer 
30 L. K. Chandrasekharan 


B.A. 
B.A., B.L . 

do. 
do . 


22-10-1078 
17-6-1915 
16-3-1085 
15-4-1087 


1-3-1108 
14-3-1120 
13-3-1120 
do . 


do . 
do . 
do . 
do . 


do . 
do . 
do . 
do . 


0. D. 


31 M. Aliar Kunju 


do . 


A /C, Rev. and Sheristadar 


.4-9-1078 


23-1-1106 


do . 


do . 


tests 


26-11-1913 
25-2-1908 
14-1-1087 


11-7-1113 
28-9-1111 


5-11-1950 
14-6-1951 
11-6-1951 


do . 
do. 
do . 


32 0. T. Bhaskaran 

Inter 
33 P. Kannan Asari 

B.A. 
34 R. Chockalingom B.A. 
35 P. L. Cletus 

B.A. 
36 D. G. Abdul Rahiman B.A. 
37 M. Bhavadasan Namboodiri B.A. 
38 K. K. Mohammed Unni 

Inter 


Crl. Judl. Polce and 
Typewriting (L) 
Crl. Jull..and Police tests 

do . 


20-12-1907 
10-11-1914 

5-8-1916 
24-6-1914 


17-3-1108 
13-9-1114 
14-9-1114 


11-6-1951 

7-6-1952 
15-7.1952 
$-9-1951 


1-1 1-1956 

do . 
do . 
clo . 


Temporary and Officiating . 


6-8-1906 
11-9-1083 
12-10-1085 


3-2-1106 

1-3-1108 
17-11-1110 


Supernumerary 


25-7-1083 
30-9-1082 


Account- test 


17-11-1110 
24-6-1111 


Supernumerary 


1 J. Arariah 

B.A. 
2 P. Somasekharan Nair M.A 
3 S. Muthuswamy Pillai B.A. 
4 V. Sudhakara Menon 
S P. I. Koshi 

B.A. 
6 P. N. Balakrishnan Nair B.A.B.L. 
7 V. Ramakrishna Iyer 
8 K. Devarajan 
9 

C. K.Narayanan 
JO G. Gopinatha Pillai 
11 K. V. Oommen 
12 M.Karunakaran Nair 
13 E. T. Thomas 
14 K. V. Ramanatha Iyer 
15 N. Sadasiva Pillai 
16 K. P. Velukutty Nair 
17 A. Divakaran 


25-6-1951 
27-6-1951 
19-7-1952 
17-8-1955 
14-9-1953 
1-10-1953 
25-11-1953 

5-4-1954 
1 - + - 1954 

dlo . 
12-6-1954 
9-10-19 54 
12-10-195 + 
1-12-1954 
12-1-1955 
24-1-1955 
2-6-1955 


Qualifications 


Sl. No. 


Name 


General 


Date of 
birth 


Special 


Date of 
Date of 

appointment 
Commencement to the present Date of 
of continuous post (equated confirmation 
service 

category) 


Remarks 


20 


18 T. G. Joshy 
19 V. C. Chandukutty Nambiar 

B. T. Raphael 
21 N. Bhaskaran Nair 
22 N. Govinda Menon 
23 P. Gopalakrishnan Nair 
24 V. K. Subramonia Iyer 
25 0. AbdulKhadir 
26 M. A. Rasheed 
27 
and 

Vacant 
28 


18-6-1955 
6-3-1953 
6-9-1955 
1-5-1956 
1-6-1956 
2-6-1956 
1-6-1956 
6-7-1956 
1-7-1956 


1 


11-12-1946 


Fire Officer- Temporary I ( Rs. 200-300) Dist. Fire Officer -Temporary 1 (Rs. 250-300) 
K. P. Balakrishna Menon S.S.L.C. A /c I and II, Civil Judl; 23-6-1909 

Translation (Mal.) test ; 
First Aid Examn ; Lan 
guage (Tamil) test, and 

Firemanship manual 
1 M. K. John 

15-2-1914 


Personal scale 
Rs. 300-450 


3-8-1947 


O. D. 


Officiating. 
Joseph Godinho 


1-1-1956 


Firemaster Sub-Inspectors 7 (Pt. 3 and Temporary 4 ) Rs. 100-200 and Sub-Officers-Temporary 6 on 80-150 . 


25-12-1110 


O. D. 


1 Joseph Godinho 
2 K. Nanoo 
3 D. K. Vasudevan 


III Form 
S.S.L.C. 
do. course 


5-8-1909 
23-3-1919 
22-5-1918 


2-9-1942 
1-1-1944 
3-1-1944 


1-11-1956 
do . 
do . 


do . 


Temporary and Officiating. 


T 


2 


10-6-1114 
17-4-1116 


Supernumerary 


P. E. Moosa 

S.S.L.C. 
P. C. John 

Inter 
3 M. P. Madhava Menon 

V Form 
4 John Noronha 

do . 
5 K. H. Raman 

B.A. 
6 P. Theyyan Nair 

V Form 
7 P. Achutha Menon 

VI Form 
8 K. P. Parameswaran Nair IV Form 
9 
to 

Vacant 


15-7-1919 
24-6-1919 
13-8-1093 
TI- 7-1917 

13-8-1927 
15-11-1922 
23-5-1096 
30-5-1914 


Lang. (Tamil ) test 


13-3-1944 

do. 
3-9-1947 
1 2-8-1947 
3-7-1950 

2-6-1955 
14-8-1955 
16-7-1956 


27-7-1117 


IT 
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PARTI 


CONTRERENT 
OFKERALA 


GOVERNMENT OF KERALA 

ABSTRACT 
KERALA SUGAR DEALERS LICENSING ORDER 1959 - APPOINTMENT OF 
DISTRICT COLLECTORS AS LICENSING AUTHORITY 

ORDERS ISSUED 


AGRICULTURC ( B ) DEPARTMENT 
G. O. ( P ) No. 569. 

Dated , Trivandrum , 23rd May 1959 , 


Read:-(1) Again G. O. ( P ) 539 dated 14-5-1959. 

(2) Letter No. CS. Sg. 15288/59 dated 16-5-1959 from 
the Secretary, Board of Revenue. 

ORDER 
In supersession of the orders in the last para of the G. O. 
cited appointing the Civil Supplies Commissioner as the Licen 
sing Authority under the Kerala Sugar Dealers Licensing Order 
1959, the Government of Kerala hereby appoint the District 
Collectors within the respective jurisdiction to exercise the 
powers and perform the duties of the Licensing Authority under 
the said order 

By order of the Governor , 

C. THOMAS 

Agriculture Secretary 
То 
The Civil Supplies Commissioner - with the reyised Notifica 

tion , 
The Secretary , Board of Revenue 
All Collectors. 


... 


7722 Eg . 
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27 
YOYKERUS 
SAY 


GOVERNMENT OF KERALA 

Abstract 
PROVIDENT FUND FINAL WITHDRAWAL OF MONEY FROM PROVIDENT 

FUNDS FOR MEETING THE COST OF HIGHER EDUCATION OF THE 
DEPENDENT CHILDREN OF SUBSCRIBERS WHO HAVE PUT IN 25 
YEARS OF SERVICE OR ARE WITHIN 5 YEARS OF THE DATE OF 
SUPERANNUATION - CERTAIN RESTRICTIONS - ORDERS ISSUED 


FINANCE DEPARTMENT (RULES - C ) 

G. O.No. P. 245/59 . 
Dated , Trivandrum , 14th May 1959 / 24th Vaisakha 1881. 


Read : ( 1 ) G. O. R. Dis. No.30533 / 55 /Fin , dated 17-4-1956. 

(2 ) Official Memorandum No. F. 26 ( 16 ) -EV / 54 dated 

28-12-1954 from the Government of India. 
(3 ) Official Memorandum No. F. 26 (16 ) -EV / 54 dated 

11-5-1955 from the Government of India . 
(4 ) Official Memorandum No F. 26 ( 16 ) -EV / 54 dated 

18-5-1956 from the Government of India . 
( 5 ) Correspondence resting with letter No. PF . 1. G1. 
9-19 / 309 dated 27-1-1959 from the Comptroller. 

ORDER 
In the G. O. read as first paper above, sanction was accorded 
for the issue of amendments to the rules governing the State 
Provident Fund ( Travancore) and General Provident Fund 
(Cochin ) so as to enable officers who had completed 25 years of 
service or within 5 years of the date of superannuation to 
withdraw an amount not exceeding half the amount standing to 
their credit for the purpose of constructing residential houses 
or for financing the education of their children subject to the 
proviso that the officers concerned should produce certificates to 
the effect that there were no liabilities incurred prior to 1-4-1951, 
to be recovered from them . 

In their Official memorandum No, F. 26 (16) -EV / 54 dated 
28-12-1954 and subsequent amendments, the Government of 
India, Ministry of Finance, have issued orders imposing certain 
terms and conditions for final withdrawalof noney from Provi 
dent Funds by the Officers with long years of service for the 
purpose of meeting the cost of higher education . 


G. 1775 


2 


Government consider that similar conditions may be intro 
duced in the State Provident Fund Rules ( l ravancore) and 
General Provident Fund Rules ( Cochin ) also and they order 
that in modification of the existing rules for the grant of non 
refundable advance from Provident Funds for the purpose of 
meeting the cost of higher education of subscriber s dependent 
child : en , the following terms and conditions for the grant of such 
advances will be introduced in the State Provident Fund Rules 
( Travancore ) and in the General Provident Fund Rules (Cochin ) . 

I. (a ) A non -refundable withdrawal from the amount standing 
to the credit of a subscriber in the Provident Fund may be 
allowed in the case of those subscribers who have completed 
either 25 years of service (including broken periods of service , 
if any ) or are within 5 years to attain the age of superannuation 
for purposes of financing the education of their dependent 
children , provided thatthe subscribers concerned should produce 
certificates to the effect that there are no liabilities outstanding 
against them prior to 1-4-1951, which have to be recovered from 
them . 

(b ) The withdrawalmay be allowed in the following types 
of cases: 

(i) for education outside India whether for an academic, 
technical, professional or vocational course, and 

(ii) for medical engineering and other technical or 
specialised course in India beyond the High School stage, pro 
vided that the course of study is not less than three years 
duration . 

(c) The amount of withdrawal will be limitted to that pres 
cribed in the relevant Provident Fund Rules for purposes of 
temporary adyances . 

(d ) The withdrawals from the Provident Fund may be per 
mitted once every six months. A withdrawal will not ordinarily 
be allowed before the expiry of six months from the date of the 
previous withdrawal, and in any case not more than two with 
drawals will be allowed in any financial year. For the purpose 
of this sub rule , a refundable advance drawn by a subscriber for 
the same purpose will be deemed as a final withdrawal. 

( e ) The subscriber concerned should satisfy the Sanctioning 
Authority within a period of six months from the date of drawing 
the money that it has been utilised for the purpose, for which it 
was intended, otherwise, the whole amout withdrawn together 
with interest thereon will be liable to recovery in one lump sum . 

(f) Any amount withdrawn from the Fund, which is found 
to be in excess of that actually required by the subscriber 
concerned for the purpose should be redeposited forthwith in 
the Fund together with interest due thereon . In cases where a 
portion of the money withdrawn is not likely to be spent within 
six months of the date of withdrawal and the subscriber 
contemplates making a further withdrawal during the following 
half year, he may , by notifying in writing to the Sanctioning 
Authority before the expiry of the said period of six months 
adjust the excess amount in the proposed withdrawal, provided 
that such excess amount is not more than 10 per cent of the 
amount utiiised and action to withdraw the further amount is 


3 


taken within one month of the expiry of the six months period. 
If no further withdrawal is contemplated, the excess amount 
with interest due thereon should be deposited forth with in the 
Provident Fund as already ordered above . 

II. The authority competent to sanction advances from the 
relevant Provident Funds in cases which require special reasons 
for such sanction is empowered to sanction withdrawals in terms 
of these orders . 

III . The actual withdrawal from the Fund will be made only 
on receipt of an authorisation from the Comptroller, Kerala wao 
will arrange this as soon as the formal sanction of the competent 
Authority has been issued . After the withdrawals have been 
made by the subscriber concerned, the Sanctioning Authorities 
will satisfy themselves within six months of the withdrawal that 
the condition mentioned in Para I (e ) and (f) above are fulfilled , 
and furnish a certificate to that effect to the Comptroller , 
Kerala . 

By order of the Governor, 

P.S. PADMANABHAN , 

Finance Secretary . 
то 

The Comptroller. 
The Gazette. 
The Director of Public Relations, 
All Heads of Departments and Offices. 
The Registrar of High Court (with C. L.) 
The Secretary, Public Service Commission (with C. L.) 
The Secretary to the Governor. 
The Private Secretary to the Chief Minister and otler 

Ministers. 
All Departments of the Secretariat. 
The Secretaries, Joint Secretaries, Additional Secre 

taries, Deputy Secretaries and Assistant Secretaries . 
The Personal Clerk to the Chief Secretary . 
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OFIS AALA 


A LONMENT 

TE FT 
GOVERNMENT OF KERALA 

Abstract 
ADVANCES - SCHEME FOR THE GRANT OF HOUSE BUILDING 
ADVANCE TO GOVERNMENT SERVANTS - AMENDMENT 

TO THE AGREEMENT- ISSUED . 


FINANCE DEPARTMENT 
G. O. ( P ) No. 255/59 . 

Dated , Trivaadrum , 19th May 1959 . 


Read : -1. Order No. Fin . ( b ) 1-7257 / 56 dated 14.9-1955 . 
2. G. O. No. (e ) 203 / 58 / Fin dated 29-7-1958. 

ORDER 
The forms of agreement prescribed for the grant of advances 
for the purchase of site or site with house in the Government 
orders read above will be amended as follows : 

Prefix the words " within the said period of two months 
to the para 1 (b ) Leginning with " execute a mortgage on the 
lines . 

By order of the Governor, 
M. GOPALAKRISHNA MENON , 

Assistant Secretary . 


To 


The Comptroller, Trivandrum . 
All Heads of Departments and offices. 
The Secretary, Public Service Commission (with C L.) 
The Registrar, High Court 

do . 
The Registrar , University of Kerala 

do . 
The Secretary to the Governor 
The Departments of the Secretariat . 
The Secretaries, Additional Secretaries, Joint Secretaries, 

Deputy Secretaries and Assistant Secretaries. 
Personal Clerk to the Chief Secretary . 
Private Secretaries to the Chief Minister and other Ministers. 


G. 1814 
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COVEMBER 
OF KEMU 


GOVERNMENT OF KERALA 

Abstract... 
STATE -OWNED INDUSTRIAL CONCERNS - REVISION OF PAY 
SCALES OF STAFF - RECOMMENDATIONS OF THE 

COMMITTEE - ORDERS ON 


INDUSTRIES (C ) DEPARTMENT 
G.O.( P ) 472 Ind . 

Dated , Trivandrum , 20th , May 1959. 


Read : 

1. G.O.I (C ) 3-34156 ID . dated 26-11-1956 : 
2. G.O.( P ) 150 FIN . dated 23-6-1958. 
3 . G.O.RT.581 Ind. dated 17-11-1958 . 
4 . G.O.RT.24 Ind. dated 10-1-1959 
5. Report of the Pay Revision Committee dated 16-3-1959. 

PROCEEDINGS 
By the Government Orders read as third and fourth papers 
above, the Government constituted a Committee to examine 
the question of revision of pay scales of the employees of the 
State-owned Industrial Concerns and to put up recommenda 
tions to the Government. The Committee was authorised to 
hear the General Managers and other Officers in charge of 
the State -owned Industrial. Concerns, and the Representatives 
of the Staff Federations and Associations before framing its 
recommendations. The Committee submitted its report on 
16-3-1959. 

Government have carefully considered the recommenda 
tions of the Committee and they are pleased to issue the follow 
ing orders. 

A. REVISION OF PAY SCALES 
1 . The scales of pay for the various categories of staff in 
the State -owned Industrial Concerns will be revised as shown 
in Annexure I. 

2. The rates of increments in the different scales of pay 
will be the same as those fixed for such scales . in the General 
Pay Revision sanctioned for Government employees in 1958, 
as shown in Annexure I. But the employees will have the 
option to retain their existing rates of increments, to avoid 
hardships wherever necessary. 

G. 1833 


do. 


Rs. 


B. ALLOWANCES 
1 . Dearness Allowance. The staff of the State-owned 
Industrial Concerns will be given dearness allowance at the 
same rates as for similar categories of employees in Govern 
ment Departments. Revision in the rates of dearness allow 
ance sanctioned by Government from time to time will also 
be made applicable to the staff in the State -owned Industrial 
Concerns . 

2. Security Allowance. — The employees of the State-owned 
Industrial Concerns holding posts of Store -Keepers, Cashiers, 
etc., who have to furnish security , will be given security allow 
ance at the following rates : 

Amount of Security Amount of Allowance 
Rs. 2,000 and above 

Rs. 25 per mensem . 
Rs. 1,500 to Rs. 1,999 

Rs. 20 do . 
Rs. 1,000 to Rs. 1,499 

Rs. 15 do. 
Rs. 500 to Rs. 999 

Rs. 10 do . 
Rs. 200 to Rs. 499 

Rs. 5 
Rs. 50 to Rs. 199 

3 do. 
No allowance will be paid in respect of posts for which 
security prescribed is less than Rs. 50. 

Allowances will be paid only for posts for which security . 
is furnished in the form of cash ( including Government Sav 
ings Bank and other Deposits ) Government bonds or landed 
property . No allowance will be paid for posts for which 
personal security alone is prescribed or furnished . If, for any 
post, personal security also is prescribed in addition to other 
kinds of security the amount of personal security will not be 
taken into account for fixing the rate of allowance. 
3 . ALLOWANCE TO TYPISTS AND STENOGRAPHERS 

POSSESSING HIGHER QUALIFICATIONS 
Typists and Stenographers of the State -owned Industrial 
Concerns who possess higher qualifications will be given allow 
ances as shown below : 
( 1) Typist with higher qualifications in 

Typewriting will be given an allow 
ance of 

Rs. 10 p.m. 
( 2 ) Stenographers with higher qualifications 

in typewriting and shorthand will be 
given an allowance of 

Rs. 15 p.m. 
( 3 ) Stenographers with higher qualifications 

in typewriting or shorthand only will be 
given an allowance of 

Rs. 10 p.m. 
The following qualifications will be treated as higher 
qualifications:-- 
Typists : Higher Grade Typewriting examination of the 

Government of Madras Kerala or the London 
Chamber of Commerce. 


عا 


Stenographers :-(1) Diploma in Shorthand 

and Type 
writing of the former Travancore University and 

the University of Kerala . 
( 2 ) Higher Grade Certificate in Shorthand and Type 

writing of the Madras|Kerala Government and the 

London Chamber of Commerce. 
C. FIXATION OF PAY AND GRANT OF ADVANCE 

INCREMENTS AND OTHER BENEFITS 
The staff of the State -owned Industrial Concerns will be 
allowed to enjoy all the benefits which the Government have 
allowed to Officers in Government Departments in the last Pay 
Revision . The pay salary of employees in the revised scales 
of pay will be fixed in the manner prescribed in Annexure II. 
The rules in Annexure II are based on the rules contained in 
Annexure II of the General Pay Revision Orders dated 
23-6-1958 with modifications to suit the conditions of service 
in Industrial Concerns. Additions or modifications made from 
time to time will also be incorporated in these rules. 

D. PART- TIME EMPLOYEES 
The same rates of wages , as have been sanctioned by 
Government in G.O. ( P ) 150|58| Fin . dated 23-6-1958 for such 
employees, are sanctioned to the Part-time Employees of the 
State -owned Industrial Concerns also, as shown in Annexure 
III. 

E. DATE OF EFFECT 
The above orders will take effect from 1-4-1958 . 

F. GENERAL RECOMMENDATIONS 
The Committee has made certain recommendations of a 
general nature in regard to important allied aspects. These 
recommendations will be examined separately . Among other 
things, the Committee has suggested that the minimum general 
educational qualification for recruitment to Clerical posts in 
the State -owned Industrial Concerns, should be Graduation . 
The Government are of the view that the qualification of 
Graduation , as suggested by the Committee, need not be 
insisted on . 

By order of the Governor , 
T. V. KRISHNANKUTTY WARTIER , 

Deputy Secretary . 


To 


The Comptroller (through Finance Department) . 
The Finance Department ( This has the concurrence of the Minister 

for Finance). 
The Director of Government Industries . 
The General Manager, Travancore Rubber Works. 
The General Manager, Govt: Ceramic Concerns. 
The General Manager, Kerala Government Ceramics. 
The General Manager, Travancore Plywood Industries. 
The General Manager, Government Hydrogenation Factory. 
The Oil Chemist, Government Oil Factory . 
The Oil Technologist , Kerala Soap Institute. 
The Assistant Manager, Shark Liver Oil Factory. 
The Private Secretaries to the Chief Minister and other Ministers . 
The Personal Clerk to the Chief Secretary. 
The Sections of the Industries Department. 
The Gazette. 


ANNEXURE - I. 


Statement Showing Revised scales of Pay. 
Name of Post 

Existing scale Revised scale 
of Pay. 

of Pay . 


SI. 
No. 


( 2 ) 


TRAVÁNCORE RUBBER WORKS. 


9 


General Manager 
2 Technical Expert 
3 Works Manager, Cycle Rim Factory 
4 Engineer 
5 Chemist 
6 Office Manager 
7 Chief Accountant 
8 Works Superintendent 

Cost Accountant 
to Supervisors 
1 Stores Superintendent 

Assistant Accountant 
13 Stenographer 
14 Mechanical Foreman 
15 Factory Foreman 
16 Senior Electrician 

Accounts Clerk 
18 Clerk 
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Not fixed 
600-800 
500-800 
250-500 
250-500 
200-300 
150-250 
150-250 
125-200 
80-225 
80—225 
80-150 
45-150 
40-120 
40-120 
40-120 
40-120 
40120 
40-100 ) 
40-120 
40-120 
40-120 
40-100 
40-100 
40-100 
40-100 
40—100 . 
3580 
35-80 
35-80 
30-40 
25-35 
25-35 


400-700 
500-800 
500-800 
300-500 
300-500 
200-350 
150-350 
150--300 
150-250 
125-225 
125-225 
90-200 
50-200 
50-150 
50-150 
50-130 
50-125 
50-125 
50-125 
50-125 
50-125 
50-125 
50-125 
50-125 
40-120 
40-120 
40120 
40 TOO 
40 IOO 
35-45 
30-40 


17 


19 Cashier 
20 Sales Assistant 
21 Store Keeper 
22 TimeKeeper 
23 Typist 
24 Invoice Clerk Typist 
25 * Assistant Store Keeper 
26 Junior Electrician 
2 7 Assistant Cashier 
28 Store Executive 
29 Laboratory Assistant 
30 Duffadar 
31° Peons 
32 Watcler 


304 40 


* Includes " Ledger Clerk” , “ Sales Clerk" , " Filing" and " General Clerk " 

" Despatch and Stationery Clerk " , " General Clerk, Factory" , " Cost 

Accounts Clerk" , " Production Clerk " and " Stores Accounts Clerk" . 
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GOVERNMENT CERAMIC CONCERNS 


*** 


1 


2 


20 


(2 ) 
Ceramic Expert 

General Manager 
3 Works Manager 
4 Chief Accountant 
5 Chemist 
6 Engineering Assistant 
7 Manager 
8 Works Assistant 
9 Head Clerk 
10 Accountant 
11 Modeller 
12 Assistant to the Engineer 
13 Clerk *** 
14 Finished Goods Store Keeper 
15 Typist 
16 Assistant Accountant 
17 General Store Keeper 
18 Laboratory Assistants 
19 Assistant to the Modeller 

Accounts Clerk 
21 Record Keeper 
22 Cashier 
23. Refining Foreman 
24 Raw Materials Cleaning Foreman 
25 Packing Foreman 
26 Refactories Foreman 
27 Firing Foreman 
28 Store Assistants 
29 Time Keeper 
30 Mechanic 
31 Fitter 
32 Electrician 
33 Museum Assistant 
34 Crockery Foreman 
35 Painting Foreman 
36 Glazing Foreman 
37 Assistant Raw Material Cleaning Foreman 
38 Labour Checker 
39 Junior Electrician 
40 Loco Driver 
41 Lorry Driver 
42 Duffadar 

Peon 
44 Lorry Cleaner 
45 Watcher (including Watcher in the Vanchi 

Clay Mines) 


450-750 
450-600 
175—275 
150-250 
150-250 
150-250 
125-200 
80-180 
80-150 
80150 
80-150 
80-150 
40-120 
40-120 
40-120 
40--120 
40-120 
40-100 
40 - IOO 
40-100 
40—100 
40 - too 
40 - IOO 
40 - roo 
40-100 
40 - IOO 
40-100 
40-100 
40--100 
40-100 
40-100 
40-100 
40 - IOO 
40 - TOO 
40-100 
40---- 100 
30-60 
30-60 
30-60 
40 - IOO 
40 - foo 
30-40 
25-35 
25-35 


400-700 
400-700 
200-350 
150-350 
150-300 
150-250 
150 ---250 
90-200 
90-200 
90-200 
90-200 
90-200 
50-125 
50-125 
50-125 
50-125 
50 --- 125 
50-130 
SO - 130 
50-125 
50-125 
50-125 
50-150 
50-150 
50 - ISO 
50-150 
50-150 
40-120 
50-125 
50--130 
50-130 
50-130 
40-120 
40--120 
40-120 
40-120 
40-20 
40-120 
40 - I 20 
40-100 
.: 40-100 
35-45 
30-40 
30-40 


43 


25-35 


30-40 


** Includes Sales Clerk " and " Stores Clerk " 
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KERALA GOVERNMENT CERAMICS . 


1 


2 


(2 ) 
General Manager 

450-600 400-700 
WorksManager 

200-350 300-500 
3. Engineer 

25-450 300--500 
4 Chief Accountant 

150-250 

150-350 
5 Technical Assistant 

150-250 150-300 
6 Junior Engineer 

150--- 250 150-250 
7 Head Clerk 

80-150 90-200 
8 Store Keeper u . D. 

80-150 

90-200 
9 Clerk 

40-120 

40-100 50-125 
10 Typist 

40-120 
Electrician 

50-125 
40 

50-130 
12 Operator 

40-120 

50-130 
13. Cashier 

40-100 

50-125 
14 Time Keeper 

40-100 

50-125 
15 Glazing Foreman 

40-100 

40-120 
16 Painting Foreman 

40-100 

40-120 
17 Lorry Driver 

40-100 

40-100 
18 Store Attender 

35-80 

40 - TOO 
19 Peon 

25-35 30-40 
20 Lorry Cleaner 

25-35 30-40 
21 Watcher 

25-35 30-40 
* Includes " Store Clerk " , " Accounts Clerk " , " Office Clerk " and 

" Factory Clerk" . 


II 


TRAVANCORE PLYWOOD INDUSTRIES . 


4 


IO 


GeneralManager 

Chief Accountant 
3 Supervisor 

Electrician 
5 Accountant UI , D. 
6 Steno-typist 
7 Accountant L.D. 
8 Typist Clerk 
9 Clerk ** 

Store Keeper 

Time Keeper Clerk 
12 Boiler Attendant 
13 Factory Mechanic 
14 Workshop Mechanic 
15 Carpenter Maistry 
16 Gluing Operator 
17 Assistant Store Keeper 
18 Maintenance Maistry 
19 Veneer Maistry 
20 Packing Maistry 
21 Peeling Operator 
22 Splicer and Jointer Machine Chargeman 
** Includes " Cash Clerk " also , 


450-600 
150-250 
80-180 
80-150 
80-150 
40-170 
+0-120 
40-120 
40-120 
40--120 
35-80 
40-100 

0-100 
40 - TOO 
40-100 
40-100 
31-80 
30-60 
30-60 
30-60 
30-60 
30-60 


400-700 
150-350 
90-200 
90-200 
90-200 
50-200 
50-125 
50-125 
50-125 
50--125 
50--125 
50-30 
50-30 
50-130 
50-130 
40-120 
40--120 
40 - I 20 
40--120 
40-120 
40-120 
.40-120 


23 Clipping Chargeman . 
24 Crosscutting Chargeman 
25 Veneer Treatment Section Chargeman 
26 BattensManufacturing Section Chargeman 
27 Lorry Driver 
28 Fireman 
29 Store Attender 
30 Medical Attender 
31 Peon 
32 Lorry Cleaner 
33 Watcher 


30-60 
30 ---60 
30-60 
30-60 
35-80 
30-50 
25-35 
25-35 
,25-35 
25-35 
25-35 


40-120 
40-120 
40-120 
40-120 
40-100 
40-80 
35-60 
35-60 
30-40 
30-40 
30-40 


KERALA SOAP INSTITUTE. 


II 


Oil Technologist 
2 Commercial Accountant 
3 First Assistant Chemist 
4 Second Assistant Chemist 
5 Chemistry Assistant 
6 Chemist Foreman 
7 Laboratory Assistant 
8 Head Clerk 
9 Accountant U.D. 
10 Store Keeper U.D. 

U. D. Clerk 
12 Steno- typist 
13 Packing Foreman ! 
14 Soap Boiling Foreman 
15 Mechanic 
16 L.D. Clerk 
17. Typist 
18. Maistry 
19 Carpenter 
20 Blacksmith 

Record Keeper 
22 Laboratory Attendant 
23 Peon 
24 Watchman 
25 Masalchi 
26 Office Boy 


420-700 
140—190 
180-240 
90-180 
90-180 
90-150 
70-90 
80-150 
80 - ISO 
80-150 
80-150 
45-150 
45-75 
45-75 
60-90 
40-120 
40-120 
30–45 
30-40 
30-40 
30-40 
30-4.0 
25-35 
25-35 
25-35 
25-35 


500-800 
150-350 
200-300 
150-250 
150 = 259 
1 50-250 
90-200 
90-200. 
90-200 
90-200 
90-200 
50 ---200 
50-150 
50-150 
50-130 
50-125 
50,125 
40 - TOO 
40-80 
40--80 
40-80 
35-60 
30-40 
30-40 
30-40 
39--40 


1 
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GOVERNMENT OIL FACTORY 


2 


Oil Chemist 
Commercial Accountant 
Chemistry Assistant 
Chemist Foreman 


420-700 
140790 
90-180 
70-125 


3 

4 


500-800 
150-350 
150-250 
150-250 


2 


) 


(2 ) 


(3) 


5 


6 
7 
8 

9 
IO 


Inspector of Fisheries 
Clerks U.D. 
Steno -typist 
Clerks L. D. 
Foreman 
Mechanic 
Peon 
Watchman 


125-225 
80-150 
45-150 
4.0-120 
45-75 
40-50 
25-35 
25-35 


125-225* 
90-200 
50-200 
50-125 
50-150 
50-130 
30-40 
30-40 


11 
12 


* Plus Deputation Allowance . 


2 
3 


90-120 


GOVERNMENT HYDROGENATION FACTORY 
General Manager 

not fixed 
Works Chemist 

250-500 
Works Engineer 

250-500 
4 Commercial Accountant) 

140-180 
51 Shift Chemist 

TOO - 200 
6 Laboratory Chemist 

100-200 
7 Office Manager 

125-200 
8 MechanicalForeman 
9 Electrical Foreman 

90-120 
TO U.D. Clerks 

80-150 
II U.D. Accountants 

80-150 
I 2 Store Keeper U. D. 

80-150 
13 Steno-typist 

45-150 
14 Electrician 

50-80 
15 

Shift Electrician 
16 L. D. Clerk 

40-120 
17 L. D. Accountant 

40-120 
18 Boiler Attendant 

55 - S5 
19 Cashier 

40-120 
20 Typist 

40-120 
21 Assistant Store Keeper 

40-100 
22 Driver 

35-90 
23 Laboratory Attender 

30-40 
24 Peons 

25-35 
25 Office Boys 

25-35 
26 Watchman 

25-35 
27 Masalchi 

25-35 
28 Cleaner 

25-35 
SHARK LIVER OIL FACTORY 
AssistantManager 

200-300 
Mechanical Foreman 

30-150 
3 Technical Assistant 

80-150 
Accountant U. D. 

86-150 
5 Laboratory Attender 

30-40 
6 Peon 

25-35 
Watcher 

25-35 
G. 1833 


500-800 
300—500 
300-500 
150-350 
150-250 
150-250 .. 
150-250 
96-200 
90-200 
90-200 
90—200 
90-200 
50-200 
50-130 
50-130 
50-125 
50-125 
50-130 
50-125 
50-125 
50-125 
40-100 
35-60 
30-40 
30-40 
30-40 
30-40 
30-40 


50-80 


2 


250-400 
125-225 
90-200 
90-200 
35-60 
30-40 
30-40 
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I. 
2 . 


3 . 
4 . 

5 
6 . 
7 . 
8 . 


9 . 
10 . 
11 . 
12. 
13 
14 . 
15 
16 . 
17 . 
18 . 
19. 
20 . 
21 . 


LIST OF SCALES OF PAY 
500-50-800 . 
400-25-450-30-600-50-700. 
300-25-500 . 
250-20-350-25-400. 
200-15-230-20-350 . 
200-10-240-15-300 . 
150-10-240-15-300-25-350 . 
150-10-240-15-300. 
150-10-250 . 
125-10-225 . 
90-8-130-10-200 . 
50-5-60-6-90-8-130-10-200 . 
50-4-90-5-120-6-150. 
50-5-70-6-130. 
50-5-65-6-125. 
40-4-60-5-120. 
40-3-55-4-75-5-100 . 
40-2: 50-3-80 . 
35-1-40-2-60 . 
35-1.45 
30-1-40 . 

ANNEXURE II 


RULES FOR FIXATION OF PAY AND GRANT OF 

ADVANCE INCREMENTS 
1. The pay of an officer in the revised scale ofpay shall be fixed first at the 
stage in the new scale next above his present pay in the old scale, whether it is a 
stage in the new scale or not; if his present pay isless than the minimum of the new 
scale, his pay shall be fixed at the minimum . 
Note : ( ) The pay of an officer on 1-4-1958 including the increment, if any 

accruing on that date shall be present pay for the purpose of these 

rules . The word Pay denotes Salary also . 
(2 ) Scales ofpay in which the incremental rates alone have been changed 

the maximum and the minimum remaining the samewillbe treated 

as revised 
2. After pay is fixed under Rule ( 1) advance increments shall be granted in 
the new scales as specified below subject to the conditions that the pay fixed after 
the grant ofadvance increments shall not exceed Rs. 300 . If Rs. 300 is not a 
stage in the revised scale, the pay may be fixed at the stage below Rs. 300 the 
difference between the pay so fixed and Rs. 300 being treated as " Personal Pay" . 
Such " Personal Pay" will be absorbed in future increments in the pay of the officers 
concerned . 
For a service of less than 10 years 

Nil. 
Fora service of ro years and more but less than 20 years One advance 

increment 
For a service of 20 years and more but less than 25 years Two advance 

increments 
For a service of 25 years and more 

Three advance 

increments 


Note : (1) The benefits of rules 1 and 2 will be given even in cases where the 

scale of pay of the post has not been revised but which has been 

included in this scheme of revision . 
(2) (a) For purposes of these rules, service means the entire service 

of an officer including contingency service and service on 

daily wages. Broken periods of service shall also be counted . 
(b ) Service of an officer in the Travancore Plywood Industries and 

the Travancore Rubber Works before they were taken over 
by the Government shall also be counted as service for 

purposesof this rule. 
(3) Periods ofsuspension not followed by re-instatement with full pay 

for the period and period of leave on loss of pay shall not be counted 

as service . 
3. In cases in which the pay of an officer in a lower scale which he would 
have held but for his promotion to the higher scale happens to be equal to or higher 
than his pay in a higher scale , his pay in the higher scale shall be fixed at the stage 
next above his pay in the lower scale . Confirmation of an officer in the higher 
post shall not be a bar for getting this benefit . 

4. If an officer s pay on fixation in the revised scale by applying these rules 
goes beyond the maximum ofthe revised scale; his pay need not be limited to the 
maximum of the scale; the revised scale may be deemed to have continued beyond 
the maximum of the scale, the rate of increment beyond the maximum being taken 
as the rate immediately preceding it, and his pay fixed accordingly. The difference 
between the pay so fixed and the maximum of the revised scale will be treated as 
Personal Pay . Such Personal Pay will be absorbed in future increases in pay 
of the officer concerned . This rule will apply only to officers the maximum of 
whose revised scale of pay is Rs. 300 

or below . 
5. If an officer is on leave on 1-4-1958 his pay in thenew scale shall be fixed 
at the stage in the new scale to which he would be entitled if he had rejoined duty 
on such date, The benefit of the revised pay will, however, accruc only from the 
date on which the officer actually rejoins duty except in the case of an officer oa 
leave with full allowance . 

6. The pay of an officer under suspension as penalty on 1-4-1958 and of an 
officer whose promotion increment stands barred on 1-4-1958 will be fixed applying 
these rules but the benefit of the revised pay will be allowed only on his rejoining 
duty or the expiry of the period of bar as the case may be. 

7. An officer whose pay is revised under the present scheme will be allowed 
to exercise option to remain in the existing scale whether it be substantive or offici 
ating until such time as he considers it necessary . 

8. (a). In the case of officers who exercise option under rule 7 weightage 
under rule 2 can be given on the basis of service till the date of such option . 
Officers whose pay is not revised but whose posts are included in the present pay 
revision shall also be allowed the choice of fixation of pay either on 1-4-1958 or 
on any subsequent date as they desire . 

Scales of pay in which the incremental rates alone have been changed 
themaximum and minimum remaining the same willbe treated as revised . 

(b ). In cases where an option is exercised to remain in the old scale till 
a date after 1-4-1958 the present pay will be the pay that the officer is entitled to 
in the existing scale of pay but for the revision including normal increments accuring 
upto and on the date of option . 

9. A period of two months from the date of issue of orders may be fixed for 
the exercise of this option . An officer on leave or on suspension shall be allowed 
to exercise this option within a period of one month from the date of return from 
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leave or suspension . The power of accepting the option of all officers under them 
is delegated to the Heads af the respective Concerns. 

10. The option once exercised shall be final . . If an officer does not exercise 
the option within the specified period itwill be presumed that he has opted to have 
his pay fixed in the revised scalo on 1-4-1958 . 

If an officer opts to remain in the oxisting scale ofpay for a specified period 
his pay on comimg over to the revised scale will also be fixed in accordance with 
these rules . 

12. Heads of Government owned Industrial Concerns will fix the pay of all 
officers in accordance with these rules. 


II. 


ANNEXURE III 


Revised Rates of Wages proposed for part- time 

Contingent Employees 


Existing Rate of 


Proposed rate of 


D.A. 


Basic Pay 


Basic Pay 


Rs. 


Rs. 


Group I 


7 


IO 


Group .II. 


Less than Rs. s 
Rs.Esjand above but 
A less than Rs. 1o 
Rs. 10 and above 


10 


Group III 


12 
15 


10 


Kerala Gazette No. 21 dated 26th May, 1959. 
PARTI 
Labour and Local Administration Department ( Labour) 

NOTIFICATION 
No. 26932 /L4/59. 

Dated, Trivandrum , 9th May 1959. 
The award of the Labour Court, Quilon in respect of the .. 
dispute between the Management, The Alagappa Textiles (Pri 
vae .) Ltd., Alagappanagar and their workmen represented by 
( 1) The Textile Workers Union , Amballoor, Alagappanagar, 
(2 ) The Alagappa Textile Workers Congress, Alagappanagar 
received by Government on 4-5-1959 is hereby published under 
Section 17 of the Industrial Disputes Act, 1947 (Central Act , 
XIV of 1947) 

By order of the Governor, 

P.I. JACOB, 

Secretary 
Before the Labour Court, Quilon .. 

Present: 
SRIP. SANKU PILLAI, B. A. & B. L. 

In : 
INDUSTRIAL DISPUTE No. 47/58 

Between 

THE MANAGEMENT 
THE ALAGAPPA TEXTILES (PRIVATE) LTD ., ALAGAPPANAGAR 


And 


THE WORKMEN 

OF THE ABOVE CONCERN 
REPRESENTED BY (1 ) THE TEXTILE WORKERS UNION , AMBALLOOR , 

ALAGA PANAGAR : 
( 2 ) THE ALAGAPPA TEXTILE WORKERS 
CONGRESS , ALAGAPPANAGAR . 

AWARD 
The above dispute was referred to the Labour Court, Erna 
kulam , by Government. for adjudication under section 10 ( 1 ) ( c ) 
of the Industrial Disputes Act of 1947 (Central Act XIV /of 
1947) by Order No. 12912 / L4 / 58 dated -2-58 and it was 
numbered as I. D. No. 13/58 on the file of that Court and on the 
abolition of that Court the case was transferred to this Court 
and it is re-numbered as I. D. No. 47/58 of this Court. The 
issue referred for adjudication is: - 
" Whether the discharge of the following workers from the 

Reeling Department is justifiable ? If not to what 
relief are they entitled ? 
1. Smt. Ammini, 

4. Sit. Saraswathy --- 

5 . Kunjukutty , 
3 . Vally . 


Mary , 


11 


G 1707 A 


2 


The case of the Union No. 1 according to their statement is 
the following : -- 

The discharge notices were served to the workers on 
2-11-1957 informing thein that they had no work from the next 
working day onwards. The alleged cause of discharge is ineffi 
ciency . This is not a justifiable reason for discharging perma 
nentworkers who have got a long and continuous service in 
this Mill This is unfair and unjust . They were not paid 
gratuity , retirement benefits or notice pay. Regarding efficiency 
and work- load in the Rieeling Department conciliation agree 
ment had been signed on . 29-1-1956 before the Labour Commis. 
sioner. In that agreement the management had agreed to take 
the average production attained by the reelers in the 2nd fort. 
night of January 1956 as the standard and the labour representa 
tives had agreed to take disciplinary action against those 
workers whose production is below 60 % of the minimum after 
supplying the cops adequately . Further , the industrial Rela 
tion Committee for Textile Industry is going to fix the wages 
and work - load in this inclustry. At this stage the management 
had to stand to their previous agreements until the report of the 
1. R. C. is finalised . Further themanagement had not examined 
the efficiency of all the workers of the reeling department before 
discharging these five workers . After the discharge themanage 
ment has taken fresh hands to this department who have not 
got any experience in any mill and they are still working. As 
the workers in this department are paid wages according to the 
work turned out efficiency cannot be justified for the discharge. 
This discharge without previous notice is a deliberate victimi 
sation to harass the trade union activities. It is therefore prayed 
that an award be passed freinstating the workers with conti 
nuity of service and all back -wages, and also costs to the Union . 

The case put forward by the 2nd Union in their statement 
is the following : - 

The Alagappa Textile Workers Congress is a registered 
trade union of the workmen of the Alagappa Textiles Ltd., and 
represents in these proceedings the workers including Ammini 
and Kunjikutty referred to in the order of reference. These 
workers are active members of the union . They were denied 
employment with effect from 2-11-1957 on the alleged ground of 
inefficiency in work . The termination of employment was 
effected in an arbitrary and illegal manner and in violation of 
rules of natural justice . The reduction in production , even if 
there is any , is not due to any wilful and negligent action of the 
workers and was due to circumstances beyond the control of 
the workers. The causes are attributable to the management. 
The workers are entitled to reinstatement with back -wages. In 
any view the workers are entitled to compensation and other 
benefits that the Court deem just and proper. Therefore it is 
prayed that an award be passed in terms of their statement with 
costs . 

The management has raised the following contentions in the 
reply statement: 

The five workers referred to in the order of reference 
were reelers in the reeling department of the Mills. Some 
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of the reelers were not giving the minimum production to be 
given by reelers in the Mills based on the counts of yarn to be 
reeled, due to their inefficiency and the go -slow policy adopted 
by them , and it resulted in accumulation of cops and laying off 
the workers in the spinning department for want of empties. 
In spite of repeated notices and instructions given to them there 
was no improvement in the situation and the management 
finally on the 30th July 1957 issued notice to the reclers to show 
cause why they should not be discharged from service for ineffi 
ciency . Their explanations were not satisfactory and enquiries 
were held in the matter . After the enquiry, the inanagement 
found that there was no justifiable reason for the reelers giving 
less than the minimum production , and they were given another 
opportunity to show improvement in production . There was no 
improvement and they were discharged from service by notice 
dated 2nd November 1957 with effect from 4th November 1957. 
The discharge of the workers is for proper and justifiable 
reasons and they are not entitled to reinstatement either with or 
without back wages or to any other relief. Inability on the 
part of a worker to give the minimum production is certainly 
inefficiency entitling a management to discharge the worke 
concerned . Both the union were given notice by the manage 
ment to advice the workers to improve the production . It is 
not the practice to send copies of the notices to the unions. The 
Management has not violated any agreement nor has it agreed 
to defer action until the report of the I. R. C. is finalised. The 
management has examined the efficiency of all reelers and did 
not want to be harsh by discharging all reelers who have not 
attained the minimum production prescribed by the Madras 
Award . After the discharge of the five workers fresh hands 
have not been taken in the reeling departinent. The averment 
that the discharge of the workers is a deliberate victimisation 
is made without any bona fides or basis and denied . The act of 
inefficiency is a misconduct entitling the management to dis 
charge a worker. Even if it does not amount to a misconduct 
it can be made a ground to discharge a worker by terminating 
his services. The reduction in minimum production is due to 
the wilful and negligent action of the workers. The ayern.ent 
that it is due to circumstances beyond the control of the 
management is untrue and is denied . What are the causes 
attributable to the management are not stated in the statement 
of the second union . The workers were discharged for ineffi 
ciency and they are not cntitled to any compensation or other 
benefits . It is therefore prayed that an award be passed up 
holding the discharge of the five workers, 

Issues: -The most important question to be considered 
under this issue is whether the workers mentioned in the order 
of reference were given reasonable opportunity to answer the 
charges brought against them and whether there was a proper 
enquiry relating to the same before they were discharged from 
the reeling department. The case of the management against 
them is that they are quite inefficient and consequently that 
they were not giving the minimum production required of them . 
Their contention in the explanation submitted by them to the 
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Slushow cause notices issued is that they were not given , sufficient 

cops near their workspot and it led to the fall in production . 
But in the enquiry proceedings they would say that it was due 

to the defects in the reels hence they were not able to give the 
• minimum production . The union has examined.WWs. 1 to 4 and 

filed Exts. Ws. 1 and 2 to prove their case and the management 
has examined EW1 and he proves Exts . El to 24. From 1956 
onwards themanagement has this complaint against the reelers 
namely that they are not giving the minimu n production and 
that it has led to the accumulatioa of cops which resulted in 
laying off the workers in the spinning department for want of 
empties. Ext. W2 is the copy of a settlement dated 29-1-1956 
between the management and the representative of the workers 
by which the workers agreed to give the minimum production 
prescribed according to the Madras award . Even subsequent 
to this agreement the reelers were not able to give the mini 
mum production as a result of their inefficiency and the go -slow 
policy adopted by the reelers. It has come out in the evidence 
that these reelers used to get more than Rs. 2 as D. A. per 
diem irrespective of the work they turn out and it appears to 
me the sole reason for their indifference in the work . The 
management therefore issued the original. of Ext. El show cause 
notice to the workers mentioned in the order of reference and 
Ext. E2 to 6 are the copies of the explanations submitted by 
them . Ext. E7 is the copy of the notice issued to the workers 
concerned intimating them the date of enquiry . Extss: E8 to 12 

are the copies of the proceedings of the enquiry containing the 
reu questions put to the five reelers . Ext. 113 is the copy of the 

proceedings of the enquiry containing the decision of the 
management. These reelers concerned told the management 
that if they were given some more time, they would work up 
and give the minimum production and so two months time was 
again given to them to show improvement. But even after that 
time no improvement was shown by them and hence their 
seivices were terminated for inefficiency by Ext. E14 notice and 
1. the fact intimated to the unions by Exts . E15 and 16 notices . 

It is the right of the management to discharge workers for 
inefficiency after giving the necessary notice under the standing 
orders. Ext. E17 is the statement showing the minimum work 
load of the reelers . Ext. E18 is the copy of a statement 
showing the basic wages earned by the 17 reelers including the 
workers involved in this dispute . Besides the above documents 
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the manager has also sworn to their case as EW1. , I see no 
reason to disbelieve him . He has also denied in the box the 
allegation that the workers were not supplied with sufficient 
number of cops. From the evidence WWs. 1 to 4 itself it can be 
seen that cops were placed near their workspot at a distance of 
20 to 25 yards . These people have no consistent case. They 
have one case in their explanations to the management, a second 
one at the time of the enquiry and a third one before me. 
WWs. 3 and 4 are the representatives of the Union and they 
blindly support WWs 1 and 2 

From a perusal of all the relevant documents and the 
evidence furnished by the testimony of the witnesses I have no 
doubt to come to the conclusion that the five reelers concerned 
are quite inefficient and thoroughly useless people and that 
there was a proper enquiry before they were discharged and. 
heace their discharge was quite justifiable and proper. 

The next question for consideration is whether they are 
entitled to any compensation . Considering their length of service, 
I think that it is only just and proper that they should be given 
compensation before they were discharged . I accordingly order 
the management to pay them compensation at the rate of 
15 days wages for every completed year of their service . The 
amount if any due to them from the Provident Fund Scheme 
„will also be paid . 

In the result, I pass an award as indicated above . Both 
- parties will bear their respective . costs. This will take effect: 

on the expiry of 30 days from the date of its publication in the 
Government Gazette under section 17 of the Industrial Disputes 
Act, 1947. 
Quilon , 

P. SANKU PILLAI, 
030-4-1959. 

Presiding Officer . 

APPENDIX 
Witnesses examined on behalf of the Union : 

WW 1Mary . 
WW2 Bharathi. 
WW 3 Subramoniam Nampoothiri. 

WW 4 NYNarayanan .. 
Witnesses examined on behalf of the Management: 

EW 1 A. R. Thyagarajan . 
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Exhibits marked for the side of the Union : 
Ext. w1 Copy of letter No. 06. 25671/51 dated 

11-12-1957 from the District Collector, Trichur 
to the Secretary for Labour and Local Self 

Government, Trivandrum 
W2 Copy of memorandum of settlement dated 

29-1-1956 between the management and the 

representative of the workers . 
Exhibits marked on the side of the Management: - 
Ext. E 1 Copy of show cause notice dated 13-7-1957 . 
E 2 Copy of explanation from Saraswathi, Reeling 

worker 
E 3 

Valliamma 
E 4 

Mary 
E 5 

Ammini 
E 6 

Kunjukutty 
E7 Copy of notice dated 26-7-1957 issued to the 

reelers. 
E 8 Copy of enquiry proceedings regarding 

Saraswathi. 
E9 

Valliamraa . 
E10 

Mary 
E11 

Ammini: 
E12 

Kunjukutty 
E13 Copy of enquiry proceedings dated 29-8-1957. 
E14 Copy of notice dated 2-11-1957 terminating the 

services of the five reelers. 
E15 Copy of letter dated 13-9-1957 from the manage 

ment to the Textile Workers Union , Amballur . 
E16 Copy of letter dated 13-9-1957 from the manage 

ment to the Alagappa Textiles Workers Con 

gress. 
E17 Statement showing the minimum production to be 

given by the reelers on different counts per 
shift to entitle them to earn Rs. 1-0-6 as mini 

mum basic wages, signed by the manager : 
E18 Statement showing basic wages earned by the 

17 reelers, 
E19 Register for January . 
E20 

September 


17 


7 


E21 Letter dated 11-1-1956 , No. 72/55 from the Assis 

tant Labour Commissioner, Alwaye to the 

Unions 
E22 (series ) Copies of notices put on the notice board 

intimating the reelers that they should improve 

production 
E23 Copy of balance sheet for the years 1955, 1956 and 

1957 . 
E24 Copy of standing orders of Alagappa Textiles 

(Cochin ) Ltd., Alagappanagar P. O. 
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PARTI. 
Labour and Local Admiaistration Department 

(Labour ) 

NOTIFICATION 
No. 27697 /L2 /59-1. 

Dated , Trivandrum , 12th May 1959. 
The award of the Labour Court, Quilon in respect of the 
dispute between the Management of the Adoor Syndicate Motor 
Service, Adoor P. O. and their workmen represented by the 
Private Transport Workers Union , Adoor P.O., received by 
Government on 8-5-1959 is hereby published under Section 
17 of the Industrial Disputes Act, 1947 (Ceatral Act XIV of 
1947 ) . 

" By order of the Governor, 

P.I. JACOB, 

Secretary . 
Before the Labour Court, Quilon 

Present: 
SRI P. SANKU PILLAI B. A., & B. L., 

" In 
INDUSTRIAL DISPUTE No. 100/58 

Between 

THE MANAGEMENT 
OF THE ADOOR SYNDICATE MOTOR SERVICE , ADOOR P. O. 

And 

THE WORKERS 
OF THE CONCERN REPRESENTED BY THE PRIVATE TRANSPORT 

WORKERS UNION , ADOOR P. O. 

AWARD 
Since a difficulty has arisen on the determination of the 
computation of the benefits in terms of money as per the award 
of the Industrial Tribunal, Alleppey in Industrial Dispute No. 
116/56 published in the Gazette , dated 25-2-1.951 between the 
Management of the Adoor Syndicate Motor Service, Adoor P. O. 
and the workers of the above concern represented by the Private 
Transport Workers Unicn , Adoor P. O .. the maiter was referred 
to me by Government ior decision under section 36 - A read with 
33- C (2) of the ladustrial Disputes Act , 1917 (Central Act XIV 
of 1947) by order No. 52646 /L2 / 58-3 dated 27-9-1958. The issues 
referred related to the determination of money value of the 
benefit awarded to the workmen by the Industrial Tribunal, 
Alleppey in I.D. No. 116 of 1956 . 

In pursuance to the summons issued to the parties, they 
have appeared and filed their respective statements. On 
15-4-1959 to which date the case stood posted for trial the parties 
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have filed a joint compromise petition settling the dispute 
between them and it is given below as an annexure . I accord 
ingly pass an award in terms of the said compromise petition 
and the annexure given below will form part of the award. , it 
will come into effect immediately after the publication of the 
same in the Government Gazette under section 107 of the Indus 
trial Disputes Act, 1947. 
Quilon , 

P. SANKU PILLAI, 
2-5-1959. 

Presiding Officer. 

( Sd.) 
Advocate for the Union . Advocate for the Management. 

ANNEXURE . 
ബം മാനപ്പെട്ട കാല്ലം ലേബർ 2 കാ തി മുമ്പാക, 

INDUSTRIAL DISPUTE No. 100/1958 . 
ടി നമ്പരി ൽ അടൂർ പ്രവാം” മോട്ടോർ വാൾഴ° സ് യൂണിയൻ വേണ്ടി 
ടി യൂണിയൻ പ്രസിഡൻ : പി . രാമലിംഗം മുന്നാം കക്ഷിയായും അ ടൂർ 
സിൻഡി ക്കാര ” മോട്ടോർ സ റീസ മാനേജ് മെൻറിനു വേണ്ടി പി . ജി 
നാരായണപിള്ള രണ്ടാംകക്ഷിയായും കരുനാഗപ്പള്ളി താലും കിൽ അയണി 
വലിക്കുളങ്ങര വടക്കും മുറിയിൽ കണ്ണമ്പള്ളിപുതുവടിൽ വി. പരമേശ്വരൻ 
പിള്ള മൂന്നാം കക്ഷിയായും ബോധിപ്പിക്കുന്ന രാ ജിഹ ർ ജി . 

1 . ഈ കസിനാധാരമായ അവാർഡൻ സരിച്ച് 60 ഡ്രവർ കെ . പി . 
പത്മനാഭപണിക്കർ , ക ണ്ടകേ ” ററർ എൻ. നാരായണപിള്ള, കീനർ പി . കെ . 
മാത്രം എന്നീ തൊഴിലാളികൾക്കു കിട്ടേണ്ടതായ പരിഹാരം ക മൂന്നാ 
കക്ഷികളുംചേന്നു പറഞ്ഞാങ്ങിയിട്ടുള്ള തും , അതനുസരിച്ചു് അവാർഡും 
പ്രകാരം കിട്ടേണ്ട എല്ലാ ആ നു കൂല്യ ങ്ങളും തിട്ടപ്പെടുത്തി ക പി . പത്മനാ 
പണി ക്ക ക്കും 1040 രൂപയും, എൻ. നാരായണ പിള യ്ക്കു ° 832 2 പയും, 
പി . കെ . മാത്യ വിൻ” 672 രൂപയുംരണ്ടുംമൂന്നും കക്ഷികൾ ചേന്നും നൽ കി 
യിരിക്കുന്നു. 

2. ഈ കേസിനാധാരമായ അവാർഡിനെത്തുട സ • ത ക സ സ ക ളായ 
KL0 1718, 1492 എന്നീ ബസ്സുകൾ 2 -ാം കക്ഷി 16.5_1958_ക 3 -ാംപക്ഷി ക്കു 

കമാററം ചെയ്തിട്ടുള്ളതും 51 ബസ്സ ക ളി ൽ 26.6 1958 മുതൽ കെ . പി . 
പത്മനാഭപണിക്കർ, എൻ. നാരായണ പിള്ള, എ ന്നിവരെ 

ജാലിയ , ൽ 
പ്രവേശിപ്പിച്ചിട്ടുള്ളതും അവക്കു തുടന്നുംമൂന്നാം കക്ഷി ജോലി നൽകുന്നതും 
പി . കെ മാ മ്യ സ്വയം ജോലി ഉ d പക്ഷിച്ചു പോയിട്ടു ള്ള തും ആ കുന്നു. 

ആക യാ ൽ കാടതിയി ലെ മയ , ണ്ടാ യി ഇ രാജി ഹർ സീ കരിച്ചു. 
അവാർഡുണ്ടാകണമെന്നും ഈ നമ്പർ കണ്ണൂ ” ഫയലി ൽ നിന്നും കുറ വുചെയ്യു 
ഉത്തരവുണ്ടാകണമെന്നുംഅപേക്ഷിക്കുന്നു. 
1959 a പ്രിൽ 15 . 

1 . പി . രാമലിം ഗം പിള്ള (ഒപ്പു ) 
2. പി. ജി . നാരായണപിള്ള ( s 

3 . വി . പരമേശ്വരൻപിള്ള (ഉപ്പ് ) 
സാ ള്ളികൾ : 

1. ഡ്രൈവർ, ക . പി . പത്മനാഭപണിക്കർ (ഒപ്പ്) 
2 . കണ്ട ക ° od ർ, എൻ. നാരായണപിള്ള (ഒപ്പ്) 
3. ക്ലീനർ, പി ക . മാത്യ (ഭപ്പു്) 

അടൂർ പറക്കോടൂ ചാ മ ാാ പുത്തൻ മഠത്തിൽ 
എൻ ആർ. ക ത്തു ” (ഒപ്പ്) 
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Kerala Gazette No. 21 dated 26th May, 1959 . 
PARTI 
Labour and Local Administration Depariment. 

NOTIFICATION 

Dateil. Trivandrum , Sih jay 1959. 
The award of the Industrial Tribunal, Alleppey in respect of the 
dispute between the Management of Messrs. Aspinwall & Co., ( Travan 
core ) Ltd., Alleppey and their workmen represented by the Travancore 
Coir Factory Staff Association , Alleppey and the Coir Industries 
Employees Union , Alleppey received by Government on 23-4-1959 is 
hereby published under section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947 ) . 

By order of the Governor, 

P. I. JACOB , 

Secretary . 
Before the Industrial Tribunal, Alleppey. 

Present: 
SRI K. SIIAHUL HAMEED , B.A.L.T. & B.L., 

112 
INDUSTRIAL DISPUTE No. 22 of 1958 

Between 
THE MANAGEMENT 
OF MESSRS. ASPINWALL & Co., 
( TRAVANCORE ) LTD ., ALLEPPEY 

And 

THE WORKMEN 
OF THE ABOVE COMPANY REPRESENTED BY THE TRAVANCORE 

COIR FACTORY , STAFF ASSOCIATION , ALLEPPCY 
AND THE COIR INDUSTRIES EMPLOYEES 

UNION , ALLEPPEY 
Representation : 
For the Management:-Advocate, Mr. P. K. Kurian , B.Sc., Ear -at 

Law , of Messrs. Menon & Pai, Ernakulam (with the consent of 

Unions and leave of the Tribunal) . 
For Travancore Coir Factory Staft Association , Alleppey : - Sri 

K. C. Eappen , B.A., General Secretary. 
For the Coir Industries Employees Union , Alleppey :- Advocate Sri 

Unnikrishnan Nair P.A., B.L., Alleppey, (with the consent of 
parties and leave of the Tribunal). 

AWARD . 
1. This is an industrial dispute between the management of Messrs . 
Aspinwall & Co., (Travancore) Ltd., Alleppey and the workmen of 
the above Company represented by the Travancore Coir Factories Staff 
Association, Alleppey and the Coir Industries Employees Union , Alleppey. 
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have filed a joint compromise petition settling the dispute 
between them and it is given below as an annexure . I accord 
ingly pass an award in terms of the said compromise petition 
and the annexure given below will form part of the award. , it 
will come into effect immediately after the publication of the 
same in the Government Gazette undel section 107 of tlie Indus 
trial Disputes Act, 1947. 
Quilon , 

P. SANKU PILLAI, 
2-5-1959 , 

Presiding Officer. 
( Sd .) 

( Sd.) . . 
Advocate for the Union . Advocate for the Management. 

ANNEXURE. 
ബഹുമാനപ്പെട്ട കാല്ലം . ബർ കാ തി മുമ്പാക, 

INDUSTRIAL DISPUTE No. 100/1953. 
ടി നമ്പരി ൽ അടൂർ പ്രൈവറം ” മോട്ടോർവഴ* സ ° യൂണിയൻ വേണ്ടി 
ജി യൂണിയൻ പ്രസിഡൻമ • പി . രാമലിംഗം ഒന്നാം കക്ഷിയായും അടൂർ 
സിൻഡി ക്ക റം മോട്ടോർ സ വീസ മാനേജ് മെൻറിനു വേണ്ടി പി . ജി . 
നാരായണപിള്ള രണ്ടാംകക്ഷിയായും കരുനാഗപ്പള്ളി താല ക്കിൽ അയണി 
വേലിക്കു ഇ ങ്ങര വാക്കും മുറിയിൽ കണ്ണമ്പള്ളി പുതുവട്ടിൽ വി . പരമേശ്വരൻ 
പിള്ള മൂന്നാം കക്ഷിയായും ബോധിപ്പിക്കുന്ന രാ ജിഹർ ജി . 

1. ഈ കസിനാധാരമായ അവാർഡൻ സരിച്ച് ഡ്രൈവർ കെ . പി . 
പത്മനാഭപണിക്കർ, കണ്ടക്റർ എൻ. നാരായണപിള്ള, ക്ലീനർ പി . കെ . 
മാത എന്നീ തൊഴിലാളികൾക്കു കിട്ടേണ്ടതായ പരിഹാരം ക മൂനം 
കക്ഷികളുംചേന്നുംപറഞ്ഞാതുടങ്ങിയിട്ടുള്ള തും , അതനുസരിച്ചു് അവാർഡും 
പ്രകാരം കിട്ടേണ്ട എല്ലാ ആ നു കൂല്യ ങ്ങളും തിട്ട പ്പെടുത്തി ക പി . പത്മനാഒ 
പണിക്ക ക്കു 
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രൂപയും, എൻ. നാരായണ പിള ഈ ° 832 © പയും, 
പി . ക . മാത വിനു* 672 രൂപയുംരണ്ടുംമൂന്നും കക്ഷികൾ ചേന്നും നൽ കി 
യിരിക്കുന്നു. 

2 , ഈ കേസിനാധാരമായ അവാർഡിനെത്തുട നം ത ഫ ബ സ്സു ക ളായ 
KLQ 1718, 1492 എന്നീ ബസ്സുകൾ 2 -ാം കക്ഷി 26.6-1958_o 3 -ാം കക്ഷി ക്കു 

കമാറ്റം ചെയ്തിട്ടുള്ളതും ടി ബസ്സുകളിൽ 26-6-1958 മുതൽ കെ . പി . 
പ ത്മനാ പണിക്കർ, എൻ. നാരായണപിള്ള, എ ന്നിവരെ ജോലിയ 
പ്രവേശിപ്പിച്ചിട്ടുള്ളതും അവ ക്കും തുടർന്നും മൂന്നാം കക്ഷി ജോലി നൽകു ന്നതും 
പി . ക -മാ മ സ്വയം ജോലി ഉ :പക്ഷിച്ചു പോയിട്ടു ള്ള തും ആ കുന്നു. 

ആക യാ ൽ കോടതിയിലെ മയ , ണ്ടാ യി ഇ രാജി ഹർകി സീ കരിച്ച 
അവാർഡുണ്ടാക ണമെന്നും ഈ നമ്പർ കേസ്സ്ഫയലിൽ നിന്നും കറ വു ചെ യ്യു 
ഉത്തരവുണ്ടാകണമെന്നും അപേക്ഷിക്കുന്നു. 
1959 ഏപ്രിൽ 15 . 

1 , പി . രാമലിം ഗം പിള്ള (ഉപ്പു ) 
2. പി . ജി . നാരായണപിള്ള (അപ്പു ) 

3. വി . പരമേശ്വരൻപിള്ള (ഉപ്പ് ) 
സാ ികൾ : 

1. ഡ്രൈവർ, ക . പി . പത്മനാഭപണിക്കർ (ഒപ്പ്) 
2 . കണ്ട ക ° ood, എൽ. നാരായണ പിള്ള (ഒപ്പ്) 
3. ക്ലീനർ, പി ക . മാത്യു (ഭപ്പുഴ) 

അ ടൂർ പറക്കാനു ചാ മ ക്കാലാ പു ത്തൻ മാത്തിൽ 
എൻ ആർ. ക ത്തു ” (ഒപ്പ്) 
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PARTI 
Labour and Local Administration Department. 

NOTIFICATION 


Dated , Trivandrum , Sin May 1959. 
The award of the Industrial Tribunal, Alleppey in respect of the 
dispute between the Management of Messrs . Aspinwall & Co., ( Travan 
core ) Ltd., Alleppey and their workmen represented by the Travancore 
Coir Factory Staff Association , Alleppey and the Coir Industries 
Employees Union, Alleppey received by Government on 23-4-1959 is 
hereby published under section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947) . 

By order of the Governor, 

P. I. JACOB , 

Secretary . 
Before the Industrial Tribunal, Alleppey . 

Present : 
SRI K. SIIANUL HAMEED , B.A.L.T. & B.L., 

In 
INDUSTRIAL DISPUTE No. 22 of 1958 

Between 
THE MANAGEMENT 
OF MESSRS. ASPINWALL & Co., 
( TRAVANCORE ) LTD., ALLEPPEY 

And 

THE WORKMEN 
OF THE ABOVE COMPANY REPRESENTED BY THE TRAVANCORE 

COIR FACTORY STAFF ASSOCIATION , ALLEPPEY 
AND THE COIR INDUSTRIES EMPLOYEES 

UNION, ALLEPPEY 
Representation : 
For the Management:- Advocate, Mr. P. K. Kurian , B.Sc., Bar -at 

Law , of Messrs . Menon & Pai, Ernakulam (with the consent of 

Unions and leave of the Tribunal). 
For Travancore Coir Factory Staff Association , Alleppey : - Sri 

K. C. Eappen , B.A., General Secretary . 
For the Coir Industries Employees Union, Alleppey :-- Advocate Sri 
Unnikrishnan Nair B.A., B.L., Alleppey, (with 

the consent of 
parties and leave of the Tribunal) . 

AWARD . 
1. This is an industrial dispute between the management of Messrs . 
Aspinwall & Co., Travancore ) Ltd. Alleppey and the workmen of 
the above Company represented by the Travancore Coir Factories Staff 
Association, Alleppey and the Coir Industries Employees Union, Alleppey. 

G. 1714 
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It was referred for adjudication to this Tribunal under Section 10 ( 1) (d ) 
of the Inudustrial Disputes Act 1947 (Central Act XIV of 1947) by the 
Government of Kerala , Labour and Local Administration Department 
Order No. 41896|L2 58-1 dated 14-7-1958. The matter in dispute between 
the parties as mentioned in the annexure to the Order of Reference is 
as follows: 

" Bonus to the staff of Messrs. Aspinwall & Co., ( Travancore ) Ltd., 

Alleppey for the years 1956 and 1957." 
2. On receipt of the Order of Reference from Government I took 
cognizance of the dispute as I.D. 2258 on my file and issued summons 
for parties . The parties had entered appearance and filed their state 
rents . The Travancore Coir Factories Staff Association (hereinafter 
referred to as the Staff Association ) field their claim statement on 
7-8-1958 . The Coir Industries Employees Union (hereinafter referred 
to as the C.I.E. Union ) filed their clarification statement on 7-8-1958 . 
The management submitted their counter statement on 21-8-1958. The 
Staff Association filed a replication on 4-9-1958 and the C.I.E. Union put 
in their rejoinder on 10-9-1958. The Staff Association has examined 
three witnesses WW1, WW3 and WW4. The C.I.E. Union has examined 
one witness WW2 on their side. Exts. W1 to W17 were marked on the 
side of the Staff Association and the C.I.E. Union . The Management 
has examined only one witness , Mr. H. Sutton , the General Manager 
( TOW1) and they have proved Exts. E1 to E44. 

3. On 5-11-1958 Sri K. C. Eappen , General Secretary of the Staff 
Association filed a memo stating that the dispute was agreed to be 
referred for adjudication by the parties concerned in a conciliation settle 
ment arrived at on 3rd June 1958; that as per that agreement the issue 
which was sought to be decided was "whether Messrs . Aspinwall & Co., 
( Travancore ) Ltd., Alleppey are obliged to pay the same rate of bonus 
to their staff as was paid to the staff in Messrs. Aspinwall & Co., Ltd., 
Cochin for the years 1956 and 1957 ; that therefore he prayed that the 
issue in the dispute be amended in the above manner. Notice of this 
memo was given to the C.I.E. Union and the management. Sri 
Unnikrishnan Nair the learned counsel for the C.I.E. Union supported 
the prayer of the Staff Association . But Sri P. K. Kurian the learned 
Advocate for the management vehemently opposed the prayer for 
amendment of the issue on the following grounds. He submitted that 
whatever might have been the term in the settlement between the 
parties at the conciliation stage, this is a reference under section 10 
Clause ( 1 ) Sub-Clause (d ) of the Industrial Disputes Act 1947 ; that 
the issue mentioned in the order of reference is only " Bonus to the staff 
of Messrs. Aspinwall & Co., ( Travancore ) Ltd., Alleppey for the years 
1956 and 1957" ; that the Tribunal would be traversing the ambit of the 
issue referred if the issue were to be amended in the manner indicated 
by the Staff Association and therefore the prayer should not be allowed. 
Ext . W15 ( a ) is the Memorandum of Settlement relied on by the Staff 
Association . Ext. W15 ( a ) read as hereunder : 

MEMORANDUM OF SETTLEMENT 
Name of parties: 

Representing the Employer: 
1 . Mr. H. Sutton , General Manager, Meskrs. Aspinwall & Co., Ltd., 

Alleppey 


2. Sri C. Prabhakaran , Assistant Manager, Messrs. Aspin all & Co., 

Ltd., Alleppey . 
Representing the Workmen : 
3. Sri B. S. Krishnan , Vice President, Coir Industries Employees 

Union , Alleppey. 
4. Sri A. G. Peter, do. 

do . 
5. Sri K. C. Eappen , General Secretary, Travancore Coir Foctonics 

Staff Association, Alleppey. 
Short recital of the case : 

A dispute arose betwen the management of Messrs. Aspinwall & Co., 
( Travancore ) Ltd., Alleppey and their staff represented by the Travan 
core Coir Factories Staff Association and the Coir Industries Employees 
Union , Alleppey over the claim of bonus for 1956-57 at the rates paid 
to the staff in Messrs. Aspinwall & Co., Ltd., Cochin . The issue was 
discussed at a joint conference held by the District Labour Officer (Conei 
liation Officer ) Alleppey on 3-6-1958 at which the matter was settled 
on the following terms and conditions. 
Terms of Settlement: 

1. Both the parties agree to refer the issue whether Messrs . 
Aspinwall & Co., ( Travancore) Ltd., Alleppey are obliged to pay the 
same rate of bonus to their staff as was paid to the staff in Messrs . 
Aspinwall & Co., Ltd., Cochin for the years 1956 and 1957 to the Indus 
trial Tribunal for adjudication on condition that one and a half months 
current basic salary is paid to each member of the staff at Alleppey as 
an advance pending award of the Industrial Tribunal. 

2. The payment of the above advance shall be made on ur before 
14-6-1958. 

3. This advance will be dealt with on the basis of the award when 
it is published . 

4. The Unions agree to have the notices of strike as being cancelled . 
Signed by the parties . 
( Sd. ) 

( Sd. ) 
District Labour Officer , 

District Labour Officer. 
(Conciliation Officer, Alleppey .) 

3rd June, 1958. 
No doubt the settlement is there but I am bound by the terms of the 
Reference Order . It was up to parties to have moved for an amend 
ment of the points of dispute referred for adjudication . Section 10 Clause 
( 4 ) of the Industrial Disputes Act lays down "where in an order 
referring an industrial dispute to a Tribunal under this Section or in a 
subsequent order , the appropriate Government has specified the points 
of dispute for adjudication , the Tribunal shall contine its adjudication 
to those points and matters incidental thereto ." In the light of the 
abovesaid Section I should confine myself to the question of bonus to 
the staff of the management for the years 1956 and 1957 and I should 
think that the question whether the management is obliged to pay the 
same bonus as Messrs. Aspinwall & Co., Ltd., Cochin paid to their stait 
for the relevant period would in no way be incidental to the issuic men 
tioned in the Reference Order . For reasons stated above, the prayer 


of the Staff Association was rejected with the direction that the Unions 
were free to raise this plea and adduce evidence in support of it. In 
the circumstance the issue was settled as follows : 
(i) Are the staff members of Messrs. Aspinwall & Co., ( Travancore ) 

Ltd., entitled to bonus for the years 1956 and 1957 
(ii) If so , what is the quantum for each year ? 

In submitting their list of documents on 10-9-1958 the Staff Associa 
tion has added a prayer in it by which the Employer was to be called 
upon to produce the following documents (a ). Copy of notice to staff 
regarding Bonus dated 4th April and 10th May . (b ) Copies of the 
notices issued to Staff regarding payment of Bonus for the years 1953 
and 1954. ( c ) Local Delivery Book issued to peon K. Sankara Pillai. 
(d ) Register showing salary and alowances to officers and executive staff 
of the Company and (e ) the books of the Company showing the amount . 
of bonus paid for the years 1956 and 1957 to the officers and executive 
staff of the Company. To this the management filed their objections 
on 8-10-1958. The objections were stated as follows : The prayer made 
in the list of documents by the Staff Association calling upon the manage 
ment to produce the documents ( a ) to ( e ) mentioned therein is not 
maintainable. The same is not supported by an affidavit mentioning the 
grounds why the production is sought for. "Without proper affidavit 
explaining the grounds to substantiate the prayer, the Tribunal has no 
jurisdiction, to order the management to produce the documents men 
tioned therein . There is also.no petition as required by law and on that 
ground also the prayer should be disallowed. Without prejudice to the 
above contentions the management further submitted that the document 
mentioned as item (c ) is vague as there are many local delivery books 
issuea to the peon . There is no book as described in item ( d ) as no 
separate register is maintained for the Company showing the salaries 
and allowances paid to officers and executive staff of the Company. There 
is also no book of the description mentioned in item (e ) . In any event 
the management further submitted that salaries, allowances and bonus 
paid to officers and executive staff of the Company are not relevant for 
the adjudication of this dispute . The claim made by the Union for 
bonus is not in any way related to the emoluments or bonus paid to the 
executive staff of the Company . The salaries, allowances and bonus paid 
to the executive staff are confidential and the Company is entitled to 
keep them as confidential. Copy of notices dated 4th April 1956, 10th 
May 1956, 2nd April 1955 and 10th April 1954 being documents men 
ticned as items ( a ) and ( b ) are produced . Therefore the management 
prayed that the demand of the Staff Association for production of docu 
ments mentioned as items (c ), ( d ) and ( e ) should be rejected. The 
case stood posted to 8-10-1958 for the examination of Mr. H. Sutton , 
the General Manager of the Company and before that date on 4-10-1958 
Sri K. C. Eappen , the General Secretary of the Staff Association put 
in another petition praying that the employer company be ordered to 
produce the following documents at the tinie of Mr. Sutton s exantination . 

( a ) The books showing the break - up figures in respect of the follow 
ing items as shown in the Profit and Loss Account of the Company for 
the years under dispute . 

(i) Repairs to buildings. 
(ii) Repairs to plant and machinery. 


(iii) Salaries, wages and bonus. 
( iv ) Contribution to Provident and Retirement Funds. 
( v ) Workmen and Staff Welfare expenses. 
(vi) Selling commission . 
(vii) Freight and shipping charges on sales . 
( viii) Miscellaneous Expenses. 

and ( b ) original letters received by the employer Company from 
their Board of Directors containing their decisions regarding Bonus to 
staff for the years 1955 , 1956 and 1957. Copy of this petition was 
served on the management and they filed their objections on 8-10-1958 
in which it was stated as follows: -- They submitted that the petition 
for production of documents is not maintainable. The same was not 
supported by an affidavit . The petitioners have also not stated the reasons 
which necessitate the production of the documents mentioned therein . 
They submitted further that without a proper affidavit in support of 
the petition , the Tribunal has no jurisdiction to call upon the manage 
ment to produce the documents mentioned therein . The management 
has produced the audited balance sheets and profit and loss accounts 
for the years 1956 and 1957 and the Union and the workmen are not 
entitled to go behind the details certified by the auditors . They also sub 
mitted that the items of expenditure mentioned under item (a ) are allow 
ed by the Income-tax authorities also as proper deductions in the years in 
question. It was further submitted that the letters mentioned under 
item (b ) of the petition are not relevant for the adjudication of this 
dispute. The abovesaid letters are confidential communications passed 
between the officers of the Company and hence the management could 
not be compelled to produce those documents in Court. Those letters 
also contain confidential informations regarding other matters unconnect 
ed with bonus and in that view also it would not be just and proper 
to call upon the management to produce them . On the abovesaid grounds 
the management prayed that the demand of the Staff Association for 
the production of the documents should be rejected . The contentions of 
the management in this behalf were upheld and the petitions and objec 
tions simply recorded. The Staff Association and the C.I.E. Union had 
closed their evidence on 17-12-1958 . The management led their evidence 
and brought it to a close on 2-2-1959. On 23-2-1959 Mr. H. Sutton , the 
General Manager filed a statement alleging that at the time of the 
examination of EW2 Mr. V. C. Thomas, the representative of the Staff 
Association had asked the witness to make available any notice in the 
possession of the Company regarding staff bonus in which the words 
ex -gratia were mentioned and that on checking up the records it was 
seen that no such notices are available with the Company. Copies 
of this statement were served on the staff Association and the C.I.E. 
Union and the Statement was also recorded . As all parties had finished 
with their evidence, the case was posted for arguments to 18-2-1959 . 
But on the abovesaid date the learned Advocate for the C.I.E. Union was 
ahsent and on an application for time from Sri K. C. Eappen the case 
had again to be adjourned to 3-3-1959 for arguments. Notice was issued 
to the C.I.E. Union that if they failed to appear on 3-3-1959 the case 
would be heard and disposed of in their absence. On 3-3-1959 all the 
parties were present. But then Sri A. G. Peter , Vice - President of the 
C.I.E. Union filed a petition supported by an affidavit praying that they 
may be allowed to examine the manager of Messrs . Aspinwall & Co., Ltd., 


Cochin (who was not present in Court ) and that a direction may be 
given to the management to produce their accounts from 1918 to 1956. 
Notice of the petition was given to Mr. K. C. Eappen, the representative 
of the Staff Association and Mr. Kurian, Advocate for management. 
Mr. K. C. Eappen had nothing to say on the petition . He neither sup 
ported the prayer nor objected to it. Mr. Kurian , the learned Advocate 
for the management very strenuously opposed the petition , and submitted 
that it should on no account be allowed. The petition was clearly 
belated . The C.I.E. Union had enough of opportunities to adduce their 
evidence. To reopen the evidence when once it : had finally been closed 
would cause considerable prejudice to the parties. In the petition, 
the C.I.E. Union has not stated the name of the Manager of the Aspinwall 
& Co., Ltd., Cochin whom they wanted to examine nor had they produced 
him in Court for examination . Again to issue summons for the witness 
would cause unnecessary delay and protract the adjudication . It is in 
evidence that the Aspinwall & Co., ( Travancore ) Ltd., was incorporated 
only in 1940 and it passes my comprehension how the management could 
be called upon to produce their accounts from 1918 onwards. On these 
grounds by my order of the same date the petition was dismissed . Argu 
ments of all the parties were heard on 3-3-1959. 

4. Now I proceed to state the contentions of parties. The Staff 
Association has raised the following contentions in their Claim Statement. 
The issue referred for adjudication is regarding bonus to the staff of 
Messrs. Aspinwall & Co., ( Travancore ) Ltd., Alleppey for the years 1956 
and 1957. Bonus in the Coir Industry in general and in the employer 
company in particular has always been considered and paid as deferred 
wage. The actual quantum of bonus for year has been decided by 
negotiations between the employers and workmen . Bonus to the staff 
in the employer Company had adways been at the same rate as the 
bonus paid to the staff in the sister concerns of the Company in Cochin 
and elsewhere . A minimum bonus equal to three months basic pay 
was paid to the staff in the employer company pending a final declara 
ration of bonus at the Cochin office of the Company and in case of addi 
tional payments being made at Cochin , the Alleppey office always followed 
suit. Bonus equal to four months basic pay and three and a half months 
basic pay has been paid to the staff in Messis. Aspinwall & Co., Ltd .. 
Cochin for 1956 and 1957 respectively. The employer company has paid 
only the minimum of three months basic pay as bonus for these years and 
has refused to follow the established practice and convention in the 
matter of paying bonus. As a result of the action of the management 
the staff have been put to considerable hardship . Therefore the Staff 
Association prayed that the employer company be ordered to pay the same 
rate of bonus to their staff as paid by the Aspinwall & Co., Ltd., Cochin 
to their staff . They also pressed for their costs . 

5. The C.I.E. Union has stated their case as hereunder . The manage 
ment paid the three months basic salary as bonus to their staff members 
for the years 1956 and 1957. The practice prevalent in this concern was 
to pay the same rate of bonus as was paid in their Cochin concern irreg 
pective of profit or loss . The management was following the same 
practice all along. In 1956 and 1957 they deviated from this practice 
without giving notice to the Unions concerned and paid three months 
basic salary as bonus whereas in these years the rate of bonus pald 
in their Cochin concern was 4 and 3 12 months basic salary respectively . 


The members of the staff in the Alleppey concern are also entitled to 
get their bonus at the same rate . The denial of payment at the same 
rate as was paid at Cochin is clearly against custom and practice and 
therefore improper and unjustifiable . Subsequent to the announcement 
of bonus in the Cochin concern , the Firms Committee which is composed 
of both the Unions represented the matter to the management and 
demanded payment of the balance of one month s bonus in 1956 and half 
a month s bonus for 1957. As direct negotiations at the factory level 
failed, the union took up the matter with the management. The union 
addressed a letter to the management on 9th May 1958. Correspondence 
and negotiations that followed did not bear fruit as the management 
took up an uncompromising attitude . The District Labour Officer, 
Alleppey intervened and convened several conciliation conferences. In 
the conference held on 3rd June 1958 the management agreed to pay 
1 1/2 months basic salary to each member of their staff as advance 
pending the adjudication of this issue by a Tribunal. It was under these 
circumstances that this dispute has been referred for adjudication. On 
these grounds the C.L.E. Union prayed that their legitimate claim be 
upheld and the management be ordered to pay their staff at Alleppey 
the same quantum of bonus as the Aspinwall & Co. Ltd., Cochin had 
paid to their staff for the years 1956 and 1957 and also their costs in 
these proceedings. 

6. The management has denied all the statements and allegations in 
the Claim Statements filed by the Staff Association and the C.I.E. Union 
except those and to the extent that they have specifically admitted here 
under. The only issue referred for adjudication is " Bonus to the staff 
of Messrs. Aspinwall & Co. ( Travancore ) Ltd., for the years 1956 and 
1957" . The staff of the Company have been paid bonus at the rate of 
three months basic salary for the years 1956 and 1957 as a result of 
ad hoc settlements arrived at between the management and the repre 
sentatives of the staff in full and final settlement of the claim of the 
members of the staff of the Company for bonus for those years . The 
same can be seen from the correspondence exchanged between the parties 
as well as the letter dated 1-5-1957 from the District Labour Ofcer . 
It was therefore submitted that the staff are not entitled to reagitate 
the matter as the matter is already covered by settlements . The claim 
for extra bonus made on behalf of the staff by the Association and the 
union for the years 1956 and 1957 should be rejected on that ground 
alone. It is also to be noted that the working results of the Company 
for the years in question will not justify the payment of any bonus, 
not to speak of any additional bonus. As can be seen from the Balance 
Sheet and Profit and Loss Accounts of the Company for the year ending 
31-12-1956, the Company made only a very modest profit. After meeting 
the prior charges of depreciation , taxation, rehabilitation and return on 
capital both paid up as well as working , there will not be any surplus 
left to justify the payment of any bonus. It is also submitted that in the 
nature of the business carried on by the Company the capital employed 
by the Company is entitled to a much higher return tl ແມ່ນ what is 
normally given for capital in manufacturing concerns since the risk 
involved is much greater than in normal manufacturing concerns. There 
are also profits earned by the Company which have nothing whatever 
to do with the efforts of the staff of the Company. The Profits earned 
by the Company by its Agency business are carned solely due to the 
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goodwill and standing of the Company . Very little capital is employed 
for the agency business and the return that is usually given under the 
Bombay Formula for capital will be quite inadequate. No contribution 
is made by the members of the Staff to earn such profits. However even 
without taking into consideration the abovementioned facts and by work . 
ing out the Bombay Formula under the standard Form no surplus will 
be left as already stated to justify the payment of any bonus for the 
year 1956. It will be seen from the Balance Sheet and Profit and Loss 
accounts for the year , ending 31-12-1957 that the Company made a net 
loss during that year. There is therefore no surplus available to justify 
the payment of any bonus for that year also . The bonus that is already 
paid by the Company for those years is only for the purpose of earning 
the good will of the staff and for avoiding industrial unrest and cannot 
be used by the staff to demand even more than what is given after 
voluntary settlements. The Association and the union are also basing 
their claim on the basis of an alleged practice whereby it is said that 
the staff of this Company are given bonus at the rate at which the 
same is paid to the staff of Messrs. Aspinwall & Co., Ltd., Cochin . It 
is submitted that there is no basis for such claim . This Company and 
Messrs. Aspinwall & Co. Ltd., Cochin are two distinct and separate public 
limited companies. There is no custom whereby the staff of this Com 
pany are paid bonus at the same rate as is paid to the staff of Messrs. 
Aspinwall & Co. Ltd., Cochin . There is no custom as alleged which has 
the force of law and which is binding on this management. Even if the 
bonus paid by the two companies in previous years happened to be the 
same quantum that cannot create a custom valid in law to base a claim 
that bonus should be at the same rate in the distinct and different com 
panies. It is quite unreasonable to contend like that. Even if there was 
any practice or custom by which the staff of this Company were paid 
bonus at the same rate as was paid to the staff of Aspinwall & Co. Ltd., 
Cochin , such a practice or custom was put an end to by the agreement 
between the parties since 1955. Therefore even if there was such a 
custom (which it is not admitted ) the same does not continue to exist 
and it is not binding on the management since the year 1956 at least. 
The Union and the Association entered into voluntary settlements with 
the management of this Company regarding the quantum of bonus for 
the years 1956 and 1957 without waiting even for the final settlement of the 
bonus dispute in respect of Messrs. Aspinwall & Co. Ltd., Cochin for 
the same years. The settlements were also in full and final satisfac 
tion of the claims as already stated and was without any reference 
whatever to the bonus that was paid or payable to the staff of Messrs. 
Aspinwall & Co. Ltd., Cochin . For the year 1956 the Company had 
originally offered bonus at the rate of 2 2/3 months basic salary . This 
was declined by the staff which led to a strike. Negotiations were con 
ducted between the representatives of the management and the staff 
and it was finally agreed that the staff would be willing to accept 3 
months bonus in full and final settlement provided the Board of Directors 
of the Company was willing to sanction the same. This offer of the 
staff was accepted by the Board and payments were made on that basis. 
The same was accepted by all the members of the staff without protest. 
As far as the year 1957 is concerned the Company made an original offer 
of 2 112 months basic salary as bonus. This was also declined by the 
members of the staff which again led to direct negotiations between the 
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management , and the representatives of the staff . As a result of ten . 
tative agreements made during the negotiations, the General Manager 
of this Company recommended to the Board of the Company in London 
the payment of an additional half month s basic salary as bonus for the 
year 1957. This was sanctioned by the Board and the staff were accord 
ingly informed of the game. The convenors of the respective committees 
of the Association and the Union accepted the final offer made by the 
Company in full and final settlement of the claim for bonus for that year. 
and payments were received by all members of the staff without protest. 
It is submitted that the above will indicate that the bonus settlements for 
the staff of this Company for the years in question were made voluntarily 
by the representatives of the staff . The same is binding on the members 
of the Staff . As already stated the same is in full and final settlement 
of the bonus for those years and neither the staff members nor the 
Association and the Union are entitled to reagitate the matter . On 
this ground also it is submitted the claim made by the staff members 
have to be rejected . The bonus settlements were made without any 
reference. to the quantum of bonus payable by Aspinwall & Co. Ltd., 
Cochin . The same will indicate that even if there was any practice by 
which bonus to the staff of this company was paid at the same rate 
as was paid to the members of the Staff of Aspinwall & Co. Ltd., Cochin , 
the same was by agreement terminated. This is also in view of the 
reorganisation of the two companies which became public limited com 
panies after 1955. Before the change, the two companies . were private 
limited companies and the shareholders of the companies were the same. 
This is not so since the conversion of the two companies into public 
limited companies . The statement by the Staff Association that bonus to 
the staff of this Company was paid on the basis of deferred wage is 
absolutely baseless . The quantum of bonus to be paid was always 
fixed on the basis of the profits of the Company. But for certain years 
bonus higher than what was justified by the trading results of the Com 
pany was paid purely with a view to prevent industrial unrest. There 
is absolutely no basis for the statement of the Association that the 
bonus paid was minimum bonus pending a final declaration of bonus 
elsewhere . It is also not understood as to what the Association means 
by the reference to the " Cochin Office of the Company. This Company 
has no office at. Cochin . The final bonuses for the years in question 
were paid only after settlements with the representatives of the staff 
and the same was made without any reference whatever to any bonus 
that was payable to the staff of Aspinwall & Co. Ltd., Cochin . In fact 
this management has nothing whatever to do with the declaration of or 
settlements on bonus for the staff of Aspinwall & Co. Ltd., Cochin and 
it is not understood as to how any decision arrived at by a different Con 
pany can be said to be binding on this Company which is entirely a 
separate and distinct entity . There is no established practice by which 
this Company is obliged to pay bonus at a rate which is paid or payable 
to the staff of any other Company. The statements made by the C.I.E. 
Union regarding the circumstances that led to this dispute and their 
allegations about the attitude of the management are against facts . 
It is the unreasonable attitude of the Union that has precipitated this 
dispute and the members of the Union were only endeavouring to reopen 
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matters already settled . The management would submit that the agree . 
ment made by the Company was to give 1 12 months basic salary, at 
current rates (i. e. 1958 basic salary ) as advance. The same is only 
an advance which is to be adjusted in terms of the award which will 
be passed in this case. The members of the staff are not entitled to any 
bonus higher than what has been paid . The claim made on behalf of 
the staff is improper, illegal and unjustifiable. The Association and the 
union are not entitled to any costs in these proceedings. On the abovesaid 
grounds the management prayed that the demands made by the Staff 
Association and the Union be rejected with costs. 

7. In the replication filed by the Staff Association they have denied 
all the statements made by the management and have further clarified 
their case thus. The payment at the rate of three months for the years 
1956 and 1957 was not in full and final settlement of their claims for 
bonus for the relevant period. Any payment made in Aspinwall & Co. 
Ltd., Alleppey towards bonus by the management pending final settle 
ment of the bonus issue at Aspinwall & Co. Ltd., Cochin was subject to 
modification when such settlement was arrived at in Cochin . There was 
no settlement of a binding nature as alleged in the written statement 
of the employer for the years 1956 and 1957. The employer has by 
convention agreed that bonus in the Coir Industry shall be treated as 
deferred wage . The Coir Industrial Relations Council has also agreed 
to treat bonus in the industry as deferred . wage . The employer is 
therefore barred from denying adequate bonus to the staff on the 
ground of no profit . The dispute with the employer which was con 
ciliated by the District Labour Officer on 3-6-1958 was regarding the issue 
whether Aspinwall & Co. Ltd., Alleppey are obliged to pay the same 
rate of bonus to their staff as was paid to the staff in Messrs . Aspinwall 
& Co. Ltd., Cochin for the years 1956 and 1957. The employer and the 
employees have agreed to have the above matter adjudicated upon by 
the Industrial Tribunal. The employer company is therefore de -barred 
from raising the contention regarding profit and loss . If the actual 
profit and loss accounts are examined, it will be seen that the employees 
are justified in their claim . The risk involved in the Coir Manufacturing 
concerns are by far less than in other manufacturing concerns . Suppose 
the profit and loss accounts are taken into account, they have to be 
examined in respect of such figures for all the Aspinwall Companies . 
Since four months and three and a half months pay had been paid as 
bonus for the years 1956 and 1957 respectively in Aspinwall & Co. Ltd., 
Cochin , there is no reason to deny the same to the staff in Aspinwall & 
Co. Ltd., Alleppey . The staff have not been notified of any change in 
the ownership of the employer company . If as is alleged in the written 
statement of the management there has been a change in the ownership 
of the establishment constituting , thereby a change in the practice of 
granting bonus, such change would be illegal in so far as there was no 
notice of change issued regarding the same. If there is such a change 
the employees who were prejudicially affected by that change have to 
be paid retrenchment compensation as per section 25FF of the I.D. 
Act 1947. In so far as no compensation has been paid and no notice 
of change issued to the workmen , the staff are entitled to claim conti 
nuation of the practice regarding payment of bonus that prevailed in 
the employer company prior to the alleged change. Even if there was 
such a change, the Association submitted that it has not changed the 


relationship of the employer company with the company under the 
same name at Cochin vis -a -vis the conditions of service of their staff . 
The staff who are concerned in the dispute have agreed for adjudication 
only on condition that the amount paid as advance bonus as per the 
term of the settlement should be adjusted after the award in this case 
is published. Therefore the Association prayed that the issues be 
found in their favour. 

8. The C.I.E. Union have added the following contentions in their 
replication. The dispute between the company and the staff was conci 
liated by the District Labour Officer, Alleppey and the issue agreed to 
be referred for adjudication was " whether Messrs . Aspinwall & Co. 
( Travancore ) Ltd., Alleppey are obliged to pay the same rate of bonus 
to their staff as was paid to the staff in Messrs . Aspinwall & Co. Ltd., 
Cochin for the years 1956 and 1957." The Company paid three nionths 
basic salary to the staff as advance against bonus for the years 1956 
and 1957 respectively , not as a result of any final settlement but as 
tentative arrangement pending final decision . The staff had been demand 
ing a minimum of four months all -in remuneration as bonus for every 
year as deferred wages and the company had been paying a uniform 
rate of bonus of three months basic salary per year in all the past years 
irrespective of trading results. In all the previous years this has been 
the practice and there is no reason why it should be changed now . It 
is a custom in this establishment to pay the same rate of bonus as is 
paia in Messrs . Aspinwall & Co. Ltd., Cochin . There was no agreement 
or settlement of any binding nature regarding bonus for the years 1956 
and 1957 between the management and the staff Unions. On 

a final 
settlement regarding bonus for the years 1956 and 1957 having been 
arrived at between Messrs . Aspinwall & Co. Ltd., Cochin and their staff, 
the staff members of Messrs . Aspinwall & Co. ( Travancore ) Ltd., 
Alleppey demanded of the management to pay them the same rate of 
bonus as was in the previous years . The staff in Messrs . Aspinwall 
& Co. Ltd., Cochin were paid four months basic salary for 1956 and 3 1/2 
months basic salary for 1957 as bonus. It was after this the staff of 
Messrs. Aspinwall & Co. ( Travancore) Ltd., Alleppey demanded the 
balance payment of one month s basic salary for 1956 and half a nonth s 
basic salary for 1957. This payment meant a mere continuation of the 
40 year old practice established voluntarily by the Company . The 
reference to the letter of the District Labour Officer dated 1-5-1957 in 
the statement of the management has nothing to do with the final settle 
ment of bonus. It was an advice made by the District Labour Officer 
to avert a situation . The staff subjected to the advice of the District 
Labour Officer in the hope that when final bonus was declared at Aspin 
wall & Co. Ltd., Cochin , the balance will be paid here also as was the 
practice . The management s statement that the acceptance on the 
basis of the advice was final is not true to facts and hence denied . The 
staff have not been given any notice regarding the Alleppey concern 
and the Cochin establishment being converted into two different com 
panies. There is absolutely no change in the conditions of service 
also . The two establishments operate in the same way as before . The 
majority share -holders of the two establishments are one and the same. 
In the day to day business transactions these two companies act on 
behalf of each other. In fact there is no actual change except that 
of a statutory nature if any at all . The staff of Messrs. Aspinwall & Co. 
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( Travancore ) Ltd., Alleppey agreed the dispute to be referred for adjudi 
cation only on condition that every member will be given an amount 
equal to his claim , as an advance to be adjusted on the terms of the 
award. Therefore the union prayed that the issue may be found in 
their favour. 

9. Issues (i) and (ü ) .- Both the Staff Association and the C.I.E. Union 
have put forward a contention that Messrs . Aspinwall & Co. Ltd., Cochin 
and Messrs. Aspinwall & Co. ( Travancore ) Ltd., Alleppey are practically 
one and the same. But the case of the management is that they are 
separate and distinct legal entities. Sri C. J. Chacko, a clerk in Messrs. 
" Aspinwall & Co. ( Travancore) Ltd., was examined on the side of the 
unic as ww1. He has stated that the General Manager of Messrs. 
Aspinwall & Co. Ltd., Cochin is Mr. Hopkins; that the Assistant Manager 
of that Company is Mr. A. D. Peacock ; that Mr. A. D. Peacock has 
officiated as the General Manager of Messrs. Aspinwall & Co., ( Travan 
core ) Ltd., Alleppey in September 1956 when the General Manager of the 
Alleppey Company went on home-leave; that the invoicing work of 
*Aspinwall & Co. (Travancore ) Ltd., Alleppey is done at the Aspinwall 
& Co. Ltd., Cochin ; that the present Assistant Manager of Aspinwall 
& Co. ( Travancore ) Ltd., Alleppey is Mr. C. Prabhakaran ; that it is 
only six months since Mr. C. Prabhakaran took charge at Alleppey ; 
that before that, he was in Messrs. Aspinwall & Co. Ltd., Cochin and 
that Mr. C. Prabhakaran even now draws his salary from the Cochin 
Office of the Aspinwall & Co. Mr. K. C. Eappen has also relied on Ext. 
W3 to show that the two companies are one and the same. Ext. w3 
is a record note of discussions on Convener s letters of 13th, 23rd and 
27th March 1953 regårding staff bonus for 1952. In the abovesaid note, 
the persons present are stated to be Messrs. E. Lefevre, H. Sutton and 
A. G. Peter, Mr. K. C. Eappen submitted that in the meeting Mr. 
E. Lefevre represented Messrs. Aspinwall & Co. Ltd., Cochin Mr. Sutton 
represented Messrs. Aspinwall & Co. ( Travancore ) Ltd., Alleppey and 
Mr. A. G. Peter represented the C.I.E. Union and therefore it should be 
"inferred that both the companies were one and the same. The manage 
ment has not disputed this document. There is no other reference in 
Ext. W3 from which it could be deduced that both the companies were 
one and the same. Mr. Sutton the General Manager of Messrs . Aspinwall 
& Co. (Travancore) Ltd., EW1) has also referred to this point in his 
deposition. He has sworn that he is the General Manager of Ms. Aspin 
wall & Co. ( Travancore) Ltd., Alleppey from 1956 onwards; that the 
abovesaid company was originally registered as a Private Limited Com 
pany in 1940; that it was incorporated under the Travancore Companies 
Act then in force; that Ext. E1 is the certificate of incorporation , that 
there is another company by name Aspinwall & Co. Ltd., Cochin which 
was incorporated about the year 1918 under the then Indian Companies 
" Act; that when the new Companies Act (Act I of 1956 ) came into force, 
the Aspinwall & Co. ( Travancore ) Ltd., Alleppey had to add the word 
Private after its name; that since 1956 the Aspinwall & Co. ( Travan 
core ) (Private) Ltd. was changed into a public limited company and 
that Ext. E2 is the certificate issued by the Registrar of Companies in 
Kerala indicating the change. It is also admitted hy the management 
in their written statement that after 1955 the two companies have be 
come public limited companies and before the change both were private 
Ilmited companies ; and that the shareholders of the two companies were 
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the same; and that it is not so since the conversion of the two companies 
into public limited companies. From what has been stated above, it 
could be seen that the union has not suoceeded in proving that the two 
companies are one and the same. I cannot place any reliance neither 
on the testimony of ww1 or in Ext. W3. The evidence. let in by the 
management is more convincing on this point. Therefore I find from 
the evidence before me that Ms. Aspinwall & Co. Ltd., Cochin and 
Ms. Aspinwall & Co. ( Travancore) Ltd. Alleppey are separate and 
distinct entities. 

It was next argued by the unions that there was a custom or prece 
dent in both the companies to give bonus at the same rate and that 
therefore the staff of Ms. Aspinwall & Co. ( Travancore ) Ltd., Alleppey 
are entitled to get the same bonus as was given to the staff in Ms. Aspin 
wall & Co. Ltd., Cochin for the relevant period . "The management would 
deny absolutely that there was any such custom or precedent. A claim 
for customary bonus has been recognised by the Industrial Tribunals 
under certain circumstances. It has been so given when it is proved 
that for a number of years a particular quantum to bonus has been paid 
or when such bonus has been paid regularly for a number of years. This 
is based not upon the general principle that Labour and capital share 
the surplus after meeting the necessary and prior charges but on the 
principle that payment of such bonus continuously for a number of years 
makes the payment an implied condition of contract of employment. It 
is also a well- established principle that the burden of proving a custom 
is on the party which sets it up. In common law a custom to gain 
the force of law must have been of immemorial antiquity, should have 
been reasonable and followed with due recognition . Mr. K. C. Eappen 
and Mr. Unnikrishnan Nair have attempted to make out a case of 
custom or precedent from the following facts. WW1 has deposed that 
the practice was to give bonus to the staff of the company on the same 
basis as that of the Aspinwall & Co. staff at Cochin ; that the quantum 
of bonus for 1956 and 1957 to the Cochin staff was the subject matter 
of an adjudication in Industrial Dispute No. 5 of 1957 before the then 
Industrial Tribunal No. II Ernakulam ; that a compromise award was 
passed in I. D. 5157 by which the quantum of bonus to the Cochin Staff 
was fixed at 4 months and 31 months for 1956 and 1957 respectively 
and that therefore the staff at Alleppey were also entitled to get their 
bonus at the same rate for the relevant period. WW2 Sri K : Pappy is 
another clerk of Ms. Aspinwall & Co. (Travancore) Ltd., Alleppey. He 
has been examined by the C.L.E. Union . He has stated that both the 
companies were paying bonus to their staff at the same rate. Ext. E39 
is a letter written by the Joint Secretary of the Staff Association to 
Ms.Aspinwall & Co. ( Travancore ) Ltd., Alleppey on 14th May 1958 
regarding bonus for 1956 and 1957. Mr. K. C. Eappen argued that in 
the abovesaid letter the company was requested to continue their ack 
nowledged uniform policy of paying the same quantum of bonus annually 
to their staff at Cochin and Alleppey the practice ever followed from 
1918 and that the company has not pointedly denied this assertion in 
their reply Ext. E40. But that does not seem to be correct, because in 
Ext. E40 the company has stated that they wished to reiterate what had 
already been stated in their letter of 2nd May 1958 that their company 
and Aspinwall & Co. Ltd., Cochin are two separate and distinct public 
limited companies the shares of which were quoted on the stock exchange. 


Mr. Eappen has also relied on paragraph (4 ) in Ext. W3 which ran as 
follows : 

" It was explained that the recommedations of the management as 
to 1952 bonus, which had been accepted by the Board with all relative 
figures before them , had been based upon a review of the gross trading 
results of the Aspinwall.Companies vis- a -vis 1956 working results and 
that in a position where gross profits are approximately half those of 
1951, a bonus of 1 % month s total for the year was sanctioned vis - - vis 
244 month s paid in respect of 1951. " 

In cross examining Mr. Sutton (EW1) Mr. K. C. Eappen had con 
fronted him with Ext. W3 with particular reference to paragraph 4 in 
it. The relevant portions of Mr. Sutton s testimony is extracted below : 

" The witness was shown Ext. W3 and was asked "were you present 
during the discussions referred to in Ext. W3" ( Q ) . I believe I was 
present. ( A ) . Who is Mr. E. Lefevre who has signed Ext. W3 ( Q ) . 
Mr. E. Lefevre was in 1953 an employee of the Aspinwall & Co. Ltd., 
Cochin ( A ) . Can you tell me the reason for his presence in the discus 
sions mentioned in Ext. W3 ( Q ) . At that time there was an exchange 
of views between the managements of Aspinwall & Co. Ltd., Cochin and 
Aspinwall & Co. ( Travancore) Ltd., Alleppey ( A ). What was the rela 
tion of the two companies at the time ( Q ) . In 1953 I believe the share 
holders were the same. That was the only relation ( A ) . In Ext. W3 
paragraph 4 it is stated " gross trading results of the Aspinwall Companies" 
which are the Aspinwall Companies so mentioned . Can you please say 
( Q ). My opinion is that the words referred to all the Aspinwall Com 
panies on the West Coast at that time ( A ) --Aspinwall Co. Ltd., Cochin 
is also included among them . In Ext. W4 mention is made of an As 
sociated Company, which is the company so referred ( Q ) . That must 
be Aspinwall & Co. Ltd., Cochin in 1953 ( A ) ." 

Ext. E34 is the reply sent by Ms. Aspinwall & Co. ( Travancore) 
Ltd. , Alleppey on 6th May 1958 to the Staff Conveners of the Staff As 
sociations and the C.I.E. Union regarding bonus for 1956 and 1957. In 
that letter the company have stated that they had endeavoured to correct 
certain impressions of the unions with regard to the two Companies 
Aspinwall & Co. Ltd., Cochin and Aspinwall & Co. ( Travancore ) Ltd., 
Alleppey and also with regard to the bonus question generally pointing 
out inter alia that in the matter of payment of bonus at Alleppey , diver 
gence from the previous practice first took place in respect of 1956 in 
circumstances well-known to them . In cross examining Mr. Sutton , the 
C.I.E. Union representative invited Mr. Sutton s attention to " the diver 
gence from the previous practice first took place in 1956 " referred to in 
the abovesaid letter and asked what was the previous practice mentioned 
in the letter. The answer that Mr. Sutton gave was " I believe bonus 
had borne previously some similarity to that paid by Aspinwall & Co. 
Ltd., Cochin for some years" . What has been given above is the only 
evidence that the Staff Association and the C.I.E. Union have adduced 
to establish their case of custom or practice followed by the two com 
panies in the matter of payment of bonus. With due respect to both 
the union representatives I should frankly say that they have not been 
able to establish a case of custom or precedent. What the two unions 
could urge at the most is only that there was some similarity in the 
payment of bonus in the two companies. The Aspinwall & Co. Ltd., 
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Cochin was incorporated in 1918 and the Aspinwall & Co. ( Travancore) 
Ltd., Alleppey was formed only in 1940. If at all there was a custom 
or precedent in both the companies it could only be for the period of 
15 years from 1940 to 1955. Neither the Staff Association nor the 
C.I.E. Union have carried to aduce cogent and convincing evidence to 
prove the custom or at least the quantum paid during the period . " Was 
not the finalisation of bonus question for the staff of all the Aspinwall 
Companies done at Aspinwall & Co. Ltd., Cochin until 1955 " was the 
question put to Mr. Sutton by My: K. C. Eappen in cross-examination 
and the reply was an emphatic no . Thus I am constrained to observe 
that the case of custom or precedent in the matter of payment of bonus 
in the two companies set up by the two unions have completely failed 
with the result that their contentions in this behalf have to be repelled. 
Mr. P. K. Kurian the learned counsel for management went a step further 
and argued that even if there was a custom or precedent it had been 
abrogated when the company had become public limited in 1956 ; that 
the question of bonus for 1956 and 1957 had been settled between the 
management and the unions; and that the staff had accepted the bonus 
in full and final settlement of their claims so much so the question can 
not be reopened now . EW1 Mr. Sutton has stated that Aspinwall & Co. 
( Travancore ) (Private ) Ltd., Alleppey was changed into a public limited 
company in 1956. WW2 Mr. K. Pappy has deposed that in 1955 they 
were given bonus at first, at the rate of 234 months basic salary and 
then 4 month s thus making up a total of three months and that the 
additional bonus of 14 month s was given voluntarily by the company. 
In cross - examination when WW2 was asked " whether at any time prior 
to 1956 when the company has declared bonus, the unions have protested 
and raised a dispute " , the witness replied that he does not remember . 
In September 1956 the company paid an interim bonus of 23 month s 
salary towards bonus for the year 1956. In April 1957 a notice was 
put up by the company offering two months more making a total of 
2 23 months as final bonus for the year 1956. Ext. E3 is that notice. 
This was refused by the Staff Conveners of both the unions. They 
demanded four months all-in remuneration as bonus for 1956. Ext. E4 
is the reply of the Staff Conveners to Ext. E3. The union witnesses 
were confronted with this document and asked how they demanded 4 
months basic salary as bonus for 1956 and whether their demand wag 
based upon what was given at Cochin . Their reply was that at the 
time of Ext. E4 they did not know what bonus was given at Cochin . 
Shortly after Ext. E4, the staff members struck work , congregated 
around the General Manager s office and then returned to work . Ext. 
E5 is the letter written by the General Manager on 17-4-1957 protesting 
against the indescipline of the staff. The C.I.E. Union replied to Ext. 
ES. Ext, E6 dated 17-1-1957 is their reply . Curiously enough in Ext. 
E6 no mention is made of the quantum of bonus in the Cochin Company. 
Ext. E7 is a letter dated 18-4-1957 from the Staff Association to the 
General Manager of the Company justifying the demonstration of the 
staff on 17-4-1957. Ext. ES dated 18-4-1957 is the notice given to the 
management by the Staff Conveners to the effect that the staff would 
go on one-hour-strike in the after -noon that day. Exts. E9 and E10 are 
letters written by the company to both the unions informing them that 
if they would call off their demonstrations, the management was pre 
pared to discuss matters with them . On 20-1-1957 the C.I.E. Union wrote 
Ext. E11 letter to the company stating that the 22nd of April would be 
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suitable for them for a discussion of the matter . The Stafi Association 
sent Ext. E12 letter on 22-4-1957 apprising the company that they were 
prepared for a discussion on 23rd April. Accordingly discussions were 
held on 22nd, 23rd and 24th April 1957 between the two union repre 
sentatives and the management. The result of the discussion is embodied 
in Ext., E13. Ext. E13 is the letter dated 2nd May 1957 written by the 
Company to the District Labour Officer, Alleppey . It is a diary of the 
sequence of events that took place between the two unions and the 
management from 17-4-1957 up till 2-5-1957. As against the date 
24-4-1957 this is what is recorded in Ext. E13. " Question again discus 
sed with Mr. Swayamvaran Nair and Mr. Scaria (T.C.F.S.A.) when the 
management advised , that if payment of 3 months bonus for 1956 would 
be acceptable as final settlement, a recommendation for payment of that 
amount would be made to our Board of Directors in London . After 
consulting their Committee both representatives agreed to settlement on 
this basis and we made the recommendation to our Board accordingly . 
We agreed to inform the Association and union of the Boards reply 
immediately it was received" . This entry in Ext. E13 was not challenged 
by the Unions. On 26-4-1957 the President of the C.I.E.-Union wrote 
Ext. E14 ., to the company. In that letter the union had specifically 
requested the management to make speedy arrangements to disburse the 
bonus as per agreement. Ext. E15 data 27-4-1957 is the reply from the 
General Manager to Ext. E14. In that letter it was stated that matters 
were progressing as agreed between them ; that the agreement arrived 
at between them had been communicated to the Board of Directors and 
that their reply was being awaited. On 27-4-1957 itself, the Vice -Presi 
dent of the Staff Association also wrote a letter to the General Manager. 
That letter is Ext, E17. The Vice-President was complaining about the 
delay in disbursing the bonus. In the course of the letter he had referred 
to the fact that if a cable had been sent to the Board of Directors on 
the 24th of April.on which date an understanding was arrived at bet-, 
ween their Joint Secretary and the management, the disbursement could 
have been made ere long . In reply to Ext. E17 the General Manager 
wrote back on the same day (Ext. E18 ) saying that the reply of the 
Board of Directors was awaited and that there was nothing to prevent 
the disbursement of bonus already sanctioned and which had arleady. 
been given at all the other branches. On 27-4-1959 . the C.I.E. Union 
gave an ultimatum to the Company (Ext . E19 ) that the company were 

ing to evade the settlement the word setlement used ) . reached 
between the representative of the union and the management and threa 
tened with direct action including strike if they did not pay, bonus at 
the rate of four months before noon on 29-4-1957. Ext. E20 is a letter 
from the District Labour Officer, Alleppey dated 1-5-1957, addressed to 
both the Unions. In the abovesaid letter the District Labour Officer had 
advised both the Association and the union that since they have come 
to a settlement it was better they awaited the outcome of the steps pur 
sued by the company and not precipitate any direct action in connection 
with this dispute. The unions have not sent any reply to this letter. On 
2nd May 1957 the Company by Exts. E21 and E22 informed the Staff 
Association and the C.I.E. Union respectively that they have received a . 
cable from the Board of Directors agreeing to pay a total of three months . 
basic pay in respect of 1956 as an ad hoc settlement of the bonus dis 
pute and that they were prepared to make the payment accordingly. 
The management had also put up Ext. E23 notice on the notice-board 
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to the effect that the staff may receive their bonus on the basis of three 
months basic salary for the year 1956. There is nothing to show that 
the unions have protested against Exts. 622 and E23 . On the other 
hand the subsequent conduct of the staff would show that they have 
acquiesced in the settlement effected earlier. Ext. E24 is the Salary 
Book of the Company for the year 1956. According to Ext. E24 each 
member of the staff is seen to have received payment as final bonus for 
1956. Ext. E25 is the salary book for the Aryad Staff of the company. 
It is seen from that book also that the staff had received their payments 
as final bonus for 1956. WW1 and WW2 have admitted in the box that 
they have also signed and received payments as shown in the books. 
From what has been stated above, it is beyond doubt that there was a 
settlement of the bonus question in respect of 1956 between the two 
unions and the management and that the staff have received their 
ments in full and final settlement of their claims. It has also been made 
clear from the foregoing evidence that even if there was a custom with 
regard to payment of bonus it had definitely been abrogated by the 
conduct of parties . Now let us take up the question of bonus for 1957. 
The company had offered 242 months basic salary including the interim 
bonus already paid as final bonus for 1957. This offer was declined by 
the Staff Association and the Union. Direct negotiations followed . 
Ultimately it was agreed by the company that they were prepared to 
pay 3 months basic salary as final bonus if the unions would accept it . 
The matter was again referred to the Board of Directors in London who 
had approved of it . A notice was accordingly put up on the notice board 
of the company. Ext . 128 dated 15-4-1958 is that notice. It stated that 
a final bonus of 2 1 3 months basic salary making a total of three months 
basic salary for the year had been sanctioned as an ad hoc settlement 
subject to reaching a formula for the future with regard to bonus pay 
ments: In that year also the staff had accepted payments of the 
amounts as final bonus and had signed in the salary books as such . 
Exts. E29 and E30 are the salary books for 1957 and 1958 which show that 
the amounts were received in full and final settlement of their claims. The 
unions were not able to impeach the evidentiary value of these docu 
ments . Therefore it is conclusively proved that for 1957 also both unions 
have agreed to the three months basic salary as bonus for that year . The 
Staff Association and the C.I.E. Union have also raised a plea that bonus 
in the Company has been paid on the principle of deferred wages. But 
except for their bald assertions there is absolutely no evidence to subs 
tantiate the contention . Courts and Tribunals have not so far recognised 
the theory of deferred wages in the matter of payment of bonus. The 
management s case was that bonus was never paid to the staff of this 
company on the basis of deferred wage and that the quantum of bonus 
to be paid was fixed keeping in view the profits of the Company and 
that if in any year a higher bonus was paid , it was purely with a view 
to prevent industrial unrest. The management further contended that 
the financial position of the company for the relevant period does not 
warrant a higher rate than what has actually been paid . To substan 
tiate this point, the management have produced the Balance Sheets and 
Profit and Loss accounts of the Company for the two years. Ext . 126 
is the Balance Sheet and Profit and Loss Account of the Company for 
1956 and Ext. E27 is that of 1957. The Unions have not based their 

G. 1714 
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claim for bonus on the available surplus . Therefore they have not 
seriously impeached the correctness of the Balance Sheets and Profit 
and Losc accounts . The management have also fled the worksheets 
based upon the Balance Sheets and Profit and Loss Accounts. Ext. 143 
is the worksheet for 1956 and 1944 is that of 1957. They are as follows: 


WORKSHEET FOR 1956 . 


Rs. 
37,367 


Net Profit as per Ext . E26 
Add back : Depreciation 

Provision for taxation 
Provision for bonus 
Bonus paid to labour 


4 
o 


24543 
52300 
27030 
26700 


14 

O 
12 
O 


o 
O 


130,575 


Gross Profit 
Less Normal depreciation 


1,67,942 

15,568 


Balance 
Taxation at 55 per cent 


1,52,374 

83,806 


Balance 
Less 6 per cent return on paid up capital .. 


68,568 
60,000 


Less 4 per cent return on working capital 

of Rs. 8,65,837 


8,568 
34,633 


Balance 
Less bonus paid - Labour 

Non -executive staff 


26,065 


26,700 
26,157 


52,857 


Balance Deficit 


78,9 22 


WORKSHEET FOR 1957 . 


15,810 


Net Loss as per Ext . E27 
Add back : Depreciation 

Provision for taxation 
Provision for bonus 

Part bonus paid to labour 
Gross Profit 
Less Depreciation 


25731.08 

200.00 
36465-39 
24146.00 


86,542 


70,732 
16,226 


Balance 
Less Taxation at 50 per cent 


54,506 
27,253 


Balance 
Less 6 per cent return on paid up capital .. 


27,253 


60,500 


Balance 
Less 4 per cent return on working capital 

of Rs. 9,72,071 


32,747 


33,882 


Balance 
Less Bonus paid-Labour 

Staff 


71,629 


33,929 
27,509 


61,438 


Balance Deficit 


133,057 


Note :--Since the worksheets as prepared show a considerable deficit , claim for rehabilitation 

is not made, but reserved . The Management is also entitled to a higher return on 
capital. Claim in respect of Wealth Tax etc. , is also reserved . 
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I accept the worksheets, and it can be seen from them that both 
years have been loss years to the Company . The management have not 
made a claim for rehabilitation as there was considerable deficit. In spite 
of the loss sustained during these years the management had paid bonus 
both to the Labour and the Staff. Therefore upholding the contention 
of the management I have to find that the Company s financial position 
was not affluent enough to declare a higher rate of bonus, than what 
they have actually paid . In the light of what has been stated above , my 
findings on the issues are as follows : 

(i) . The staff members of Messrs . Aspinwall & Co. ( Travancore) 
Ltd., Alleppey are entitled to bonus for 1956 and 1957. 

(ii) The quantum for bonus shall be three months basic salary 
for each of the years and that the staff are not entitled to any additional 
bonus for the two years in question . 

Issues found accordingly . 

( 10 ) In the circumstances of this case I make no order as to costs . 
I pase this award in terms indicated above. This award will come into 
operation from the date of its publication in the Government Gazette. 
Alleppey, 

K.SHAHUL HAMEDD , 
20-4-1959. 

Industrial Tribunal. 


APPENDIX 


WW4 . » 


Witnesses for the Union . 

WW1 Sri C. J. Chacko 
WW2 K. appy 
WW3 

T. S. Subramonya Iyer 

K. Varghese 
Exhibits for the Union . 
Ext W1 Office copy of letter dated 27-4-1957 from the Staff Association to the Manage 

ment. 
W2 Letter dated 2-5-1957 from the management to the Coir Factory Staff Associa 

tion . 
W3 Record of discussions dated 30-3-1953 from the management to the Association 
W4 Forwarding letter of Ext, W3 
WS Letter dated 26-4-1957 from the Staff Association to the management. 
W6 Reply to Ext. Ws dated 29-4-1957 
W7 Copy of letter dated 19-10-1957 sent to the Staff Association from the Firms. 

Committee Conveners to the management. 
W8 Letter dated 2-5-1958 from the management to the Firms Committee Conveners. 
W9 Copy of reply dated 3-5-1958 from the Conveners to the management. 
W1o Office copy of letter dated 14-5-1958 from the Staff Association to the manage 

ment. 
W1 Copy of letter dated 29-5-1958 written from the management to the D.L.O., 

Alleppey sent to the Travancore Coir Factory Staff Association . 
W12 Letter dated 29-5-1958 from the management to the Staff Association . 
W13 Page 23 in the Staff Salary Book of the Aspinwall and Company Alleppey. 

W14 Page 29 in the Staff Salary book of the Aspinwall and Co. Alleppey. 
13 W15 (2 in numbers) Forwarding letter dated 3-5-1958 from the District Labour 

Officer, Alleppey . 
W15 (a) Memorandum of settlement dated 3-6-1958 from the District Labour 

Officer, Alleppey. 
W16 Agreement dated 4-4-1956 from the Aspinwall and Co., 

(Trav.) Ltd., and the Staff Conveners. 
» W17 Letter dated 6-1-1958 from Mr. K. Varghese to Mr. K. C. Eappen . 
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Witnesses for the Management. 

EW : Mr. H. Sutton 
EW2 

» V. C. Thomas. 
Exhibits for management. 
Ext. Et Copy of certificate of incorporation . 

Ez Copy of certificate of change of name issued by Registrar of Company in Kerala . 
E3 Copy 

of notice put up on 17-4-1957. 
E4 Reply dated 17-4-1957 from the Staff Conveners of both Unions to the General 

Manager ( Copy). 
Es True copy of letter dated 17-4-1957 from the General Manager to both the unions. 
E6 Reply dated 17-4-1957 from the President, Coir Industries Employees union to the 

Company (Copy). 
E7 Copy of reply dated 18-4-1957 from the Staff Association to the General 

Manager. 
E8 Copy of strike notice dated 18-4-1957 from the conveners of both the unions 

to the company, 
E9 Copy ofletter dated 20-4-1957 to the C. I. E. Union from the Company . 
Eto Copy of letter dated 20-4-1957 from the Company to the T. C. F. Staff Associa 

tion . 
Eu Copy of the reply dated 20-4-1957 from the C. I. E. Union to the General 

Manager. 
E12 Copy of the reply dated 22-4-1957 from the Staff Association President 

to the General Manager. 
E13 Copy of the letter dated 2-5-1957 from the GeneralManager to the D. L. O., 

Alleppey 
E14 Copy of letter dated 26-4-1957 from C. I. E. Union to the General Manager . 
E15 Copy of reply to Ext E14 on 27-4-1957 . 
E16 Copy of letter dated 26-4-1957 from the Staff Association to the General 

Manager . 
E17 Copy of letter dated 27-4-1957 from the Staff Association to the General 

Manager. 
E18 Copy of reply dated 27-4-1957 to Ext. E16.. 
E19 Copy of letter dated 29-4-1957 from the C. 1. E. Union to the Company. 
E20 Copy of a letter dated 1-5-1957 from the D. L. O. Alleppey to both the Unions. 
E21 Copy of letter dated 2-5-1957 from the Copany to the President, T.C.F. Staff 

Association 
E22 Copy of letter dated 2-5-1957 from the General Manager to the C. I. E. Union . 
E23 Copy of notice dated 3-5-1957 put up by the Company. 
E24 Pages 69 and 70 in the Salary book of Aspinwall and Company Alleppey for the 

year 1955-1958. 
E25 Page 48 of the Wage Book of Aspinwall and Co., Aryad from 1954 to 1958 . 
E26 Balance sheet and profit and loss accounts of the Company for 1956. 
E27 Balance sheet and Profit and Loss accounts of the Company for 1957 . 
E28 Copy of notice dated 15-4-1958 put up by the company . 
E29 Page 117 and 118 of the Staff Salary Book of Aspinwall and Co., Alleppey for the 

years 1955-58 . 
E30 Page 63 of the Salary Book for Aspinwall and Co., Aryad for 1954 to 1958. 
E31 Copy of letter dated 23-4-1958 from the Staff Conveners to the Company . 
E32 Copy of reply dated 2nd May 1958 to Ext. Ezt 
E33 Copy of letter Jated 3-5-1958 from the Conveners of the Firms Committee to 

the Coinpiny. 
E34 Copy of reply dated 6th May 1958 to Ext. E33. 
E35 Copy of letter dated 9th May 1958 from the C. 1. E. Union to the Company. 
E36 Copy of reply dated 14th May 1958 to Ext. E35. 
E37 Copy of letter dated 17-5-1958 from the C. I. E. Union to the Manager. 
E38 Copy of letter dated 19-5-1958 from the Company to the C. I. E. Union .. 
E39 Copy of letter dated 14-5-1958 from the T. C. F. Staff Association to the company . 
E40 Reply dated 15-5-1958 to Ext. E39 . 
E41 Copy of letter dated 21-5-1958 from the Staff Association to the company . 

E42 Copy of reply dated 23-5-1958 to Ext. E41. 
> 

E43 Worksheet for the year 1956 . 
E44 Worksheet for the year 1957 . 
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Kerala Gazette No. 21 dated 26th May, 1959. 
PART I 


BOTTE .NEON 
OF KERALA 


GOVERNMENT OF KERALA 

Abstract 
ESTABLISHMENT - HONORARY GOVERNMENT PLEADERS - 

APPOINTMENT OF 


LAW DEPARTMENT 
G. O. ( P ) No. 2. Dated , Trivandrum , 15th May 1959 . 


Read :-(1) Litter No. A. 426,59 dated 28-2-1959 from the 

Advocate General, Ernakulam 
(2 ) Notification No. 10263 / 58 /Law ( A ) 1.dated 15-5-1959 

ORDER . 
Government are pleased to order that whenever the Govern 
ment feel that the volume of Government work in any court 
in the State is such that the Goveroment s counsel attached to 
that court cannot attend to all the Government cases in that 
court promptly and expeditiously, Government may appoint 
such number of honorary Government Pleaders as they deern 
fit, to assist the regular Government counsel attached to that 
court. 

2. The conditions of service and remuneration of the hono 
rary Government Pleaders will be governed by the rules 
issued under the notification read as second paper above . 

3. The honorary Government Pleaders now functioning 
will continue for a period of one year subject to the prov sions 
of rule 5 of the rules issued under the notification read above. 


By order of the Governor , 
K ,MANCHUKUTTY MENON , 
Assistant Secretary (Law ) . 


Communicated to : - 

The Advocate General, Ernakulam . 
The Comptroller. Trivandrum . 
The Finance Department. 
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GOVERNMENT OF KERALA 

Abstract 
DELEGATION OF POWERS - PERSONAL ASSISTANT TO THE 
INSPECTOR -GENERAL OF REGISTRATION , DISTRICT 
REGISTRARS AND SUB REGISTRARS 

ORDERS ISSUED 


REVENUE K DEPARTMENT 
G. O. ( P ) 547 /Rev. 

Dated , Trivandrum , 5th May 1959 . 


Read : 1. G. O.MS. No. 580 /Rev. dated 10-6-58. 

2. From the Inspector -General of Registration No. 
E. 1-3609 /58 dated 8-5-58. 

ORDER 
In pursuance of the direction issued to the Heads of 
Departments in G.O. P. 400/58 dated 31-3 1958 in respect of the 
delegation of powers to the officers employed under them , the 
Inspector-General of Registration has forwarded with the letter 
read as second paper above proposals for the delegation of 
powers to his Personal Assistant, Registrars and the Sub 
Registrars. 

Government have considered the proposals of the Inspector 
General of Registration and are pleased to order that the powers 
specified in Annexures I, II and III be delegated to the Personal 
Assistant to the Inspector -General of Registration , the District 
Registrars and the Sub Registrars respectively . As the pro 
posals of the Inspector-General of Registration contain certain 
powers which have already been delegated to the Personal 
Assistant to the Inspector -General of Registration in G. O. MS. 
580 /Rev. dated 10-6-58 , they have not been included in the 
present order. 

As regards disciplinary powers, no separate delegation has 
been considered necessary in view of the general provisions 
contained in the Kerala Civil Service ( Classification, Control 
and Appeal) Rules. 

By order of the Governor , 

K.M. PETER , 

Deputy Secretary . 
G. 1744 
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The Inspector-General of Registration . 
The Board of Revenue / The Finance Department. 
The Comptroller (through Finance Department) . 

ANNEXURE - I. 
The Personal Assistant will be competent : 
Sl. No. Description 

Extent of delegation . 
of item . 
1 Appointment, grant To make any appointment in the 
of increments etc. sanctioned establishment of the 

Head Office, up to and includ 
ing Lower Division Clerks and 
to sanction periodical incre 
ments subject to Rules in force 
from time to time and to grant 
pension in respect of the sub 
ordinates whom he is competent 
to appoint subject to the condi 
tion that the claims are strictly 

in accordance with the Rules . 
Confirmations should be ordered 

only with the prior sanction of 
the Inspector -General of Regis 

tration , 
2 Grant of leave. To grant, subject to eligibility , all 

kinds of leave, except study 
leave and special disability 
leave to all officers below the 
rank of Sub Registrars and to 
grant casual leave to the staff 
of the office of the Inspector 

General of Registration . 

ANNEXURE - II. 
The Registrars (District Registrars ) will be competent : 
1 Appointment. 

To make any appointment, sub 

ject to Rules, on the sanctioned 
establishment of his office and 
the subordinate offices under 
his jurisdiction , up to and in 
cluding L. D. Clerks . Confir 
mation should be made, 
only with the prior approval of 
the Inspector-General of Regis 
tration . 
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Sl. No. Description 

Extent of delegation . 
of item . 
2 Transfers and 

To transfer officers up to the 
postings . 

rank of the U. D. Clerks in his 
office and the offices subordi 
nate to him including the Chitty 
Auditors and Inspectors Offi 
ces subject to general rules in 
force . But the officers who 
have been transferred and 
posted by the Inspector -Gene 
ral of Registration should not 
be iransferred from that Sta 
tion for one year from the date 

of such transfer . 
3 Grant of leave. (i) To grant, subject to eligibility 

all kinds of leave except study 
leave and special disability 
leave to all subordinates up to 
and including Upper Division 

Clerks . 
(ii) To grant, subject to eligibility 

casual leave to the staff of his 
office and to the Sub Registrars, 
Chitty Auditor or Chitty Ins 

pector under him . 
Grant of increment. To sanction regular increments to 

all officers below the cadre of 
Sub Registrars including the 
grant of certificates for cross 

ing the efficiency bar. 
5 Grant of pension . To countersign the pension papers 

• of and to grant pension to all 

subordinates whoin the Regis 
trars are competent to appoint. 
But the power to grant pension 
should be exercised only in 
respect of cases which are 
strictly in accordance with the 

Rules . 
6 General. 

i. To grant permission to leave 

Station , for journeys to be per 
formed within the District to 
all Sub Registrars, Chitty Audi 
tors or Chitty Inspector in his 

jurisdiction . 
ii. To countersign T. A. Bills and 

contingent bills relating to the 
officers in his District subject 

to the availability of funds. 
iii. To approve the Tour programme 

of Chitty Auditors and Chitty 
Inspectors. 


Sl. No. Description 

Extent of delegation , 
of item 
Petty construction To sanction maintenance 

and 
and repairs and petty construction and repair 
maintenance 

of 

works for execution 
up to 
Government buil Rs. 100 on a proper estimate in 
dings. 

each case, subject to the avail 
ability of funds for the purpose 
placed at their disposal, with 
out reference to the Public 
Works Department, provided 
that in the case of buildings 
they are not included in the 

P.W. Department Register . 
8 Temporary withdrawal To sanction temporary with 

from Provident drawal from Provident Fund 
Fund . 

deposits by the subordinates 
below the rank of Sub Regis 
trars under him , in normal 
cases only, up to Rs. 250 sub 
ject to the conditions and limi 
tations under the Rules of the 

Fund . 
9 Purchase of Books. To sanction the purchase of 

copies of Service Regulations 
and Financial and Account 
Code to the Offices within their 
Districts subject to the avail 
ability of Funds placed at their 
disposal for the purpose and 
subject to the scale of supply 
fixed by the Inspector-General 

of Registration . 

ANNEXURE -III. 
The Sub Registrars, Chitty Auditors and Chitty Inspectors 
will be competent to grant casual leave to all Officers of their 
establishment, subject to eligibility . 
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PARTI 
Labour and Local Administration Department, 

(Panchaya; B ) 

NOTIFICATION 
No. LA14-71201 /58 / L & LAD 

Dated, Trivandrum , 19th May 1959. 
S. R. O. No. 16 /59 - The following draft of an amendment to the 
Rules issued under subsection ( 3 ) of section 24 of the Travan 
core- Cochin Panchayats Act 1950 (Act II of 1950)published under 
Notification No. LX14-29087 / 57 / L &LAD dated 5th September 
1958, in the Gazette dated 9th September 1958, which the Goy 
ernment of Kerala propose to make in exercise of the powers 
conferred by subsection ( 3 ) of section 24 and section 97 of the 
said Act is hereby published for general information as required 
by subsection ( 2 ) of section 98 . 

Nutice is hereby given that the draft will be taken into 
consideration on or after 26-6-1959 and that any objection or 
suggestion which may be received from any person with respect 
thereto before the date aforesaid will be considered by the 
Government of Kerala . Objections and suggestions should be 
addressed to the Secretary to Government of Kerala in the 
Labour and Local Administration Department. 

DRAFT AMENDMENT. 
In the said rules , in rule 5 (a ), the following shall be added 
as a note to clause (ii ) . 
• " Note - Successful completion of the special training in 

Rural Welfare from the Social Institute, Poona will 
be treated as desirable qualification for appoint 
ments to the post . 

By order of the Governor, 

P. I. JACOB, 
Secretary . 
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NOTIFICATION 


G.O. M.S.No. 395 

Dated , Trivandrum , 12th May 1959 . 
The following Notification issued by the Government of India in the Ministry of Home 
Affairs is republished in the Kerala Gazette : 

Ministry of Home Affairs 

NOTIFICATION 


New Delhi, the 6th April 1959 . 
THE INDIAN POLICE SERVICE (PROBATIONERS FINAL EXAMINATION ) 

REGULATIONS, 1959 


G.S.R. 435.--- In pursuance of rule 7 of the Indian Police Service (Probation ) Rules, 
1954 , the Central Government, in consultation with the State Governments and the Union 
Public Service Commission , hereby makes the following regulations, namely : 

1. Short Title : These regulations may be called the Indian Police Service (Proba 
tioners Final Examination ) Regulations, 1959 . 

2. Interpretation :-Words and expressions used in these regulations, and not defined 
shall have the meanings respectively assigned to them in the Indian Police Service(Probation) 
Rules, 1954 

3. Final Examination :-(1) Every probationer shall, at or about the end of the 
period oftraining in the Training College, appear at a final examination . 

(2) The examination shall be conducted by the Commission in the manner laid down 
in these regulations. 

(3) The exact dates on which and the places at which the examination shall be held 
shall be fixed by the Commission in consultation with the Commandant. 

4. Subjects and Syllabus for Examination - The examination shall be in two 
parts as mentioned below : 

(a) PART I :-Law and Police work : The subjects for the examination 
and the maximum marks allotted to cach of the subjects shall be as follows : 


Subject 


Maximum 

Marks 


Remarks 


300 


So 


(1) Indian Criminal Law 
(2) Basic Principles and the main provisions of the 

Constitution of India 
(3) Salient features of Police Procedure and adininistra 

tion common to all States 
(4) Crimeand Modus operandi 
( 5 ) Criminals, Criminals Gangs and Criminal Psycho 

logy 


so 
SO 


50 
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Subject 


1 


Maximum 
Marks 


Remarks 


(6 ) Police and Public Administration 
G ) Medical Jurisprudence 
(8 ) Scientific Aids to the Detection of Crimes, includ. 
Walring Ballistics / Investigation. 


50 
50 
100 * 


(75 for written 
cxamination 
and 25 for case 
Jiaries ), 


6 ) Plan drawing and map reading 
(10 ) Observation test including Police Portraits 


25 
25 


The syllabus for this part of the examination shall be as specified in the Schedule to 

these regulations. 
(b ) PART 11 :-Drill, Sports and Practical Subjects : The subjects and the 

Maximum narks allotted to each of them shall be as follows : 


Subject 


Maximum 
Marks 


50 


50 
25 


50 


(1) Infantry Drill , which will include Squad drill, Company drill and 

Ceremonial drill, with and without arms 
(2) Weapon Training and Musketry, the handling and firing of the 

rifle and the revolver 
(3) Lathi Drill, Sword Drill, Tear Gas and Guard Mounting 
(4) Equitation , which will include the walk , trot, canter gallop and 

jumps (small fences and ditches) 
(s) Stable Management,which will include animal structure, groom 

ing, bedding, feeding, watering and the care and use of saddlery .. 
(6) Motor transport,which will includemaintenance ofmotor vehi 

cles and an elementary knowledge of their working, knowledge 

of traffic duties. 
6 ) Wireless Training, which will include a general knowledge of 

the maintenance of the Wireless Telegraph units and the grid 

system . 
(8) Physical Training 


10 


IO 


10 
20 


(c) Every probationer shall be required to obtain such minimum number of marks 
in cach subject mentioned in clauses (a) and (b) above as the Commission may determine . 
5. PART III- Qualifying Tests : Every probationer shall alsó be 

required 
to obtain such standard of proficiency as the Commission may determine in the following 
subjects : 

Subject 

(1) Hindi-- A working knowledge of Hindi is expected . Probationers will 
be required to translate given passages from English to Hindi (Devanagari Script) and vice 
versa and read Hindi books and also converse in Hindi. 

(2) First Aid and Ambulance Drill. The probationers will be trained and tested 
in Civil Defence, First Aid and St. John s Ambulance Drill. 

(3) Hockey. 
(4) Swimming. 

(5) Athletics . 

6. Repeal - The Indian Police Service (Probationers Final Examination ) Regula 
tion , 1955, are hereby repealed. 

Provided that nothing in these regulations shall apply to the probationers who completed 
training the Central Police Training College before the commencement of these regulations 
and they shall continue to be governed by such rules or regulations relating to the Final Exami 
nation as may be applicable to them . 
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THE SCHEDULE 


[See regulation 4 (a)] 
Syllabus for the Indian Police Service Probationers Final Examination (written) 


(1) Indian Criminal Law 
The Subject will comprise : 

(1) The Indian Penal Code,1860(45 of 1860).- Chapters II, III , IV , V , VA , VI, VII, 
VIII, IX , X , XI, (Sections 191 to 193 , 201, 202, 211 to 216 , 216A , 217 to 225 , 225A , 225B , 

227 and 228 only ), XII to XVII, XVIII (excepting Sections 478 to 489), xix , 

XX , XXII and XXIII ; 
(ii) The Code of Criminal Procedure,1898 (5 of 1898)—Chapters 1,1 (except Sections 

18 to 21), FII(Sections 30,32 and 34 only), IV to IX , X (Sections 133 , 134,142 
and 143 only), XI to XV, XVIII, XIX to XXI, XXIV. XXVIII (Sections 386 
and 387 only ), XXX , XXXI (Sections 41 A , 417, 418 and 423 only) , XXXVIII, 
XXXIX , XLI , XLII, XLIII, XLVI (Sections 539B, 540, 540A , 545, 550, 551, 
552 , 556 , 560, 561, 563 and 565 only ) and Schedule il in respect of arrest 

without warrant and bailable and non-bailable offences ; 
(iii) The Indian Evidence Act , 1872 (l of 1872) Sections 3 to 11, 14 to 22, 24 to 38, 

45 to 48 , 51 , 53, 54 , 56 , 57, 59 to 65, 67, 73 to 83 , 88, 101 to 108, 110 , 114 , 

118 to 149, 152 to 164 and 167 
(iv ) The Indian Arms Act, 1878 (II of 1878) and the rules made thereunder . 
(v) The Preventive Detention Act, 1950 (4 of 1950) ; 
(vi) The Prevention of Corruption Act, 1947 ( 2 of 1947) ; 
(vii) The Delhi Special Police Establishment Act, 1946 (25 of 1946 ) ; 
(with The Explosive Substances Act, 1908 (6 of 1908) : 
( ix ) The Cattle Trespass Act, 1871 (1 of 1871) ; 

(x ) The Police Act, 1861 (s of 1861) ; 
( xi) The Police Act, 1888 (3 of 1888 ) ; 
(xt ) The Police Act, 1949 (64 of 1949 ) ; 
(xiii) The Police (Incitement to Disaffection ) Act, 1922 (22 of 1922 ) ; 
(xiv) The Press and Registration of Books Act, 1867 (25 of 1867) Sections 1, 3 to 

8A, 12 and 15 only) ; 
(xv) The Indian Explosives Act, 1884 (4 of 1884 ) Section 13 only ; 
(xv ) The Motor Vehicles Act, 1939 (4 of 1939) (Sections 1 to 6 , 17 , 19, 71 to 97 

and 12 to 132 only ) ; 
(xvii) The Indian Railways Act, 1890 (9 of 1890) Sections 100, 101, 109 to 121, 

126 to 132 only ) ; 
(xviii) The Prevention of Cruelty to Animals Act, 1890 (11 of 1890) (Sections 2 to 

11 and 14 only) ; 
(xix ) The Identification of Prisoners Act, 1920 (33 of 1920 ) ; 

(xx ) The Foreigners Act, 1946 (31 of 1946) ; 
(xxi) The Foreigners Order , 1948 ; 
(xxii) The Suppression of Immoral Traffic in Women and Girls Act , 1956 (104 of 

1956 ) . 
Note :-The Acts should be read inclusive of amendents already effected or to be effected 

hereafter . 

There shall be three papers each of three hours duration. 
Law Paper 1 (without books) 

Maximum Marks - 100 
Indian Penal Code [Chapters II, IV to VI, VII to X , XI, (Sections 211 to 213 and 223 to 
125A only), XII, XVI, XVII, and XXIII). 

Code of Criminal Procedure - Chapters III (Sections 30, 32 and 34 only), IV to LX , XI to 
XIV, XV (Sections 195, 196, 196A , 1963 and 197 only ), XVII, XXIV , XXXIX , XLI, XLII, 
XLII, XLÙI (Sections 539B , 540, 540A , 550, 551, 552, 560, 563 and 565 only) . 

Indian Evidence Act - Sections 5 to 11, 14 to 17 , 21, 24 to 27, 30, 32 to 36 , 45 to +7 , 
3 , 54 , 59 to 65, 67 to 73 . 

Police Act, 1861. 
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Law Paper II (with books) 

Maximum Marks - 100 
Indian Penal Code 
Criminal Procedure Code 

Asper syllabus 
Indian Evidence Act 
Law Paper III (with books) 

Maximum Marks-- 100 
All other Acts as in the syllabus. 

No probationer shall bring any book or notes into the Examination Hall. Copies of the 
Codes and Acts necessary for the second and the third papers will be provided . 

Probationers should acquire familiarity with the whole of the above mentioned Codes 
and Acts but questionswill not be set on Sections not included in the syllabus. Probationers 
will be expected to appreciate the close inter -relation between the Indian Penal Code on the 
one hand and the Code of Criminal Procedure and the Indian Evidence Act on the other and 
to understand the combined operation of the three Codes in actual practice in the trial of 
cases. 

(2) The basic principles and the main provisions of the Constitution of India . 
There shall be one paper of one and a half hours duration : 

The paper will be designed to test the knowledge of the probationers on the basic princi 
ples and the main provisions of the Constitution of India . Emphasis will be laid on Chapters 
relating to the fundamentalrights, powers and privileges of members of Parliament and of State 
Legislature, the provisions relating to the Supreme Court and the High Courts, and the 
Services. 

A copy of the Constitution of India shall be provided at the written examination . No 
probationer shall bring any book or notes into the Examination Hall. 

(3) Salient features of Police Procedure and administration common to all States. 
One paper of two hours duration . 

(4) Crime and Modus operandi. 
One 

paper of two hours duration . 
The subject will comprise : 

Crime and Society ; Crime-- Its causes and conditions ; Modus Operandi method of 
investigation ; Modus operandi Bureau ; how records and card indices are maintained : 
various forms of professional burglaries and their detection by Modus operandi method of 
investigation ; various formsof drugging cases and their dectection by Modus operandi method 
of investigation ; various forms of professional dacoities and their detection by Modus operandi 
method of investigation ; Various forms of cheating and their detection by Modus operandi 
method of investigation ; various forms of forgeries and their detection by Modus operandi 
method of investigation ; how to help building up of the Modus Operandí Bureau ; how to 

2 
make a reference to the Modus OperandiBureau ; Receivers,their role in organising professional 
crime, how they support criminals and how to deal with them ; Inter-State Criminals ; how 
to deal with them ; Immoral Traffic in women and children by organised criminal gangs. 

Common Swindlers and Thieves Tricks ; Antibazi ; Bala Tricks ; Bead-Swindling : 
Bogus Employment Agencies ; Bogus Firm Tricks ; Bogus marriage negotiators Bogus 
Railway Ticket Collectors Charity Collector ; Debt Relief Propagandists ; Doubling 
Banks Doubling Currency Notes Doubling Tricks ; Swindling by forged documents ; 
Fraud on Shops; Lakshmi s Bhar; The lost relation trick ; Mystic ; healer s Love Doctors; Nows 
hera Trick ; Railway Fraud ; Railway Ticket Swindlers ; Swindling by impersonation ; Snow 
ball swindle in the form of a loan bank ; Telegraph money order swindling ; Topka Trick ; 
and Treasure Trove Trick, 

(s) Criminals, Criminal Gangs and Criminal Psychology, 
One of two hours duration . 


Bagdis ; Baid Musalmans ; Banfars ; Barwars ; Bauriahs ; Bediyes ; Bhedaks of Jess 
ore ; Bhagris ; Bhamptas ; Bhatras ; Bhumijes ; Bhurs Byadhs ; Chain Chamars ; Chain 
Mallas ; Chaki Dusadhs ; Chhaparbhands ; Chhatisgarh Chamars ; Decewalis ; 

Daleras : 
Darwali Kamis ; Dehliwal Bauriahs ; Dharis ; Dhekarus ; Gains Gondas Iranis ; Jadua 
Brahmins ; Jhijha Desarha ; Jodhpur Marhattas ; Jogi Pathans ; Kabulis ; Kalandars ; 
Kamarias ; Kaoras ; Kari Fakkars ; Karwal Nuts ; Kepmaris ; Kururias ; Lodhas ; Maga 
hiya Doms ; Mallahs; Mallahs of Mirzapur ; Mallahs of Agra , Muttra and Aligarh ;Malpahar. - 
ias ; Mochis ; Muzaffarpur Sonars ; Oudhias ; Paikmaras , Plawar Dusadha ; Pais : "Marwari 
Bauriyas Mecca Mowallwns ; Minas and Minkas ; Pasis of Barabanki ; Podles ; Raighatwals ; 
Rouths ; Sanaurhiyas Sandars ; Sata -nami Charmars ; Scorpions ; Tharoos Tuntia 
Musalmans and Shershab Badia Musalmans. 
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(This list may be revised from time to tinc) . 

(6) Police and Public Administration . 
One paper of two hours duration . 
The subject will comprise : 

General Administration , both Magistrates and Police ; Leadership and Man -managemen 
including care of personnel and their families : police Code of Conduct and duties towards 
citizens ; Social manners and Etiquette : Crowd control and mob psychology : Public Rela 
tions ; Day -to -day behaviours ; Police prestige , Press etc., Police History : Origin of Police 
in Human Society : Police set-up in other advanced countries like U. K., U. S. A., etc .; 
Protection of v . 1. P. s ; Security Rules etc., General District Administration ; Organisation 
of Revenue ; Magisterial and executive functions within a District ; Police Organisation in 
the District, General Duties of the Police Force : Relations with the Magistrates ; Relations 
with other Departments ; Importance of Village Touring ; Land tenure styem of India ; Village 
Police Officers and Village Panchayats ; Village Defence Schemes ; Provincial Police set-up : 
Railway Police ; Special Armed Police : C. 1. D. including F. P. B., M. O. B. Sections of the 
Crime Branch ; short histories of political partics in India ; Security - Departmental and 
personal ; V.I.P. s. Security ; Centre s Control in Police Work ; Special Police Establishment 
Central Reserve Police ; Railway Protection Police ; Watch and Ward Force; Relations between 
the Armed Forces and the Police ; and Government Servants Conduct Rules. 

6 ) Medical Jurisprudence. 
One paper of one and a half hours duration . 
The subject will comprise : 

Introduction ; Life and Death ; Signs of Death ; Identification of living and dead ; Examina 
tion of the living and the dead ; Asphyx ial Deaths ; Hanging ; Strangulations. Throttling 
Suffocating and Drown ing : Burns and Scalds and Death by Lightning Death by Explosion ; 
Death from Starvation ; Wounds and Injuries ; Sexual Offences and Relationship ; insanity: 
Rape and Un-natural Inter- course ; and Poisoning . 

(8) Scientific aids to the Detection of Crime including Ballistics and investigation . 

One paper of three hours duration carrying 75 marks and a test of case diaries carrying 25 
marks. 

The subject will comprise : 

Usages of Forensic laboratories : Chemical Examiners and thic Serologist to the Govern . 
ment of India ; Finger-prints ; Foot-prints ; Ilair Blood Stains including grouping ; Handwri 
ting ; Counter ſeit coins : Fracture of glass panes ; Note Forgery : Soils ; Fibres Paints ; 
Dirt ; Textiles etc. Ballistics including explosives ; Semen stains ; importance of Photographyr 
in Police work with special emphasis on the things to be photographed : Uses of Infrared : 
Ultra violet"Ray and X -Rays ; Detective Dyes ; and Restoration of Obliterated marks. 

The Probatiovers shall be required to investigate one or more cases in the course of their 
training and submit case diaries after such investigations. These case diaries shall be evaluated 
for the purpose of the test under this head . 

The Registration of F. I. R., Practice of drafting F. 1. R. with special emphasison eliciting 
complete information from the informant ; consultation of P. S.records ; Visit to the place of 
occurrence by both I. O. and Supervising Oficers : Study of locality and topography of the 
place of occurrence ; Minute inspection of scene of occurrence and collection and preser 
vation of material evidence including maching and despatch of exhibits ; examination of 
witnesses including the art of interrogating duterent types of witnesses ; interrogation of accused 
and the suspects including recording and verification of confessions : Approvers evidence etc. : 
Information regardingmovement of bad characters and suspicious strangers ; Arrests--only on 
good grounds ; Precaution against unnecessary and premature arrest : writing of forwarding 
memo to the court etc .; Searches---Precautionary procedure and formalities tu le observed 
in course of search ; Search lists ; seizure memos etc.: Employment of sources and agents ; 
Following up investigation in other police stations including issue of huic and cry notices 
express letters, enquiry slips, etc., Checking of receivers of stolen property, Jewellers etc., 
Reconstruction of scene of crime ; Shadowing of suspects ; Writing of the case diary and 
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statement of witnesses in accordance with the law ; Necessity of preservation of notes taken in 
course of investigation ; Writing of final report, charge sheets, special reports and supervision 
notes, etc.; Burglary (Gayer s Book) with special emphasis on Modus operandi method of 
investigation ; Habits and superstitions of criminals, etc., Murder with special emphasis on 
inquests, examination of wounded persons medico-legal aspects, etc .; Dacoities with special 
emphasis on co -operation with border police stations /sub divisions/Districts, hue and cry 
notices, crimemaps etc., Cheating with special emphasis on the necessity of making a refe 
rence to Modus operandi Bureau Rioting with special emphasis on evidence of identification 
of rioters : preservation of banners, posters, missiles . Necessity of taking photographs, 
specially by means of moviecamera etc.; Drugging with special emphasis on medico -legal 
aspects, reference to Modus operandi Bureau etc. Forgery with special emphasis on 
identification of hand -writing or type written documents, necessity of obtaining help of hand 
writing or scientific experts , how to take or collect specimen handwriting etc. , Motor acci 
dents with special emphasis on incident control, preservations of evidence, sendin ginjured 
to hospital photographing the scene of occurrence, examination of the skid marks, examination 
of vehicles by qualified Police expert, preparation of an accurate site plan etc. 

Practical Investigation : Four practical investigations, one each burglary, 
murder, dacoity and motor accident to be conducted with practice in writing case diaries, 
statements of witnesses ; enquiry slips, forwarding reports to Magistrates and various experts, 
various forms of final reports and charge-sheet . 

( ) Plan Drawing and Map Reading. 
One paper of one hour s duration . 
The subject will comprise : 

Plan Drawing.- Measurement with the help of a tape or chain tringulation , prismatic 
compass, plane table levelling instrument, theodolite, different scales and their selection , line 
plan , site plan and detailed plan , some information regarding elevations, sections, and cross 
sections, etc. 

Map Reading.--Conventional signs and representation of relief ; Scales and Representa 
tive Fractions ; North -True, Magnetic and Grid ; System of numbering maps and Map refe 
rences ; Finding position on Map ; Use of Prismatic Compass and Service Protractor. 

(10 ) Observation Test including Police Portraits. 

The subject will include Police Portraits and such other tests as the Commandant may 
determine from time to time. 

[No. 12 /2 /57-AIS(1)] 
L. M. NADKARNI, 

Joint Secretary . 


By Order of the Governor , 
C. R. KRISHNAMOORTHY, 

Secretary 
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Kerala Gazette No. 21 dated 26th May, 1959 . 
PART I 

Section iii. 
ലാ ഡിപ്പാർട്ടുമെൻ 

പരസ്യം. 
നമ്പർ 2057/59 ലാ ( ബി ) 4. തിരുവനന്തപുരം, 1959 മാർച്ച് 31/ 

1881 ചെ g 10, ( ശാ ക .) 
ക രള സംസ്ഥാന നിയമസഭ പാസ്സം കിയ താ ഴെ പറ യു ന്ന ആ കറ 
പാതു മുന ഒരളു ടെ അറിവിനായി ഇതിനാൽ പ്രസിദ്ധപ്പെടുത്തുന്നു. നിയമസഭ 
പാസ്സാ ക്കിയ പ്ര കാര മു ള്ള ബില്ലിനു• 1959 മാർച്ച് 31- തി (2) തി ഗവണ്ണരുട 
അനുമ ി ലഭിക്കു ക യു ണ്ടാ യി . 

ഗവജി ടെ ക ല്പനപ്ര കാര • , 
പി . ഡി . താ മമ്മൻ , 

ലാ സെ ഇടറി. 
1959- ൽ 14.5 ം ആകാം . 
1959 - ൽ സാമാന്യ വില്പന നികം തി ( ഭേദഗതി) ആക° റം ". 
11 25- ലെ സാമാന്യ വില്പന നികുതി ത ക റവ വിണ്ടു, a ra ഗതി 4 ച യു 
ന്ന തിനു ള്ള ഒരു ആ ക റം . 

പീടിക . 125- ലെ സാമാന്യ വില്പനനികുതി ആ കറ ° ഇ തിനു ശഷം 
കാണു ന്ന ആവശ്യങ്ങൾ ക്കാ യി വീണ്ടും ദഗതി ചെയ്യുന്നതും യുക്തമായിരി ക 
യാൽ; 

ഇ ൻഡ ൻ റിപ്പബ്ലിിക്കിന്റെ പത്താം സംവത്സരത്തിൽ - താ ഴെ 
പ്രകാരം നിയ മമു ണ്ടാ ക്ക് റയിരിക്കുന്നു - 
1 . ചുൽ ക്ക പേരും ആരംഭ വും . - ( 1) ഈ ആക° ററിനു 

1959-6 
സാമാനു വില്പനനികുതി ( 4 ഭദഗതി) ആക്റം” എന്നു പേർ പറയാം. 

( 2 ) 1959 ഏപ്രിൽ 1 -ാം തീയതിയും, ആ തീയ തി മുതച്ചും ഇതു 
നടപ്പിൽ വരുന്നതാണ 

2. 2 -ാം വകുപ്പി ൻറ ഭമഗതി. 1125 - ലെ സാമാന്യ വില്പനനികുതി 
ആക• റ് ( 125- ലെ 11 -ാം ആകാം ) -ഇതിനു ശഷം പ്രധാന ആക° റം " 
എന്നാണു പറയുക.- 2 -ാം വകുപ്പിൽ ( ജ . - 2) 24 ന്ന ഖണ്ഡത്തിനു ശേഷം 
താഴെ പറയുന്ന ഖണ്ഡംചേക്ക ണം , അതായതു : 

( . - 3) "കള്ള എന്ന തി ന തെ ങ്ങ ൽ നിന്നാ, കരിമ്പനയിൽ 
നി ന്നാ , ഈതത്തപ്പനയിൽനിന്നും,മറ തെങ്കിലും തരത്തിലുള്ളപന മര ത്തിൽ 
നിന്നം എടുക്കുന്ന പുളിച്ചതോ, പുളി ക്കാത്ത തോ ആയ നീരും എന്നസ്ഥമാക 
ന്നതും, എന്നാ ൽ വ ല്ല വിധത്തിലും പു ളിച്ചുപോകുന്ന ത ത 9 യുവാനായി പുതു 
തായി അ കത്തു" ചുണ്ണാമ്പു തേച്ച പാത്രങ്ങളിൽ എടുക്കുന്നതോഅല്ലങ്കി ൽ മറവ 
വിധത്തിൽ പാകപ്പെടുത്തി എടുക്കു ന്ന താ ആ യ നിയ• അതിൽ ഉൾ പ്പെടാ 
ത്തതുമാകുന്നു: 

3. 4 -ാം വകുപ്പിൻ ദ ഗതി.- പ്രധാന ആക°ററില 4 -ാംവകുപ്പിൽ, 
ചാരായവും വിദേശമദ്യവും ഒഴിച്ചുള്ള എന്നതിനു പകരം, ( ക ളു 
ചാരായവും വിദേശ മദ്യ വും ഒഴികെ യു എന്നതു ച ക്കണം. 

4. 1 -ാം പട്ടിക യുടെ 8 ദഗതി. - പ്രധാന ആ ക ° ററിലെ 1.00 പട്ടിക 
യിൽ, 1 -ാം ഇനം ( 2) - കള്ളിയിൽ വീഞ്ഞും മരുവും എന്നതിനു പകരം, 
( ( ക ള്ള ഒഴികെയുള്ള വീഞ്ഞും മദ്യ വും എന്നതു ചക്കണം, 

( A true translation ) 

P. DAMODARAN NAIR , 

Head Translator to Government. 
G , 1604. 
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41. റദ്ദാക്ക ൽ. മലബാറിൽ നടപ്പിലുള്ള 1932- ലെ മദിരാശി പരസ്പര 
സ ഹായ ഭൂപണയ ബാങ്കും ആ ക °on 43 -ാം വകുപ്പിലെ വ്യവസ്ഥകൾ 
വിധേയ മായി 111 - ലെ 25 -ാം കാച്ചി പരസ്പരസഹായ ഭൂപണയ ബാ ആ 
ആക്റം ഇതിനാൽ റദ്ദാക്കിയിരിക്കുന്നു. 

ഉദ്ദേശകാരണങ്ങളു ടെ വിവരണം. 
സംസഥാനത്തെ മലബാർ പ്രദേശത്തുള്ള പരസ്പരസ ഹായ ഭൂപണയ ബാങ്കു 
കളുടെ പ്രവത്തനം സുകരമാ ക്കിത്തിക്കു ന്ന നിയമം 1934- ലെ മദിരാ ശി പരസ്പര 
സഹായ ഭൂപണയ ബാ ആം ആക്റ്ററാണ്. സം സ്ഥാനത്ത് കാച്ചി പ്ര 
ശത്തു പ്രവർത്തിക്കുന്ന കൊച്ചി പരസ്പര സഹായ ഭൂപണയ ബാങ്കം 11 ല 
25 -ാം കാച്ചി പരസ്പരസഹായ ഭൂപണയ ബാങ്ക് ആക° ററിനാൽ ആണു 
നിയ യി ക്ക പ്പെടുന്നതു്. സംസ്ഥാന തിരുവിതാം കൂർ പ്ര ശ് " , 
ദീർഘ കാലവം ക ളെ സം ബന്ധിച്ചിടത്തോള • യാ താരു പരസ്പരസഹായ 
ഏ ജൻസിയും നിലവിൽ ഇല്ലായിരു ന്നു . ഒരു ലായിനം നാക്കു • ബാങ്കായിരു 
ന്നതും 113 - ലെ 4 -ാം തിരുവിതാംകൂർ ക്രെഡിറം ബാങ്കും ആക്റ്ററിൻറ 
നിയന്ത്രണത്തിലായിരു ന്നതുമായ തിരുവിതാം കൂർ ക്രെഡിറം ബാ കായിന്നു 
ആ പ്രാദശത്തു പ്രവർത്തിച്ചിരുന്നത്. തിരുവിതാം കൂർ ക്രെഡിററബാങ്കു 
ലിക്വിഡറം ചെയ്യുക യും , കരള സംസ്ഥാനത്തി നാട്ടാകെ ദീർഘ കാ ല 
വാ യയുടെആവ ശ ങ്ങൾ നിറവേറ വ ന്നതിനും കരള പരസ്പര സഹായ ക ന്ദ്ര 
ഭൂപണയ ബാങ്കും രജിസ്റ്റർ ചെയ്യുകയുംചെയ്യു കരള പരസ്പരസഹായ കന്ദ്ര 
ഭൂപണയ ബാങ്കം കേന്ദ്രധനസഹായ ഏ ജൻസിയായിരി ക്കണ മെന്നും, മലയാ 
റിലെ ഭൂപണ യ ബാമ ക ളു ം കാച്ചി പരസ്പര സഹായ ഭൂപണയ ബാങ്കും 

മറി പണയ ബാങ്ക കളായിരി ക്കണമെന്നും ഉ ള്ള താണു പദ്ധതി. 

കരൂപണയ ബാങ്കിൻറെ യും പ്രമ റി പണയ ബാജ ക ളു ടെ യും പ്രവ 
അനം സുകര മാ ക്കത്തിക്കുന്നതിനും ഏകരൂപത്തിലുള്ള ഒരു നിയമം ഉണ്ടാക്ക 
ണ്ടതു് ആവശ്യമാണെന്നും കരുതുന്നു. ഇ ക്കാ ഇതിനാ ° ഈ ബിൽ ഉദ്ദിഷ്ഠ 
മായിരി ക്കുന്നതു . 
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PART II 

1959 - 2 13 -ാം നമ്പർ എൽ. എ . ബിൽ. 


പരസ്യ , 


അവ 


നമ്പർ 678 /എൽ. എ . 1/59. 

1959 ഏപ്രിൽ 16, 
അസംബ്ലിയു ടെ നട പടിക്രമവും കാ ജനിച്ചഹണവും സംബന്ധിച്ച ചട്ടങ്ങ 
ളി ര ല 73 -ാം ചട്ടപ്രകാരം താഴെ പറയുന്ന ബിൽ ഉദ്ദേശകാരണങ്ങളു ടെ വിവര 
ണത്തോടും ധനകായ മെമ്മോറാണ്ടത്തോടു കൂടി സ്പീക്കർ ടെ ആജ്ഞാനുസരണം 
പ്രസിദ്ധപ്പെടുത്തുന്നു. 

ഡി . തിരുമല , 
ലജിസ്ലേച്ചർ സെക്രട്ടേറിയ റവ , 

ആക്ററിഗ് സെക്രട്ടറി, 
തിരുവനന്തപുരം. 

ലെജിസ്ലേറ്റീവും അസം ബ്ലൂ 
1959 - ലെ കേരള പാണ്ടിക) ശാല ബിൽ. 
കേരള സം സമാ ന ആ പാണ്ടിക ശാലകൾ ക്രമപ്പെടുത്തുക യും 
ലൈസൻസ ° നൽകുകയും ചെയ്യാൻ ഏവസ്ഥ ചെയ്യുന്നതിനുള്ള ഒരു ബിൽ. 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ പത്താം വർഷത്തിൽ താഴെ പറയുംപ്രകാരം 
നിയ മമുണ്ടാ ക്കിയിരിക്കു ന്നു. 

അ ലായം 1 . 

പാര ം ം . 
1 . ചുരുക്കപ്പേരും വ്യാപ്തിയും ആരംഭ വും . - (1 ) ഈ " ആ കാറിന 
1959 ല ക രള പാണ്ട കാല ആ ക ° ° എന്നു പർ പറയാം. 

( 2) ഇതിനു കരള സംസ്ഥാന മൊട്ടാകെ വ്യാപ്തി ഉണ്ടായിരിക്കു ന്ന 
തർ , 

( 3) ഗസററിൽ പരസ്യ ംമൂലം ഗവണ്മെൻറ നി യ യ ി ക 2 വു ന്ന 
തീയതിക്കു ഇതു നടപ്പിൽ വരുന്നതാണു . 

2 നിച്ച്ചനം. - ഇ ആക°ററിൽ സന്ദർ ദ ത്തിനു മറം വി ധ നി ൽ 
ആവശ്യമില്ലാ ത്ത പക്ഷം - 

( എ ) ( സഹ കരണസംഘം എന്നതിനു 1951 - ലെ തിരുവിതാം കൂർ 
കാച്ചി സ ഹകരണസം ഘ ആ ക ° റാ , 1932- ലെ മദിരാശി സഹകരണ 
സം ഘ ആ ക ° റം പ്രകാരം രജിസ്റ്റർ ചെയ്യപ്പെട്ടതോ, രജിസ്റ്റർ ചെയ്തതായി 
കരുതപ്പെടുന്ന താ ആ യതും 1956- ലെ കാർഷികോൽപ്പാദന ( അ ഭിത മദ്ധിയും 
പാണ്ടികശാലയിൽ സൂക്ഷിപ്പം) കാർപ്പൊറേഷൻ ആക്on 1956 - ലെ 28.00 
സെൻ9 ൽ ആക°oa"), -വകുപ്പു . 1) -ം ഉപവകുപ്പിൽ പറഞ്ഞ ഏതെ 
കിലും പ്രവർത്തനങ്ങളിൽ ഏർപ്പെട്ടിരിക്കുന്നതുമായ ഒരു സംഘം എന്നർത്ഥ 
മാ കനൽ. 

( ബി ) ന ക്ഷേപകൻ എന്നമിറാ പാണ്ടികശാലാക്കാരൻ അ ടു ക്ക ൽ 
അയാളു ടെ പാണ്ടികശാലയിൽ താ ൻറ സാധനങ്ങൾ സൂക്ഷിക്കുന്നതിനായി 
കാടുക്കു ന്ന ആൾ എന്നമാകുന്നതും, അ ങ്ങ നെയു ള്ള സാധനങ്ങളു ടെ കായ 
ിൽ പാണ്ടികശാല ക്കാരൻ നൽകിയ രശീതി നിയമപ്രകാരം ഈ ക വ ം 
വ യ ക യു ം , നിക്ഷേപക നാ നി കപകനിൽനിന്നു നിയമ പ ക ര ം ഉ ാ ക 
മാറ്റിക്കിട്ടിയ ആ 08 ശരിയാംവണ്ണം ആ രശീതി യു ടെ പുറഒഴുതുകയാ 
അതു തനിക ക മാ റം ചയ്തു യാ ചെയ്യുന്നതിനാൽ അ ത നു ” അവ ക മ ശം 
സിദ്ധിക്കു കയും ചെയ്യുന്ന ഏ താരാളു ം അ തിൽ ഉൾപ്പെടുന്നതുമാകുന്നു. 
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( സി ) സാധനങ്ങൾ എന്നതിനും, ഈ ആക്ററിലെ പട്ടികയിൽ 
പറയുഫn ഏതൊരു വസ്തുവുംഎന്നർത്ഥമാകും. 

( ഡി ) ( 9ലസൻസള്ള പാണ്ടികശാല എന്നതിനും ഈ ആ ക രം 
പ്രകാരം ലസൻസു നൽ ക പ്പെട്ട ഒരു പാണ്ടികശാല എ ന്നമാകുന്നു. 

( 2 ) " നിണ്ണയി ക്ക പ്പെട്ട ന്നതി നു ” ഈ ആ ക °on പ്രകാരം" ഉ ണ്ടാ 
ക്കിയ ചട്ടങ്ങളാൽ ന ിയിക്കപ്പെട്ട എന്നർത്ഥമാകുന്നു. 

( എ ”) “നിണ്ണയിക്കപ്പെട്ട അ ധി ക ാ ര സ ൻ എ ന്ന തി നു 
ഈ ന 
ആകില ഏ തെങ്കിലും വ്യവസ്ഥയെ സംബന്ധിച്ചിടത്തോളം അങ്ങന 
യുള്ള വ്യവസ്ഥ നടപ്പാക്കുന്നതിനു , ഇ ആ കറവ പ്രകാരമു ണ്ടാ ക്കിയ ചട്ട ങ്ങ 
ളാൽ നിജയിക്ക പ്പെട്ട അധികാരസൻഎന്നർത്ഥമാകുന്നു. 
( ജി ) രസീതു , എന്നതിനും പാണ്ടികശാലയിൽ 

സ മ ധ ന ങ്ങ ൾ 
നിക്ഷേപിക്കു ന്ന ആൾ പാണ്ടികശാല ക്കാരൻ നൽ കു ന്നതും, നിണ്ണയി ക്ക 
പ്പെട്ട ഫാറത്തിലുള്ളതുമാ യ പാണ്ടികശാലാ രസീതു ” എന്നർത്ഥമാകുന്നു. 

( എച്ച്) ( ചട്ട ങ്ങ ൾ എന്നതിനു ഈ ആക° റവപ്രകാരം ഗവണ്മെൻറ 
ഉ ണ്ടാക്കുന്ന ചട്ടങ്ങൾ എന്നർത്ഥമാകുന്നു. 

( എ ) , പാണ്ടികശാ ല എന്നതിനു ” നിക്ഷേപകന്മാർക്കു വേണ്ടി സാധ 
നങ്ങൾ സൂക്ഷിച്ചു വയ്ക്കുന്നതിനായി ഉപയോഗിക്കുന്നതോ, ഉപ യ ാഗി ക്കാ വു 
ന്നതോആയഏതെങ്കിലും കെട്ടിട മാ ന്നാ എടുപ്പെന്നോഅല്ലെങ്കിൽ സുരക്ഷി 
തമായി വളച്ചു കിട്ടിയ സ്ഥലമെന്നാ അ ത്ഥമാകുന്നതും, എന്നാൽ ഹോട്ടലു ക ൾ , 

യിൽ വേസ്റ്റേഷനു ക ൾ , മറം പാതു വാഹക ങ്ങൾക്കു ള്ള കൂര വിട ങ്ങൾ മുതൽ 
ലാ യ വരയാടു ചേർന്ന നിക്ഷേപ മുറികൾ ( സാധന ങ്ങൾ സൂക്ഷിക്കുന്നതിനുള്ള 
മുറികൾ ) അതിൽ ഉൾപ്പെടാത്തതുമാകുന്നു. 

പാണ്ടികശാലക്കാരൻ എന്നതിനു ഇ ആ ക ° റവ പ്രകാരം 
തൻ പാണ്ടികശാല യുടെ കായ ത്തിൽ ലൈസൻസു ലഭിച്ചിട്ടുള്ള .മരാ ൾ 
ന്നർത്ഥമാകുന്നു. 

ജ്യായം 2 . 
പാണ്ടികശാല കൾ ക്കു ലസൻസു ന ൽ കൽ. 
3. പാണ്ടികശാലക്കാരൻ. - ഇ ആ ക ° റ പ്രകാരം ന ൽ ക ക പ ടു ന്ന 
ലസൻസ പ്രകാരവും, ഈ ആക്റം പ്രകാരം അതതുസമയം നിന്റെയിിക്കു 
വുന്ന അതി ലെ തിട്ട ങ്ങളും നിശ്ചയ ങ്ങളും അനുസരിച്ചും അ ല്ലാതെ യാതൊ 
രാളും ഒരു പാണ്ടികശാല ക്കാര ൻറെ പ്രവൃത്തി നടത്തുവാൻ പ ം 9ി ല്ല " അ 
താ കന്നു. 

4. ലസൻസു കാടു ക്കൽ.- ( 1 ) സ ൻസിനു ള്ള അപേക്ഷ നി 
യിക്ക പ്പെട്ട ഫാറത്തിൽ, നിണ്ണയി ക്ക പ്പെട്ട അധികാരസ്ഥന് മബാധിപ്പി ക്ക 


ണ്ടതോ കനൽ . 


( 2) . അങ്ങനെയു ള്ള അ പക്ഷ ലഭിക്കു കയും നിണ്ണയി ക്ക പ്പൊ വുന്ന 
ഫീസ് അടയ്ക്കു കയും ചെയ്താൽ, ലസൻ സ് നിജയിക്ക പ്പെട്ട അധികാര 
സ്ഥൻ നൽകാവുന്ന താണു . 
5 . 

ലൈസൻസിനുള്ള നിശ്ച യ ങ്ങൾ . - 1 ) ലസൻസു ന ൽ കുന്നതിനു 
മുമ്പ് നിജ യി ക്ക പ്പെട്ട അധികാരസ്ഥാൻ 

( എ ) ഏതുതരത്തിലോ തരങ്ങളിലോ പട്ട സാധനങ്ങളു ടെ കായ ത്തി 
ലാ ണാ ലസൻസി നു ” ആ പേക്ഷിച്ചിട്ടുള്ള തു ” ആ സാധനങ്ങൾ ശരിയായി 
സം ഭരിക്കു ന്ന തിനു പാണ്ടികശാ ല പററി യതാണന്നും; 

( ബി ) അപേക്ഷകനും അങ്ങനെയു ള്ള പാണ്ടിക ശാല നട ത്തു വാ ൻ 
പ്രാപ്തിയുണ്ടെന്നും; 

( സി ) അപേക്ഷ കൻ ലൈസൻസിനു നി ജ യി ക ക പ പ ഫീസ 
കൊടുത്തിട്ടുണ്ടെന്നും നിഷ്ണയി ക്ക പ്പെട്ട ജാമും വല്ലതുമു ണ്ടെങ്കിൽ അ തു @ 8ി 
നൽ കിയിട്ടുണ്ടെന്നും; 


2 


ഈ 


" . ; ( ഡി ) " നിണ്ണയി ക്ക പ്പെട്ട അധികാരസ്ഥൻ അ മി പ്ര - യ ത്തി ൽ , 

ലസൻ സിനു ഉള്ള അ പക്ഷക ” അയാഗത യു ള്ള തായി കരുതേണ്ട മറക 
യാതൊരു ഹേതുവാ കാരണമോ ഇല്ലന്നും, സ്വയം ബോ , പടുത്ത ദ 
താ കന്നു. 

( 2 ) ഏ നിശ്ച യ ങ്ങ ൾ പ്രകാരം ഒരു പാണ്ടിക ശാലക്കാരൻ 
വ കപ്പ പ്ര ക ാരം ലെസൻസു നൽകുന്നുവോ ആ നിശ്ചയങ്ങളിൽ ഗ ഘ ച ഞ 
ൻ റിനും ഗസറിൽ പരസ്യംമൂലം വല്ലതും കൂട്ടിച്ചേക്കു ക യ ാ മാററം വരുത്തു 
- ക യാ ചെയ്യാവുന്നതാകുന്നു. 

6 ലെ vൻസി ന്റെ കാലാവധിയും പുതുക്ക ലും -4 -ാം വകുപ്പു പ്രകാരം 
ന യ ക പ്പെടുന്ന ഏതൊരു ലെസൻസും ന ജയ. അ പ്പെട്ട കാലത്തെയും സാധു 
വാ ചിരിക്കു ന്നതും, അപേക്ഷ ബോധിപ്പിക്കു കയും നിണ്ണയിക്കപ്പെട്ട ഫീസ 
അടയ്ക്കു കയുംചെയ്താൽ നിണ്ണയിക്ക പ്പെട്ട് അധികാരസ്ഥനു• നിണ്ണയിക്ക പ്പെടു 
കാലത്ത ” അതതു സമയ ം അ തു പുതു ക ാവുന്നതുംആകുന്നു. എന്നാൽ 5.3 . 
വക പ്പിൽ പറഞ്ഞ മറ നിശ്ചയ ങ്ങൾ തുട ന്നു നിംവോററ ണ്ടതുമാകുന്നു. 

7. ലൈസൻസ്നൽക ക യാ പുതുക്കു കയോചെയ്യാൻ വിസമ്മതിക്കു ന്ന 
തിനെ സംബന്ധിച്ചുള്ള നാട്ടീസ് -നിജയി ക്ക പ്പെട്ട അധികാരസ്ഥൻ മേൽ 
പറ ഞ്ഞ , വ്യ വസ്ഥകൾ പ്രകാരം ഒരു ലൈസൻസു ന ൽ കു വാനാ" പുതു ക്കു വാ നോ 
വി സമ്മതിക്കു ന്ന പക്ഷം, അദ്ദേഹം അപ്രകാരം വി സ മ്മ തി ക്കു ന്ന തി നു ള്ള 
കാരണം എഴുതി രേഖപ്പെടുത്തുക യു ം , 

ത ഉൻ ഉത്തരവിൻറ 

ഒരു പ്രതി 
അപേക്ഷകൻ” അയച്ചു കൊടുക്കു ക യും ചെയ്യേണ്ടതാണ്. 

8, ലസൻസ സസ്പെൻ ര ഒചയ്യലും റദ്ദാക്കലും. - ( 1) 4 -ാം വകുപ്പ 
പ്രകാരം നൽ കിയ തോ , 6 -ാം വകുപ്പു പ്ര കാരം പുതുക്കിയ താ ആയ ഏ തൊ ത 

സൻസും നിജ യി ക്ക പ്പെട്ട അധികാരസ്ഥ നു താ ഴെപ്പറയുന്ന കാരണങ്ങ 
ളാൽ സസ്പൻ ചെയ്തു യാ റദ്ദാക്കു കയംചെയ്യാവുന്നതാണ്. 

(i) തൻറെ അഭിപ്രായത്തിൽ ലസൻസ കാരൻ 

( എ ) . ഒരു നിർദ്ധനനാണന്നു തീർപ്പു കല്പിച്ചു കിട്ടുവാനായി അപേ 
കരിച്ചിരിക്കു കയാഅല്ലെങ്കിൽ ഒരു നിർദ്ധനനാണെന്നു തീർപ്പു കല്പിക്കപ്പെട്ടി 
രിക്കുകയാചെയ്ക; അല്ലങ്കി ൽ 

( ബി) പാണ്ടികശാലയുടെ മേലുള്ള നിയന്ത്രണം മു ഴ വൻമായാ 
ഭാഗികമായോഉപേക്ഷിച്ചിരിക്കുക, അല്ലെങ്കിൽ 

( സി ) അങ്ങനെയുള്ള പാണ്ടി ക ശാല നടത്തുന്നതു ” നി ത്തിൽ ചെയ്തി 
രി ക്കു ക ; അല്ലെങ്കിൽ 

( ഡി ) താൻ ചെയ്ത സേവനങ്ങൾക്കു • അനുയമായി കൂലി വാങ്ങി 
യിരി ക്കു ക ; അ ല്ലങ്കിൽ 

( 2 ) മറ റ വല്ല പ്രകാരത്തിലും അങ്ങനെയുള്ള പ പ ണ്ടി ക ൾ , ല 
- നടത്താൻ അപ്രാപ്തനായിത്തീൻ രി ക്കു ക ; അ ല്ലങ്ക ൽ 

( എഫ്) ലെസൻസിൻറെ ഏതെങ്കിലും തിട്ട മോ , ഇ തുക° ററി 
ലയും -ചട്ട ങ്ങളിലേയും ഏതെങ്കിലും വ്യവസ്ഥ യാ ലംഘിച്ചിരിക്കു ക യാ 
അ ല്ലെ ങ്കിൽ അതനുസരിച്ചു നടപ്പാൻ വീം ®ച ചെയ്തിരിക്കു ക യാ ചെയ്തു ; 
അ ഇല്ലങ്കിൽ 

(ii ) നിണ്ണയി ക്ക പ്പെട്ടമറ്റതെ ങ്കിലും കാരണം. 

( 2) ലൈസൻസു സസ്പെൻ ചെയ്തര യാ റദ്ദാക്കു ക യാ ചെയ്തിട്ടുണ്ട 
ങ്കിൽ, നിണ്ണയി ക്ക പ്പെട്ട അധികാരസ്ഥൻ അ തി മ ല യം - യ 1 ഒരു കുറിപ്പു 
ലസൻസ ൽ ചണ്ടതാകുന്നു. 

(3 ) ഈ 9 വകുപ്പ് പ്രകാരം ലൈസൻസ് സ സെ ൻ ചെയ്യുകയാ 
റ g റ് ക്ക പ്പെടുകയാചെയ്യുമ്പോ ഴെ ല്ലാം പാണ്ടികശാലക്കാരൻ വല്ല ജാമ്യവും 
നൽ കിയിട്ടുണ്ടെങ്കിൽ അതു പിഴയായി അടക്കിയെടുക്കുന്നതിനു കൂടി കളിിക 
വാൻ നിണ്ണയി ക്ക പ്പെട്ട അധികാരസ്ഥനുംഅധികാരമുണ്ടായിരിക്കുന്നതാണ് . 
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9. ലൈസൻസു സസ്പെൻ ചെയ്ത യാ റദ്ദാക്കു കയോചെയ്യുന്നതിനുമുമ്പു 
നാട്ടീസു °.--( 1) 8 -ാം വകുപ്പു പ്രകാരം സസ്പൻ ചെയ്തു കാണ്ടോ ogo സി 
ക്ക ാ ണ്ടാ , ജാമും പിഴയായി അ ട ക്കിയെടുത്തു കാണ്മാ ഒരു ഉത്തര വു പുറ 
പ്പെടുവിക്കുന്നതിനുമുമ്പു് നിണ്ണയി ക്ക പ്പെട്ട അധികാരസ്ഥൻഅങ്ങ നെ ചെയ്യാൻ 
ഉദ്ദേശിക്കു ന്നതിനുള്ള കാരണങ്ങൾ പ്രസ്താവിച്ചുകൊണ്ടും അങ്ങനെയുള്ള നടപടി 
എന്തു കൊണ്ടും എടുത്തു ക്ര ടാ എന്നു ള്ള തിനു കാരണം കാണിക്കുവാൻ പാണ്ടി ക 
ശാല ക്കാരനോട് ആവശ്യപ്പെട്ടു കൊ ണ്ടും അയാൾക്കു ഒരു നാട്ടീസ് നൽക 


താ കുന്നു, 


( 2) പാണ്ടികശാല ക്കാരനു സമാധാനം വല്ലതുമുണ്ടെങ്കിൽ അതു പരി 
ഗണിച്ചശേഷം നിജയിക്ക പ്പെട്ട അധികാരസ്ഥനു യുക്തമെന്നു = ത ാ നാ ന 
ഉത്തരവുക ൾ പാസ്സാ ക്കാ വുന്നതാകും ന്നു . 

(3 ) (I) -9 , (2 ) - ഉപവകുപ്പുകളിൽ എന്തുതന്നെ ഉണ്ടായിരുന്നാലും, 
നിജയിക്ക പ്പെട്ട അധികാരസ്ഥനു” ( I) -ം ഉ പവ കുപ്പിൽ പറഞ്ഞ നാളീസ 
കാടു ക്കാ തെയും, പാണ്ടികശാലക്കാര ൻ റ സമാധാനം പ രി ഗ മണി ക്ക 
തെ യും , (I ) -9, ( 2) - ഉപവകുപ്പു കൾ പ്രകാരം എട്ടു d ണ്ട നടപടി യ 
സം ബന്ധിച്ച തീർപണ്ടാകുന്നതുവരെ ലസൻസു ” സസ്പൻ ചെ ഈ ാവുന്ന 
താ ന്നു . 

10. ലൈസൻസും മട ക്കി കാടുകൽ. - ഒരു 4 - ല സ ൻ സി ഒ ൻ 
കാലാവധി തീരു കം യാ , ഒ രു ലെസൻസ് സസ്പൻ ചെയ്യപ്പെടുകയോ, 
റദ്ദാക്ക പ്പെടുകയോചെയ്യുമ്പോൾ , പാണ്ടികശാലക്കാരൻ ആ നിലയിൽ പ്രവ 

ിക്കു ന്നതു നിത്തൽചെയ്യേണ്ടതും, ലൈസൻസ് നിണ്ണയി ക്ക പ്പെട്ട അധി 
കാരസ്ഥനുംമട ക്കി ക ാടു ക്ക ണ്ടതും , അദ്ദേഹം പ ാ ണ്ടി ക ശ ാ ല ക ാ ര ന 
വ്യാപാരം അവസാനിപ്പിക്കുവാൻ കഴിവുണ്ടാക്കി ത്തീക്കുന്നതിനു ന്യായമായ 
സമയം നൽ ക ണ്ടതുമാകുന്നു. 

11. ഡപ്പിക്കാം” ലൈസൻസ്. - (I) ഒരു പാണ്ടികശാലക്കാരനു 
നൽകിയിട്ടു ള്ള ഉ ലസൻസ് പൊ യാ ക കയോ, നശിച്ചു പോ ക ായം, കീറി 

പ്പോ കയാ, വികൃതമാ ക ക യോ , മറവപ്ര കാരം അ വ്യ ക്തമായിപ്പോകുകയാ 
ചെയ്താൽ , നിണ്ണയിക്കപ്പെട്ട അധികാരസ്ഥൻ നിണ്ണയി ക്ക പ്പെട്ട രീതിയിലുള്ള 
ഒരു ഡപ്പി ക്ക് റവ ലസൻസ്, പാ ണ്ടി ക ശാല് ക്കാ രൻ അപേക്ഷിക്കു കയും 
നിണ്ണയി ക്ക പ്പെട്ട ഫീ സു അടയ്ക്കു കയുംചെയ്താൽ, നാം കണ്ടതാ . 

(2 ) ഡപ്പി ക്കറവ * ലെസൻസ് ഒ ക ം ടു ക്കു 4 മ്പ ാ ൾ അതിൽ 
ഡപ്പി ക്കറവ എന്നു വ്യക്തമായി മുദ്ര കുത്തിയിരി ക്കണ്ടതും, ഡപ്പി 
മ ക്ക റ പ നൽ കിയ തീ യതിയും ലെസൻസു നൽകിയ ആഫീസിലെ റിയാ 
ഡിൽനിന്നും അസ്സലിൻ തീയതിയും അട യാള പ്പെടുത്തിയിരി ക്കണ്ടതും 
ആകുന്നു. 


അ ദ്ധ്യായം 3 . 

പാണ്ടികശാലക്കാരൻറ ചുമതലകൾ . 
- 1 2. നിക്ഷേപിക്ക പ്പെടുന്ന സാധനങ്ങളു ടെ കായത്തിൽ ന ാ യ മ ാ യ 
നൂഥത്. -ഏതൊരു പാണ്ടി ക ശാലിക്കാരനും തൻറ വശം നിക്ഷേപി ക്ക പ്പെ 
ടുന്ന സാധന ങ്ങ ളു ടെ കായ ത്തിൽ, സാമാന്യബുദ്ധിയുള്ള ഒരു മനു ഷൻ അതേ 
പരിതഃസ്ഥിതി വം ളിലും നിലകളിലും തൻറെ സ്വന്തം സാധനങ്ങ ളു ടെ കം ഇ 
തിൽ കാണിക്കുന്നത്ര ശ്രദ്ധ കാണിക്ക ണ്ടതാകുന്നു. 

13. സാധന ങ്ങൾക്ക് നഷ്ടമോ നാശമോ വ രു ന്നതിനതിരായു ള്ള മുൻ 
ക ത ത ക ൾ .- (1 ) എ താരു പാണ്ടി ക ശാലക്കാരനും ത ന റ പാണ്ടികശാല 
വൃത്തിയായും ഈ ർപ്പം തട്ടാതെയും സൂക്ഷികൾക്കു കയും, എലികൾ മറാ ബാധ 
കൾ എന്നിവയ്ക്കുതിരാ യി ആവശ്യമുള്ള എല്ലാമുൻകരുതലുക ളും എടുക്കു കയും, 
നിർണ്ണയി ക്ക പ്പെടാവുന്ന മറ റ നിശ്ചയ ങ്ങൾ നിറവേറ റ ക യും ച ? ? ബ 


താ ൺ , 
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മ ക 


( 2 ) പാണ്ടികശാലയിൽ 2 ഉം താ നിക്ഷപി ക്കാ വുന്നതോ ആയ 

സാധനങ്ങൾ ക്കു നാശമു ണ്ടാ ക്കിത്തീക്കുവാനിട യു മ സാധനങ്ങൾ 
യം തൊരു പാണ്ടികശാല കാ രൻ ം നിക്ഷേപിക്കു ന്നത നു സ്വീകരിപ്പാൻ പാടി 
ല്ലാ ത്തതാകുന്നു. 

14. സാധന ങ്ങ ൾ മാറിപ്പോ കാ തെ സക്ഷിക്ക ൽ . -ഏതൊരു പാണ്ട ക 
ശാ ല ക്കാരനും നി chഷ പി എ പ്പട്ട സാധനങ്ങൾ എല്ലാ സമയത്തും തിരിച്ച 
റിഞ്ഞു” ഏല്പിച്ചുകൊടുക്കുവാൻ സാധിക്കത്തെ ക്ക വിധത്തിൽ ഒരു നി കപ 
ക ൻം സാധനങ്ങ ളെ മറവ് നിക്ഷേപകരുടെ സാധനങ്ങളിൽ നിന്നും, ഒരു ര 
നിക്ഷപക ൻ റ പ്രത്യേകംരസീതു നൽ,ക പ്പെട്ടിട്ടുള്ള മറ്റു സാധനങ്ങളിൽ 
നിന്നും വേർപെടുത്തിവയ്ക്കും മണം . 

എന്നാൽ സ്റ്റാൻഡാർഡും അനുസരിച്ചു ള്ള തും തരം അനുസരിച്ചുള്ള തും 
ആയ സാധനങ്ങൾ പാണ്ടിക ശാലയിൽ സ ംഭരിക്കു ന്നപക്ഷം, അ പ്പോൾ 
പം ണ്ടികശാലക്കാരൻ നിക്ഷേപ കനും തമ്മിലുള്ള ഏക ങ്കിലും ഒത്തു നിശ്ച യ 

i നു വിധേയ മാ യി പല നിലപ dio ന്മാ ഒ as യും വക യാ യു ള്ള ഒരത രത്തി ത 
പ്പെട്ട സാധനങ്ങൾ , ഒന്നായിചേർത്തു വയ്ക്കാവുന്നതും, ര ശീതിയിൽ കാണി 
ച്ചിരിക്കുന്നപ്രകാരം, അത സംഗതിപാ ല , തു ക്ക മോ അ ള വാ അ നുസരി 
ച്ചു ള്ള സാധനങ്ങ ളിൽ ത ൻറ ഭാ ഹരിക്കുമാത്രം മാരോ നിക്ഷേപകനും അ വ 
കാശമുണ്ടായിരിക്കു 51) തുമാ കു ന്നു . 

15 . പാണ്ടിക ശാല ക്കാ ൻ ൻ നിക്ഷേപ കനു പരിശോധിക്കാനുള്ള സൗക 
ഈ ങ്ങ ൾ അ നുവദിക്കണ കമൽ.- മതാരു പാണ്ടി ക ശാല ക്കാരൻ, നിക്ഷേപ 
കൻ ” അയാളു ഒരു സാധനങ്ങൾ ശരിയായി സക്ഷിക്കുന്നുണ്ടോഎന്നു പരിശോ 
ധിച്ചു ” സ്വയംതൃപ്തിപ്പെടുന്നതിനാവശ്യമായ സൗ കയ്യങ്ങൾ നൽ കണ്ടതാ ണ് . 

16. പാണ്ടികശാല യിൽ വച്ചു ചീത്തയായിപ്പോകുന്ന സാധനങ്ങളും 
അവ ക മൊഴി ക്കലും..- (1) പാണ്ടിക ശാലയിൽ നിക്ഷേപിക്കപ്പെട്ടിട്ടുള്ള 
സാധനങ്ങൾ പാണ്ടിക ശാ ലക്കാരൻ, നിയ ന്ത്രണത്തിനതീതമായ കാരണങ്ങ 
പാൽ ചീത്തയാ ക ക യോ , ചീത്ത യാ കാൻ തുട ങ്ങു ക യ , ചെ യ്യുമ്പോഴെ ല്ലാം , 
അ ദ്ദേ ഹം ഉടൻതന്ന നി കൂപകനോടു രശീതിയിൽ പറ ഞ്ഞ സാധനങ്ങൾ 
ക്രമപ്രകാരം കിട്ടിയെന്നു കാണിച്ചും കാ ണ്ടു് രശീതി മട ക്കിക്കൊടു ക്കു കയും, 
പാണ്ടികശാല ക്ക ാ ര ന ൽ കാടു ക്കണ്ട എല്ലാ ത ക യു ം കൊടു ക്കു കയുംചെയ്ത ശേഷം 
സാധനങ്ങൾ ഉടൻതന്നതിനെ എടുത്തുകൊള്ളുവാൻ ആവശ്യപ്പെട്ടു ര ക ണ്ടു 
രജിസ്റ്റർ തപാൽമാർഗ്ഗം അരങ്ങ ന ചീത്തയായി പോകുന്നതിനെപ്പററി 
അയാൾ ക്കു ം ഉ നേടി 1 നാട്ടീസ് നൽ കണ്ടതാ . 

വിശദീകരണം. - ചു : ആ ക യാ , ഉ ണ ക യോ ചെയ്യുന്നതു കൊണ്ടു ആ ക 
ത്തി ലാ അളവിലോ ഉ ണ്ടാ കുന്ന നഷ്ടമാകട്ടെ,അല്ലെങ്കിൽ ഈ തർപ്പം വലിച്ചെ 
ടുക്കുന്നതുംകാണ്ടും തു ക്കത്തിലോ അളവിൽ ലാ ഉണ്ടാകുന്ന ലാഭമാകട്ടെ, ആ 
ന ഷമോ ലാഭമോ, ന ജയിക്കപ്പെടാവുന്ന പരിധിക ളിൽ കവിയുകയാ ണ 
ങ്കിൽ, ഈ ഉ പവ കുപ്പിന്റെ അവകാപ്തിക്കു ള്ളിൽ ചീത്ത യാ യ പ്പാകുന്നതിനു 
തുല്യമായി കരുതപ്പെടേണ്ടതാണു . 

(2 ) നിക്ഷേപകൻ ന്യായമായ സമയത്തിനുളജിൽ (I) -ാം ഉപ വകുപ്പു 
പ്രകാരം തനിക്കു നൽ ക പ്പെട്ട നോട്ടീസ നുസരിച്ചു നടക്കുന്നില്ലെങ്കിൽ പാണ്ടിക് 
ശാ ലക്ക 0 രൻ നിക്ഷേപക പ നം ചെലവിലും ന ഷാത്തരവാദ ത്തിലും ആ സാധ 
നങ്ങൾ പാണ്ടികശാലയിൽനിന്നും നീ ക്കം ചെയ്തു പരസ്യമായ ലേലത്തിൽ 
വിപ്പിക്കാവുന്നതാണു . 

(3) പാണ്ടികശാലയിൽ നിക്ഷേപിക്ക പ്പെട്ടിട്ടുള്ളഏതെങ്കിലും സാധന 
ളിലോഅല്ലെങ്കിൽ അങ്ങ നെയു ള്ള സാധനങ്ങൾക്കു ള്ള രശീതിയിലാ അ വ 
കാശബന്ധമു ള്ള ഏതൊരാൾക്കും, voh ൻറ അവകാശബന്ധത്തിൻറെ വിവരവും 
സ്വഭാവവും ഇന്നതാ ണെ ന്നു എഴുത്തുമൂലം പാണ്ടികശാല ക്കാരനെ അറിയിക്കാ 
വുന്നതും, പാണ്ടികശാലക്കാരൻ അ തിൻറെ ഒരു റ കാർഡ് സംക്ഷി ക്ക ണ്ടതും 
ആകുന്നു. അങ്ങനെയു ള്ള ആൾ സാധനങ്ങളുടെ സമിതിയെപ്പററി തനിക് 
അറിവു നൽകണമെന്നു എഴുത്തുമൂലം അഭിക, പം റു , അ ങ്ങനെയുള്ള വിവരം 
നൽകുന്നതിനുള്ള ചെലവു കാടു ക്കാമെന്നു സമ്മതിക്കു ക യും ചെയ്യു ന്നതാ യാ ൽ 
പാണ്ടികശാലക്കാരൻ അയാൾക്കു ” അപ്രകാരം വിവരം നൽകേണ്ടതാണ്. 
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19. സാധനങ്ങൾ ഏല്പിച്ചു . കാടു ക്ക ൽ.- (I) ഏതൊരു 
ക്ക ാ രറാം തൻ പാണ്ട കശാലയിൽ നിക്ഷേപി ക്ക പ്പെട്ടിട്ടുള്ള സാധനങ്ങൾ 
നിക്ഷപകൻ , അയാൾ ആവശ്യ പ്പെടുക. യും , രശീതിയിൽ പറ ത്ത സാധന 
ങ്ങൾ ക്രമപ്രകാരം കിട്ടിയിട്ടുണ്ടെന്നുകാണിച്ചു ക കാ ണ്ടു രശീതി തിരിച്ചേല്പിക്കു 
ക യു ം , പാണ്ടികശാല ക്കാരനും, കൊടു ക്ക ണ്ട (v ല്ലാ സംഖ്യയും കാടു ക്കു കയും 
ചെയ്താൽ , ന്യായ മായ ഒ ഴി കഴിവില്ലെങ്കിൽ , അനാവശ്യമായ കാലതാമനു . 
കൂടാതെ, ഏല്പിച്ചു കാടു ക ണ്ടതാകുന്നു. 

(2) പാണ്ടിക ശാലകാരനും, നിക്ഷേപ പം ന ം തമ്മിലുള്ള ഏതെങ്കിലും 
ഒത്തു നിശ്ചയ ത്തിനു വിധേയമായി, നിഷപ ... നു പാണ്ടിക ശാലയിൽ 
നിക്ഷേപിക്കപ്പെട്ട സാധനങ്ങൾ ഭാഗികമായി തിരിച്ചെടുക്കാവുന്നതാ ണു . 

18. സംഭ രി ക്ക പ്പെട്ട സ പധനങ്ങൾ കു റ ക യാ അധികമാ ക ക യ 
ചെയ്താൽ പാണ്ടിക ശ ാലക്കാരനു ള്ള ബാദ്ധ്യത.- ( 1) പാണ്ടികശാലയിൽ സം 
രിക്ക പ്പെട്ടിട്ടുള്ള സാധനങ്ങളിൽ, ഈർപ്പം വലിച്ചടുക്കു ന്നതുമൂലംവാ മറവ 
കാരണങ്ങളാലാ വല്ല ആധിക്യ വും വന്നാൽ, പാണ്ടികശാല ക ാ സ അ തി ന 
അവകാശമുണ്ടായിരിക്കു ന്നതല്ല . 

( 2) പാണ്ടികശാലയിൽ സംഭരിക്ക പ്പെട്ടിട്ടുള്ള സാധനങ്ങളിൽ ആണ് . 
മൂലമോ പാണ്ടികശാലക്കാരൻ നിയന്ത്രണത്തിനതീതമായു ള്ള 2 റം കാരണ 
ങ്ങളാലോ വല്ല കുറവുമുണ്ടാകുന്ന താ യാൽ, പാണ്ടികശാലക്കാരൻ അതിനുത്തര 
വാദിയായിരിക്കുന്ന തില്ല . 

( 3) ഇങ്ങനയുള്ള ർറവോ കൂടുതലോഉണക്കും കൊണ്ടോഅല്ലെങ്കിൽ . 
ഈ തർപ്പം വലിച്ചെടുത്തതുകാ ണ്ടാ , അഥവാ പാണ്ടികശാല ക്കാരൻ നിയ 
ന്ത്രണത്തിനതീ തമാ യ മറക കാരണങ്ങളാലാ എങ്ങനെയാ ണ് ഉണ്ടായിട്ടുള്ള 
വന്നത്, നെ സംബന്ധിച്ചും ഒരു തക്കംഉണ്ടാകുന്ന അവസരത്തിൽ, അക്കവയ്യ 
30 -ാം വകുപ്പിൽ പറഞ്ഞിരിക്കുന്ന അപ്പീൽ അധികാരസ്ഥ ൻറ അഭിപ്രായ ത്തി 
ന്ന യ ണ്ടതും, അതിന്മലു ള്ള ദ്ദേഹത്തിൻറെ തീരുമാനം അന്തിമവും 
ബാധകവും ആയിരിക്കു ന്നതും ആകുന്നു. 

19. പാണ്ടിക ശാലയിൽ നിക്ഷേപി ക്ക പ്പെട്ട ട്ടു ള്ള സാധനങ്ങൾ ഇൻഷ്വർ 
ചെയ്യൽ.- (I, ഏ കാരു പാണ്ടികശാലക്കാര uo തൻറ പാണ്ടികശാലയിൽ 
നിക്ഷേപിക്ക പ്പെട്ടിട്ടുള്ള സാധനങ്ങൾ , അഗ്നിൽ യാ , വെള്ള പൊക്ക 2 മാ , മോഷ 
ണമോ, ലഹള യോ , സിവിൽ ക ലാപമോ, നിണ്ണയിക്ക പ്പെട്ട്മറ്റേതെങ്കിലും 
സ ം ഭവ മോ മൂലമുണ്ടാകുന്ന നഷ്ടത്തിനാ നാശത്ത് നാ എതിരായി, നിണ്ണയി 
ക്ക പ്പെടാവുന്ന വിധത്തിൽ ഇൻഷ്വർ ചെയ്യ ണം . 

(2 ) നിക്ഷേപകൻ സാധനദേ ളു ടെ കായയിലു ള്ള ഇൻഷ്വറൻ 
സിൻറ ചെലവു , ആ സാധനങ്ങൾ തിരിച്ചു ( ഉപ്പിച്ചു കൊടുക്കുന്നതിനു 
മുമ്പായി നിക്ഷേപകൻറ പക്കൽനിന്നു നിന്നയിക്കപ്പെട്ട നിര ക്കിൽ വസ 
ലാക്കുവാൻ ഏ ടത ൽ പാണ്ടികശാലക്ക ര ം അവകാശമു നായിരിക്കുന്ന താ 
h ൻ , 

20. വിവേചനം നിരോധിച്ചിരിക്കുന്നു വന്നു . - യാതൊരു പാണ്ടിക 
ശാല പാരനുംതൻറ വ്യാപാരം നടത്തുമ്പോൾ തൻറ പാണ്ടികശാലയിലെ 
സൌകയ്യ ങ്ങൾ ഉപർ ബാഗപ്പെടുത്തണമെന്നാഗ്രഹിക്കു ന്നവർ തമ്മിൽ വിവ 
..നം കാണിക്കാൻ പാടില്ലാത്തതാകുന്നു. എന്നാൽ പാണ്ടിക ശാലക്കാരൻ 

ംരള സംസ്ഥാനത്തിലുള്ള സഹകരണസംഘങ്ങളാടു നിജയിക്ക പ്പെടാവുന്ന 
മുൻഗണന കാണി ക്കണ്ടതും, അ വ യ നിണ്ണയിക്കപ്പെടാവുന്ന കിഴിവായ 
നിരക്കു കൾ അനുവരി ക്ക ണ്ടതും ആ കുന്നു. 

21. പാണ്ടിക ശാ ലക്കാരൻ പാണ്ടിക ശാലയിലുള്ള സാധനങ്ങൾ കൊണ്ടു 
കച്ചവട ംചെയ്ത യാ അ വയറന്മ ൽ 

വായ ന യ ക ക യാ ചെചയ്യാൻ പാടി 
ല്ലന്നു .-- മറവ. ഏതെങ്കിലും നിയമത്തി ൽ എന്തുതന്ന അ ട ങ്ങിയ രുന്നാൽ 
ക്രടി, ഒ രു സഹകരണ സംഘ മല്ലാ യു ടൂ യാ താരു 

പാണ്ടികശാലക്കാരനും 
ത ൻ ( പാണ്ടി കം ലയിൽ നിക്ഷേപമായി സ്വീകരിച്ചിട്ടുള്ള സാധനങ്ങൾ 
കൊണ്ടുംഒന്നുകിൽ സ്വന്തമായൊഅല്ലങ്കിൽ മറ റ ള്ള വക്കു വേണ്ടിയാ ക 
വട ംചെയ്തു യാ അല്ലെങ്കിൽ അവയിന്മേൽ വാ യ ന ൽ കു കുയ ം ചെയ്യാൻ 
പാടില്ലം താ കുന്നു. 
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22 , ക ണ ക ക ഉം മറവു ം വ ച പാണ്ടതാ ണം .- പാണ്ടികശാല 
രൻ ക ണ ക ക ളും ബു ഷ ക ളും റിക്ഷാ ർ(ഡുകളു ം നിനയ്ക്കപ്പെടാവുന്ന മാറ 
ിലും വിധത്തിലും വെ ച്ചർപാർ 11 . 

അ ായി ം 1. 
സാധനങ്ങൾ പരിശോധിക്കു ) യും തരം തിരിക്കുക. ) യും ചെയ്യും. 
23 . പരിശോധം --നിജയിക്ക പ്പെട്ട അധികാര സ്ഥാനാ ” ഈ ആറു കി 
ലേയും ചട്ടങ്ങളിലേയും ആവ ശ ങ്ങ ൾ നിറവാ വാ ണ്ടാ സ _11. ബാല്യം 
വരു ത്തു വാനായി പല സൻസുള്ള മേഒങ്കിലും പാണ്ടിഭs: ശാലയും അതിൽ സ് 
യന്ത്രങ്ങ ളു ം ഉ പ കരണ ങ്ങ ളും അതിൽ നിക്ഷേപിക്ക പ്പെട്ടിട്ടുള്ള സാധനങ്ങളും 
അതുസംബന്ധിച്ച ക ണ ക ക ളും ബുക്കു ക ളും റി കാർഡുകളുംപ്രതിസ മ യ 
ഏതവസരത്തിലും പരിശോധിക്കും, ക യ 5 പരീക്ഷിക്ക് യാ അ ല്ലെ ഒ. : പി 
ശോധിപ്പി ക ര യാ പരീക്ഷയിപ്പിക്കും പി, യാ ചെചയ്യാവുന്നതാ . 

24 , തു ന്നവരും മാതിരി യ്യാറാക്കുന്നവരും തരം തിരിക്കുന്നവരും 
ലസൻസ വാ ങ്ങണ്ടതാണെന്നും. - (1) നിണ്ണയി ക്ക പ്പെട്ട വിധത്തിൽ 
അ പക്ഷ മ ബാധിപ്പിക്കു കയും നി ജയ ക്ക പ്പെട്ട ഫീസ് അട യ ക യുംചെയ്താൽ 
നിണ്ണയിക്കപ്പെട്ട അധികാർസ്ഥൻ നിജയിക്ക പ്പെട്ട യോഗതലം 2 - വ 

ലൈസൻസുള്ള പാ ണ്ടി ക ശാലയിൽ t: ക്ഷേ പിഷപ്പ്1985 താ നിക്ഷേപി 
ക്ക പ്പെടാൻ പാ വന്നതോ ആയ 4 R 03, ലൂം സ . ധന " ൾ ഇ ബവൽ , 
മാതിരി തയ്യാറാക്കുന്നവരും, തരം തിരിക്കാ വു (3മായി പ്രവർത്തിക്കുന്നതിനു 
യാഗത ന ൽകിക്കാ ” ചെ u ൻ സൂ ch, ൾ ന ക ക യു ം , അ വർ പരിശോധി 
ച്ചിട്ടുള്ള സാ ധന ഞങ്ങളു ക ച തൂ കാം , ആ ഇ വു , ഉണം കഥവാ മരം എന്നിവ 
സംബന്ധിച്ചു സർട്ടിഫിക്കറവ നൽ ക ക യും ചെയ്യാവുന്ന താക നാ. 

( 2 ) ഇ ജദ ന ക കാ ടുക്ക പ്പെടുന്ന എ സർട്ടിഫിക്ക റാം , 25 -ാം വക 
പ്പിലെ വ്യവസ്ഥകൾക്കും ഇവരിൽ ആ രങ്കി ലും മദ്ധ സ്ഥ d on 2ർഡില 

കൊടുത്തിട്ടുള്ള പരാതിയിന്മൽ പാസ്സാക്കപ്പെടുന്ന ഏകതങ്കിലും ഉമായ സം 
വിധേയ മായി, അങ്ങനെ സാക്ഷ്യപ്പെടുത്തപ്പെട്ട സാധനങ്ങളു ടെ ല ന ം , 

ള വു , ഗുണം അല്ലങ്കിൽ തരം എന്നിവ സംബന്ധിച്ചിടത്തോളം 
പാ ണ്ടി ക, ശാല ക്കാരം നിക്ഷേപക, നാം ബാധക2 ാ യി രി കടന്ന രാജാ . 

(3) പാ ണ്ടി ക ശാലയിൽ നി ൾ പിരപ്പെട്ടിട്ടുള : സ : ധനാ 
ഈ ക്കം , ഗുണം അഥവാ തരം എന്നിവ സംബന്ധിച്ച് തൃക്കുന്നവളും, മാതിരി 
തയാറാക്കുന്നവക്കും, തരംതിരിക്കു ന്നവ ം അ ല്ലങ്കിൽ പാണ്ടികശാഅക്കാ 
രനും മുതിരാ യു ള്ള പരാതികൾ തീർപ്പാ ഞാൻ നിന്റെ ക്ക പ്പെട്ട അധികാര 
സ്ഥയ” ഒരു മദ്ധ്യസ്ഥ ബാർഡു” ഏർ പ്പെട്ട രാവുന്നതാണ്. മ ധ സ ബാ 
ഡി ൻറ തീർപ്പ് അവസാനത്തതായിരിക്കു ന്നതും, അതിനെപ്പററി ജയ 
നിയമം 408 തി യിൽ 4 ചാദ്യംചെയ്യാൻ പാടില്ലാത്തതും ആയ സ . 

(9 ) ഈ വകുപ്പ് പ്രകാരം ലൈസൻസില്ലാത്ത യാ തൊരാളും തുക ന 
വാനാ, മാതിരി തയ്യാറാക്കുന്നവനാ, തരംതിരിക്കുന്ന വി നാ ആയി പ്രവർത്തി 
ക്കു കയോ നിൽക്കു കയോചെയ്യാൻ പാടില്ലാ തത്തതാകുന്നു. 

25, അ ങ്ങിനെയുള്ള 9 ലൈസൻസുക ളെ സം ബന്ധിച്ച വ്യവസ്ഥകൾ 
(1 ) തൂ ക്കുന്നവന്നാ, മാതിരി തയ്യാറാക്കുന്നവന്നാ, തരം തിരിക്കുന്നവന്നാ, 
24 -ാം വകുപ്പു പ്രകാരം നൽകപ്പെടുന്ന താരു ര ലസൻ സിന്നും നിന്റെയിഷ 

പ്പ് കാല് യ്ക്ക് സാധുതയുണ്ടായിരിക്കുന്നതും, നിന്റെയിഷ പ്പെട്ട സു 
അ = ച്ചു അ പക്ഷിക്കു ന്ന പക്ഷം, ന ന യ ക പ്പെട്ട അ ധി കാരക്കുന്നു അ തു 
നിനയിക്ക പ്പെട്ട കാലത്തായം * അതതു സ മയംപക്കാവും ആകുന്നു. 

(2 ) നിണ്ണയിക്ക പ്പെട്ട അധികാരസ്ഥnno " അ ങ നെ യു 3 പുറതായ 
00ലസൻസും, ന പട്ടിയെടു ക്കാൻ ശിച്ചതിനു കാ ർണ ങ്ങ ളെപ്പ റി 
ലസൻസുകാരനെ അറിയിക്കുക യും , 

അതിന്നതായി 
കാരണം കാണിപ്പാൻ നായ മാ യ ഒരു അവസരം ന . പി Cം ചെ നാശം 9 , 
ogo കാവുന്ന തം കന്നു, 


- അ p 1 2 3 
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( 3) ( 2) -ാം ഉപവകുപ്പിപ്പിൽ എന്തുതന്നെ അ ട ങ്ങി യിരു ന്നാലും നിന്റെ 
യി ക്കു പട അധിക സ്ഥന്നു മേ പറഞ്ഞ ഇ പവർ പ്പ പ്രകാരം ഏതെങ്കിലും 
നം പരീ എടുക്കുന്ന തുവരെഅങ്ങനെയുള്ള ഏതൊരു സൻസും അങ്ങന 
യു ഉള്ള നോട്ടീസു കൂടാ ത ഏതൊരു സമയത്തുംസസ്പൻമ ചെയ്യാവുന്നതാണു . 

( 4) അ ങ്ങ നെ യു ള്ള ലൈസൻസു : കുവശംവയ്ക്കുന്നആൾ അതിൻ 
കാ ലാ വധി കഴി യു കയാക = അ ല്ലെ ങ്കിൽ അതു സസ്പൻ ചെയ്യുകയാ 
ദ്ദാക്കു കയോ ചെയ്തു കൊണ്ടുള്ള ഉത്തരവു കിട്ടുക യാ ക ടെ ചെയ്താൽ, നിണ്ണയി ക്ക 
പ്പെട്ട അധികാരസ്ഥാൻറ പ മ ൽ ലസൻസു ” തിരിച്ചേല്പിക്ക ണ്ടതാകുന്നു. 

26, സാധനങ്ങളും മ റ ം ആ കാനു ള്ള സ ത കയ്യങ്ങൾ ചെയ്തു കൊടു ക്കു ന 
മ .-ഏതായ പാ ണ്ടി ക ാ ച കാരനുംതൻ , പാണ്ടികശാല യിൽ നിക്ഷേ 
പിക്കപ്പെടുന്ന ഏതു സാധനങ്ങളും തൂക്കു കയും, മാതിരി തയ്യം റ ക ക യും , 
തരം തിരിക്കു കയും ചെയ്യുന്നതിന്നു സൗകയ ങ്ങ ൾ ഏർ പ്പെടുത്തിക്കാടുക്ക 


താ ണ് . 


കമാ 0 0 


അദ്ധ്യായം 5 . 

പാണ്ടികശാലാ രസീതുകൾ . 
27 . രസീതു കാടു ക്കു ണ മെന്നു . -തൻ, പാണ്ടികശാലയിൽ 4000 
ന ദക്ഷപ കന്നുംനിക്ഷേപിക്കു ന്ന സാധനങ്ങളെ സംബന്ധിച്ചു ” പാണ്ടികശാല 
ക്കാരൻ ഒരു രസീതു കൊടുക്ക ണ്ടതും, അതിൽ " സാധനങ്ങ ളെ സംബന്ധിച്ച 
മുഴുവൻ വിവരങ്ങളും അടങ്ങിയിരി ക്ക ണ്ടതും, അതു നിണ്ണയി ക്ക പ്പെട്ട മാറ 
ത്തിലായിരി ക്കണ്ടതും ആകുന്നു. 
28. പാണ്ടി ക ര ാലകളിൽ നിക്ഷേപിക്കപ്പെടു ന്ന 

സാധന ങ്ങൾ ക്കു 
ര സീതുകൾ - പാണ്ടികശാല ക ാരൻ നൽ ക ന്ന രസീതു , അതിൽ പ്രത്യേക 
മററ വിധത്തിൽ പറഞ്ഞിട്ടില്ലാത്ത പക്ഷം, പുറ ത്ത ഴുത്തിനായ 
ചെയ്യാവുന്നതും, നിയമാനുസൃതം അതു ക ക വശംവയ്ക്കു ന്ന ആൾക്കും അതിൽ 
പറ ഞ്ഞ സാധനങ്ങൾ ആദ്യ ത്ത നിക്ഷപക നെപ്പോലെ അതേ തിട്ടങ്ങളി 
മേലും നിശ്ച യങ്ങളിന്മേലും ക ഴിക്കുന്നതിനും അവകാശം നൽകുന്നതുമാ കുന്നു. 

വിശദീ കരണം.- ഈ 2 വ ക പ്പി ലെ വ്യവസ്ഥ ക ൾ ഈ 2 ആകാര പ്രകാരം 
ലസൻസ വാങ്ങിയിട്ടില്ലാത്ത ഒരാൾ നൽ കു ന്ന യം തൊ അ രീതിക്കും 
സം ബന്ധിക്കു ന്നതല്ല . 

29. ഡ , പി ക്ക റവ ” രസീതു .-- ഒരു രസീതു് 6പായാക ക യം നശി 
ച്ചുപോവുകയോ, അഥവാ കടുവന്നു പോവുക യാ ചെയ്യുന്നപക്ഷം നിക്ഷപ 
കൻഅപേക്ഷ ബോധിപ്പിക്കു കയും നിണ്ണയിക്ക പ്പെട്ട ഫീസും അട യ ക യും 
ചെയ്താൽ പാണ്ടികശാലക്കാരൻ, ഈ ആവശ്യത്തിന്നും നിജയി ക്ക പ്പെട്ട ചട്ട 
ങ്ങളിൽ ഉൾ പ്പെടു ത്തിയ വ്യവസ്ഥകളിൽ ഏതു വ്യവസ്ഥകൾ ചുമത്തുന്നതു യുക്ത 
മാണെന്നു തനിക്കു തോന്നുന്നുവോ ആ വ്യ വസ്ഥാകളിന്മേൽ ഒരു ഡി പി ക്ക റ് 
രസീതു നൽ കണ്ടതാകുന്നു. 

അ ായം 6 . 


പലവക , 


30. നിണ്ണയി ക്ക പ്പെട്ട അധികാരസ്ഥൻ ചില ഉത്തരവു ക ൾ ക്കു ” എത 
രായുള്ള അപ്പീലുകൾ.- (D) ഒരു ക ലൈസൻസ് നൽകവാനോ പുതുക്കി നോ 
വ സ മ്മതിച്ചു കാ ണ്ടാ ,ഏതെങ്കിലും ലൈസൻസും സസ്പെൻ ചെയ്ത ഈ 
ദുർബ്ബലപ്പെടുത്തുകയോചെയ്തു കൊണ്ടോ,അല്ലെങ്കിൽ ഒരു പാണ്ടികശാല ഷാ 
രൻ വല്ല ജാര വും നൽകിയിട്ടുണ്ടെങ്കിൽ അതു പിഴ യായി അ ക്കി എടുത്തു 
കാണ്ടം, നിണ്ണയി ക്ക പ്പെട്ട അധികാരസ്ഥൻ കല്പിച്ച ഏതെങ്കിലും ഉത്തരവി 

ന്ന തിരാ യുള്ള അപ്പീൽ, നിജയി ക്ക പ്പെടാവുന്ന ഒരു അധികാരസ്ഥം ൻറ 
അടുക്കലും, കാലത്തിനുള്ളിലും ബോധിപ്പിക്കണ്ടതാകുന്നു. 


り 


സ്ഥലം 


(2) അ ങ്ങൾ നല്ല ഉa അപ്പീലധികാരസ്ഥരൻ തിർപ്പ് അവസാന 
ം തായിരിക്കു ന്നതാ , 

31. ലൈസൻസും സ സെ ൻറ ചെയ്യുക ായം റദ്ദാക്കു ക യ ാ ചെയ്ത അ 
അതിന്നു ന് പ്രതിഫലമില്ലെന്നു . ഈ ആ കറൻ പ്രകാരം 

ഏ ഞെങ്കിലും 
ലൈസൻസ് സസ്പെൻറ് ചെയ്യുകയാ റദ്ദാ ക്കു ക യാ ചയ്യുന്നപക്ഷം 
കചെസൻസു കാരന്നു” യാ തൊരു നം പ്രതിഫലത്തിനും അവകാശമുണ്ടായിരിക്കു 
ന്നതല്ല . 

ലെസൻസിനും താൻ കൊടുത്തിട്ടുള്ള ഏതെങ്കിലും ഫീസും തിരിച്ചു 
വാങ്ങുവാനും അയാൾ ക്ക വ ക ാ ശമുണ്ടായി രിക്കു ന്നതല്ല . 

32, പാണ്ടികശാലകൾ ആരംഭിക്കാൻ ഗവണ്മെൻ സഹായിക്കുന്ന 
താമ ണന്നു . ഈ ആക്റം പ്രകാരം പാണ്ടികശാലകൾ സ്ഥാപിക്കാൻ 
ഗ്രാ വർറായിട്ടാ 

ചാത്തി ക്കാടുത്തിട്ടോ നി മാണ്ചെലവിലേ 
സബ്സിഡി കാടുത്തിട്ടാ മുടക്കു മൂ ലധനത്തി മേൽ ന്യായമായ പ്രതിഫല 
മുണ്ടാകുമെന്നു ഉറപ്പു കൊടുത്തിട്ടും അഥവാ മററതെങ്കിലും തരത്തിലാ 
അങ്ങനെയു ം , എന്റെ തെളിച്ചു • പ്രത്യക സംഗതിയിൽ പരി തഃ സ്ഥിതികൾക 
യോജിച്ചതാഒന്നു ഗവൺമെൻറിൽ തോന്നുന്ന തിട്ട ങ്ങളിന്മലും നിശ്ചയങ്ങ 
ളിന്മേലുംഏതെങ്കിലും സഹായം ഗവണ്മെൻറ് നൽകാവുന്നതാണു്. 

33 , ആക°ംറിന്നു വിരുദ്ധമായ കരാർ കളും ഉടമ്പടിക ളും അസാധ 
വാണന്നു . - ഇ ആകാറിലേയും ചട്ടങ്ങളിലേയും വ്യവസ്ഥകൾക്കു വി ത 
മായിട്ടുള്ള എല്ലാ കരാറ ക ളും ഉടമ്പടികളും അങ്ങന വിരുദ്ധ മായിരിക്കുന്നിട 
0 ത്താള ം അ സാ ധുവാ യിരിക്കു ന്നതാണു". 
34. ശിക്ഷ യും നടപടി ക്രമവും..ആരെങ്കിലും 

( എ ) . ഈ ആക° മം ” പ്രകാരം ലസൻസ വാ ങ്ങാതെ 8 ലസൻ 
സ ള്ള പാണ്ടികശാലക്കാരനെന്ന നിലയിൽ പ്രവർത്തി ക്കു കയാ നി ൽ പ ക യാ 
അ ല്ലങ്കിൽ, 

( ബി ) ഈ ആ കാറിലോയാ ചട്ടങ്ങളിംലയാ വ്യവസ്ഥ ക ള 
ആവശ്യങ്ങളോവല്ലതും അറിഞ്ഞു ക കാണൂ ലം ഘിക്ക ക യാ അതനുസരിച്ച 
* നടപ്പാൻ വിഷ് ചെയ്യുകയോ ചെയ്യുന്നതായാൽ, അയാൾക്ക് ഒരു വർഷ 

ത്താള ം വരാവുന്ന കാലത്തേയ്ക്കുംഉള്ള തട്വാ ആയിരം രൂപയോളം വരാവുന്ന 
പിഴയാ അ ല്ലങ്കിൽ രണ്ടും കൂടിയോ ശിക്ഷ നൽകേണ്ടതാകുന്നു. 

35 കമ്പനികൾ ചെയ്യുന്ന കുറ്റങ്ങൾ .- (I) 34 -ാം വകുപ്പു പ്രകാരം 
ക ററം ചെയ്യുന്ന ആൾ ഇരു കമ്പനി താ ണ ങ്കിൽ, കററം ചെ ചയ്ത സമയത്തു 
കമ്പനിയുട്ചാല വഹിച്ചിരുന്നിരിക്കുക യും കമ്പനിയുടെ വ്യാപാരന 
അത്തിപ്പിനു ” ക മ്പനി യാട്ട ചുമതലപ്പെട്ടിരിക്കുക യും ചെയ്യുന്ന ഭാരോ ആളു ം , 
അതു പോലത് ന്ന കമ്പനിയും കു റവാളിയെന്നു പരിഗണിക്കപ്പെടുന്നതും, 
അപ്രകാരം നടപഴിന ത്തി ശിക്ഷി ക്ക പ്പെടുന്നതിനും വിധേയനായിരിക്കു 
ന്നതുമാകുന്നു. 

എന്നാൽ തന്റെ അറിവില്ലാതയാണ് ലംഘനം നടന്ന മത ന്നാ അല്ല 
ങ്കിൽ അങ്ങനെയുള്ള കുറ്റം ചെയ്യുന്നതു തടയുവാനായി ന്യായ മം : എല്ലാ 
ശ്രദ്ധയും താൻ കാണിച്ചിട്ടുണ്ടെന്ന്. അങ്ങനെയുള്ള വല്ല ആളും തെളിയിക്കു ന്ന 
തായാൽ, 

യാ തെ 2 o അയാള യ തൊ ത 
ഈ ഉപകപ്പിലട ങ്ങിയ 
ശിക് • വിധേയനാക്കിത്തീർക്കു ന്നതല്ല . 

(2), (I) -ാം ഉപവകുപ്പിൽ ജന്തു ത ന്ന അടങ്ങിയിരുന്നാലും, 34-ാം 
വകുപ്പ് പ്രകാരം ഒരു കുറവും ഒരു കമ്പനി ചയ്തിരിക്കു കയും, ആ കുറാം ആ 
ക മ്പനിയിലെഏതെങ്കിലും ഡയറക്ടരു 5 യം , മാനജ ര s ? യാ , സ ഇട്ട റിയ 
5 യം അഥവാ മറ റ രദർഗ ൻ റയാ സമ്മ ത ാടും, 8 നു ശിയാ ടു 
b as യാ ചെയ്തിട്ടുള്ളക ത ന്നാ അ ങ്കിൽ അ വരു ടെ ആ ര ത ങ്കിലുംഉപക 

G , 1402 


TO 


4 ഹയവായിചെയ്തിട്ടുള്ളതാണെന്നും തെളിഞ്ഞിരിക്കുകയും ചെയ്യുന്നപക്ഷം, 
ആ ഡയറ കൂരും, മാനേജരും, സെക്രട്ടറിയും അഥവാ മറവ ദ്യോഗസ്ഥ നും ക്രി 

കുററവാളിയാണെന്നു പരിഗണിക്ക പ്പെടുന്നതും, അതനുസ 
രിച്ചു നട പടി 

ടി ന ത്തി ശിക്ഷിക്കപ്പെടുന്നതിന്നു വിധേയനായിരിക്കു ന്നതു 


ആ കറ ത്തിനു 


മാ ക , 


വിശദീകരണം. - ഇ വകുപ്പിനുംആവശ്യത്തിന്നായി, 

( a ) | കമ്പനി എന്നതിന്നു ഏകാംഗ യാഗ മാ ക്കപ്പെട്ട ഏതെങ്കി ലും 
സംഘം എന്നർത്ഥമാക്കുന്നതും, അതിൽ ഒരു കച്ചവടസംഘരോ വ്യക്തി ക 
8 8 മറാ സം ഘടനയംഉൾപ്പെടുന്നതുമാകുന്നു. 

( യി ) ഒരു കച്ചവട സംഘ ത്ത സം ബന്ധിച്ചും ഡയറക്ടർ എന്ന 
തിന്നു ആ കച്ചവടസംഘ ത്തിലെ ഒരു കൂറ് കാരൻ എന്നർത്ഥ മാക്സ്. 

36. പട്ടിക ഭദഗതി ചെയ്യാനുള്ള അധികാരം.- ( 1) ഗവണ്മെൻറിനു 
ഗസററിൽ പരസ്യംമൂലം പട്ടികയിൽ ഏതെങ്കിലും കായ ം കൂട്ടിച്ചേർത്താ 
അഥവാഏതെങ്കിലും കായും വിട്ടുകഉഞ്ഞാ പട്ടിക ഭദഗതി ചെചയ്യാവുന്ന 
താണു . 

( 2 ) പട്ടികയെ സംബന്ധിച്ചു ” ഇ ആ കാറിലുള്ള എല്ലാ പരാമർശ 
ങ്ങളും, (0) -ാം ഉപ വകുപ്പിനാൽ നൽ ക പ്പെട്ട അധികാരമുപയോഗിച്ചു 
തലാലം ഭദഗതി ചെയ്യുന്ന് പട്ടിക യ 

സംബന്ധിച്ച പരാമർശങ്ങളായ 1 
വ്യാഖ്യാനി ക്ക ണ്ടതാകുന്നു. 

37. ചട്ടങ്ങൾ.- ( 1) ഗസററിൽ പരസ്യംമൂലം ഗവണ്മെൻറിനു ഈ 
. ആക° oഠിനം ആവശ്യങ്ങൾ നിറവേറ്റാനായി ചട്ടങ്ങൾ 
ഉ ണ്ടാ ക്കാ വുന്ന 
താ ൺ , 

(2) പ്രത്യേകിച്ചും, മല്പറഞ്ഞ അധികാരത്തിൻറെ സാമാനുതയ്ക്കും 
ദൂഷ്യം കൂടാതെയും അങ്ങനെയുള്ള ചട്ട ങ്ങളിൽ താഴെ പറയുന്നവയം വണ്ടി 
വ്യവസ്ഥ ചെയ്യാവുന്നതാകുന്നു: 

( എ ) ഇ ആക° റം മൂലം നിണ്ണയിക്കുന്നതിന്നു വ്യക്തമായി ആവ 
ശപ്പെട്ടതാ അനുവദിച്ചതാആയ കായ ങ്ങൾ 

പാണ്ടികശാലക്കാരന്നു നാം കണ്ട മ ലൈസൻസിൽചേക്കും 
ന ശയങ്ങളും 
, 

അ ങ്ങനെയുള്ള ലൈസൻസിൻം ഫാറ് വും ; 
( സി) പാണ്ടികശാലക്കാൾ ലെസൻസുകൾ നൽകുന്നതും, ല 
സൻസുകൾ സസ്പൻ , ചെയ്യുകയോ റദ്ദാക്കു ക യാ ചെയ്യുന്നതും, പാണ്ടിക ശാ 
ലക്ക , രു ടേ യും ലൈസൻസുള്ള പാണ്ടികശാലകളു യും ഏകീകൃത പട്ടിക 
കളും പ്രസിദ്ധപ്പെടുത്ത ൽ ; 

( ഡി ) പാണ്ടികശാലക്കാർ അവരു ടെ സവനത്തിനു ചുമ ത്തെ 
ചംർ ; 

( ഇ ) പാണ്ടികശാലക്കാർ സൂ ക്ഷി ക്കണ്ട്ബുക്കുകളും കണക്കു ക ളു ം , 
റി കാർഡുകളും; 

(എഫ്) ചെസൻസുള്ള പാണ്ടികശാലകളിൽവച്ചു ചീത്തയാക 
ന്നതാ അഥവാ ചീത്തയാവാൻ പോകുന്നതോആയ സാധങ്ങൾ വിട്ടാനായി 
പരസ്യ മായി 

32. നടത്തലും, അങ്ങ നെയു ള്ള വില്പനയിൽ കിട്ടുന്ന 
സ് ചെയ്യും കണക്കു കാണ്. ആ ണ്ട വിധവും; 

( ജി ) ഒരു സംഗതിയിൽ സാധനങ്ങൾ പുരു ആ ക യോ ഉണങ്ങു ക ാ യാ 
ചെയ്യുന്നതു കൊണ്ടും, മറ 

സം ഗതിയിൽ ഈർപ്പം 

വ ലിച്ചെടു ക്കു ന്നതു 
കാണ്ടും അവയ്ക്കും തു കമാ അളവാ കറ യു ക യോ വർദ്ധിക്കുകയം ചെയ്യ 
നതി ൻറ തോതുകൾ ; 

(എച്ച്) ലൈസൻസുള്ള പാണ്ടിക ശാ ലക ളെ സംബന്ധിച്ച രംഗ 
ബാധാ നിവാരണ വും , അവ യിൽ സം ഭരിക്കുന്ന സാധനങ്ങളെ സംബന്ധിച്ച 
രാഗബാധാ നിവാരണവും; 

( എ ) ജാമ്യം പിഴ യായി അട ക്കി യ ടുക്കുന്നതിൻറ ഫലമായി 
കിട്ടേണ്ട വല്ല സംഖ്യയും വസൂലാ ക്കാവുന്നവിധം; 


( ബി ) 


( 2 ) പാ തു പാ ടികശാല 25 

വ്യാപാ( o കാര്യക്ഷമ 
മാ യി നടത്തൽ ; 

"( ക ) മൂ ന്നവരായ , മാതിരി തയാറാക്കു ന്ന വരാ യാ , തരം തിരി 
ന്ന വരായാ ം സ സ ക ൾ മ കാടുപ്പാൻ അ അപക്ഷിക്കുന്ന ആളു ക ൾക്കു 
ായിരി ക്കണ്ട യാഗ തക ളു , . അവ തട 6 ലസൻസ ക ളിൽ ഉൾ ക്ക 
ള്ളിക്കണ്ട വ്യവസ്ഥകളും, അവർ നൽ കണ്ട സർട്ടിഫിക്ക റ ക ളു ടെ ഫാം വും 

ലസൻസുകൾ സസ്പെൻ ചെയ്യുകയാ" റദ്ദംചയ്യുക ? യ ം ചെയ്യു ന്നതിനുള 
കാരണങ്ങളും 

(എൽ) മദ്ധ്യസ്ഥംവാർഡിന്റെ മുമ്പാ ഒ ക യുള്ള നടപടികളിൽ അന 
സരിം ക്ക ണ്ട നട പടിക്രമവും, അതിൻറ തീർപ്പുകൾ നടപ്പാ ഷ ണ്ട വിധവും; 

( • ) സഹകരണ സം ഘ ങ്ങൾ പാണ്ടികശ0 ലക ൾ wiാപിച്ചു : ന 
അൽ; 

(എൽ) ഒ ലൈസൻസുള്ള പാണ്ടിക,ശകളിൽ ഉ പ യ ഗി ക്കു ണ്ട 
സ്റ്റാൻഡാർഡു തുക ങ്ങളും, അള വുകളു ം , സാധനങ്ങളുടെ തരങ്ങളും; 

( 9 ) 30-ാം വകുപ്പ് പ്രകാരം ഏതു അധികാരസ്ഥൻ അടുക്കലാണ 
അപ്പീൽ കൊടും ക്ക ണ്ട അന്നും, ഏതു കാലാവധിയ്ക്കുകമാണ്. അപ്പീൽ കാടു 
കണ്ടൽ; 

( പി ) ഈ ആക° റ പ്രകാരം നോട്ടീസു കാടു ക്ക ണ്ട രീതി. 
3 , 

ഈ വകുപ്പു പ്രകാരം ചട്ട ങ്ങ ളു ണ്ടാക്കുവാനുള്ള അധികാരം, മുൻകൂട്ടി 
പ്രസിദ്ധീകരിച്ചിരിക്കണമെന്ന നിശ്ചയത്തിനു വിധേയ മായിരിക്കുന്നതാണു . 

4. ഈ വകുപ്പും കാര്യമുണ്ടാക്കിയ എല്ലാ ചട്ട ങ്ങളും, അവ നാക്കു യ 
തിനു ശേഷം കഴിയുന്നത്ര വേഗം നിയമ സഭ മുമ്പാകെ ഏഴു ദിവസത്തിൽ 
ക യ ാ യ വയ്യണ്ടതും, അവ തുയോഗത്തിൽ അ ങ്ങി നെ 

വപ്പെടു 
ന്നുവാ, ആ യോഗത്തി, ലോ , തൊട്ടടുത്തു വരുന്ന യാഗത്തിലാ നിയമസ 
വൽ ത്താ വുന്ന ഗതി ക ൾക്കു വിധേയമായിരിക്കു ന്നതുമാകുന്നു. 

38. റദ്ദാക്ക ൽ_121 - ലെ തിരുവിതാംകൂർ പാണ്ടികശാലാ ക ം ം , 
1956 ലെ സംസ്ഥാന പുനഃസ്സം ഘടനം ആ കാര °, 5 -ാം 
ഉപവകുപ്പിൽ പരാമർശിക്ക പ്പെട്ട മലബാർ ജില്ലയിൽ നടപ്പിലുള്ള 1951 - ലെ 
മദിരാശി പാണ്ടികശാലാ ആ ക ° റം ഇതിനാൽ റദ്ദാക്കിയിരിക്കുന്നു. 


വർപ്പ്, 2-3 . 


പട്ടിക. 


[ 2 ( സി ) എന്ന വകുപ്പു നോക്കു കാ 

ആകാൻ സംബന്ധിക്കുന്ന സാധനങ്ങൾ . 
( 1 ) ( ) നല്ലും അരിയും. 

( യി ) ഗാ തമ്പും, ഗോതമ്പുമാവും, 
( സി ) 

ചോക വും , റാഗിയും. 
( ഡി) കടല , തുവര , ഉഴുന്നു” ഇവയും, ഈ പയറ കളുടെ പരിപ്പും. 

( ഇ ) മരച്ചീനി മുതലായ മറവ ഭക്ഷ്യസാധനങ്ങൾ , 
( 2) (90) നിലക്ക ട ലയും, കായുംഉൾപ്പെടെ യുള്ളഎണ്ണവിത്തുകൾ . 

( ബി ) നാളികേര വും , വെളിച്ചെണ്ണ യും . 
3 , പരുത്തി ഉൾപ്പം9 യു 

നലും, പനച്ചകിരി ക ളു ം , കയവ ം , 
ക, യരല്പന്നങ്ങ ളു ം , 

( 4 ) ത യ ല യും റബ്ബ വ ം . 
( 5 ) അ ടയ്ക്കയും, ക ശുവണ്ടിയും. 
( 6) ( എ ) ശക ( കരിമ്പും, പനച്ച ഒര യു • ). 

( ബി) പഞ്ചസാര. 
(1 ) കുരു മുളക്, ഏലം, ഇ ഞ്ചി , മുള ക , മാൾ , എള്ള്, 
മല്ലി, ജ 1, വ ളു ആ ഉള്ളി, പുളി എന്നിവ 

ഉൾപ്പെടെയുള്ള ഗന്ധ വസ്തു 
ക്ക ളും , മസാലകളും. 
( 8) ഉരുള കിഴ ആ 

ഞ്ചിപ്പുല്ല്. 


കാ 


(9 ) ഇഞ്ചി 
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ഉദ്ദക കാരണങ്ങളു ടെ " വിവരണം. 


സം സ്ഥാനത്തെ പാണ്ടികശാലക ളെ സംബന്ധിച്ച നിയമം 121 . 
തിരുവിതാംകൂർ പാണ്ടികശാ ലാ ആ കററിലും, 1951 - ലെ മദിരാശി പാണ്ഡി 
ക ശാലാ ആക്റ്ററിലും അടങ്ങിയിരിക്കും. ആദ്യ ത്ത ആക്റം• സംസ്ഥാ 
നത്തെ തിരുവിതാം കൂർ ഭാഗത്തും, രണ്ടാമത്ത തും മലബാർ ഭാ ഗത്തും നട 
പ്പിലിരിക്കുന്നു. സംസ്ഥാനത്തിൻറ ബാ ക്കി e b ഗത്തു 

അങ്ങിനെയുള്ള 
യാതൊരു നിയമവും നടപ്പിലില്ല . 

നിലവിലുള്ള നിയമങ്ങൾ ക്കു പകരം സം സ്ഥാനത്തിനും ഒട്ടാകെ സംയ 
ന്ധിക്കുന്ന ഏക രൂപത്തിലുള്ള ഒരു നിയമം ഉണ്ടായിരിക്ക ഇതു ആവശ 
മം മറന്നു കരുതുന്നു. - ഈ ആവശ്യത്തിനു ഉദ്ദേശിച്ചിട്ടുള്ളതാണ് ഇ ബിൽ്. 
ഇൻ ഡാ ഗവണ്മെൻറ്,, സംസ്ഥാന ഗവണ്മെൻ കൾക്കു വിതരണംചെയ്ത 
മാതൃകാ ബില്ലിനെ അടിസ്ഥാനപ്പെടുത്തിയിട്ടുള്ളതാണ് ഈ ബിൽ. 

ധനകായ മെമ്മോറാണ്ടം. 
ബില്ലിലെ 2 ( എം) എന്ന ഖ ണ്ഡം നിണ്ണയിക്കപ്പെട്ട ഒരധികാര 
സ്ഥനെ നിയ മിക്കു ന്നതിനു ഉദ്ദേശിക്കു ക യും , 24 ( 3 ) എന്ന ഖന്ധ 
മദ്ധ്യസ്ഥ ബോർഡിൻറ നിയമനത്തിനു വ്യവസ്ഥ ചെ ചയ്യുകയും 

ചെയ്യുന്നു. 
ബി ല്ലിൻ- 30-ാം ഖണ്ഡം ഒരപ്പാലധികാരസ്ഥാനത്ത്നിനയിക്കു ന്നതി നു 
വു വസ്ഥ ചയ്യുന്നു. ബില്ലിന്റെ 32 -ാംഖണ്ഡം, പാണ്ടികശാലകൾ സ്ഥാപ 
ക്കുവാൻ വേണ്ടി സഹായം നൽകുന്നതിനു വ്യവസ്ഥ ചെയ്യുന്നു എത്ര പാ ണ്ടി 
കശാലകൾ ഏർപ്പെടുത്തു, മെന്നും, കൂടാതെ നിണ്ണയിക്ക പ്പെട്ട അധികാരസ്ഥ 
ന്മാരേയും മാറ്റം നിയമിക്കുന്നതിനായി നരി 6 ണ്ടിവരുന്ന ചെലവും എന 
വരുമെന്നും ഖണ്ഡിതമായി മതിപ്പാ ക്കു വാൻ സാദ്ധ്യമല്ല . 

അതിനാൽ ബിൽ നിയമമാക്കു ന്നതിൻറ ഫലമായു ണ്ടാ കുന്ന ധനസ ം ബ 
സ്ഥമായ ചെലവു കൾ ശരിയായി മതിപ്പാ ക്കു വാൻ സാദ്ധ്യമല്ല . 

a ജാസഫ •മുണ്ടശ്ശേരി.. 
( A true translation ) 


ഒരു 


. 


P. DAMODARAN NAIR , 
Head Translator to Government. 


